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FOREWORD

The Uganda Bureau of Statistics (UBOS) is committed to the fulfilment of
its mandate of production and dissemination of quality official statistical
information that meet National and International data requirements. To
fulfil this mandate, the Bureau embarked on nation-wide Annual Labour
Force Surveys (ALFSS) since 2016/17 to provide an opportunity for
updating of key labour market indicators in the country in addition to
observing trends in the labour market conditions annually.

The ALFS 2018/19 is a follow-up to the ALFS 2017/18 survey. This
report provides key findings from the ALFS 2018/19 which focussed on
providing high quality and consistent information on the labour force in
accordance with prevailing international and national standards.

With a view of improving the welfare of Ugandans, the survey results will enhance monitoring and
evaluation of the national and international development frameworks such as Vision 2040, National
Development Plans (NDPs), Africa Agenda 2063 and the 2030 Sustainable Development Goals (SDGs)

Agenda.

We wish to extend our sincere gratitude to the Government of Uganda for supporting the implementation
of Labour Force Surveys in Uganda. Special thanks go to the field staff who collected the data and
UBOS staff who undertook the data analysis and report writing. Finally, we wish to recognise the input
of the general public who provided responses to the questions without which we would not have

produced this report.

We urge all to make use of the statistics presented in this report for evidence based decision making.

Chris N. Mukiza (PhD)
EXECUTIVE DIRECTOR
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Executive Summary

The Annual Labour Force Survey (ALFS) 2018/19 was a follow up of the ALFS 2017/18. It was a
national survey covering the whole country. The sample size included 360 EAs covering 15 households
per EA.

The Annual Labour Force Survey (ALFS) 2018/19 estimated the total population of Uganda at about
40 million people of which the working age population (14-64 years) was about half (51 %) giving
an overall age dependency ratio of 96.6 per 100 persons aged14-64 years. Of the WAP, a total of
16.3million persons were working of which nearly three quarters (62%) were in employment form of
work in 2018/19 while another 36percent was involved in subsistence agriculture.

The Employment to Population Ratio (EPR) which is the employment rate during the period 2018/19
was 51 percent implying that about a half of the working age population were employed in 2018/19.
Own account workers formed the majority (53 %) of the persons in employment. The two sectors that
offered the highest employment opportunities in 2018/19 included Services (42%) and Agriculture,
forestry and fishing (41 %). This pattern was the same for the previous years. By occupation, the
largest proportion of the employed was engaged as skilled agricultural, forestry and fisheries workers
(ranging from 29% to 31% in the last three survey years).

Among the employed population, the daily actual mean hours spent on the main job was nearly similar
during the three surveys (7.4 for both 2016/17 and 2017/18 and 7.6 for 2018/19), males spent on
average one hour more on their main job compared to females in 2018/19. Persons employed in the
Agriculture, forestry and fishing spent the lowest number of hours on the main job (about 6 hours)
while those in the services sector spent the highest (about 9 hours). On the secondary job, the average
daily actual hours worked was five.

Persons in paid employment earned a median monthly cash wage of Uganda shillings 200,000 in
2018/19 with males receiving Uganda shillings 240,000 compared to Uganda shillings 150,000
for females. Persons in formal employment received more than twice those in informal employment
although 87 percent of the employed population outside agriculture were in informal employment.
Subsistence Agriculture, which involves production for own or family use, is still very largely common in
Uganda with 29 percent of the Working Age Population only engaged in it in 2018/19. The proportion
of females in subsistence farming (36%) was more than that of males (22%).

Labour Underutilisation (LU) which is the mismatch between labour supply and demand remained high
at 37 percent in 2018/19 similar to 2017/18. However, the first component of labour underutilisation
which is unemployment rate (LU1) was 12 percent in 2018/19 with the rate for females (17 %) more
than double that of males (8 %).
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CHAPTER ONE: INTRODUCTION

1.0 Background

Statistics on Labour are critical in the measurement of economic growth and development of a country.
These statistics provide indicators promote understanding of common labour market problems and
the actions that may be undertaken to address them. They have a significant part to play in the
achievement of decent work for all, by informing on the formulation, implementation and evaluation
of policies and programmes for the labour market. The indicators are also used to inform monitoring
of national and international development efforts such as National Development Plan (NDP) I, Africa
Agenda 2063 and the Sustainable Development Goals (SDGS).

To support generation of trend in core labour market indicators, the Uganda Bureau of Statistics (UBOS)
embarked on Annual Labour Force Surveys (ALFSS) in 2017/18. This followed two comprehensive
National Labour Force Surveys covered in 2010/11 and 2016/17, as well as the Uganda National
Household Surveys (UNHS) conducted every three years.

This report provides findings of the Annual Labour Force Survey (ALFS) 2018/19 with trends from
previous Annual National Labour Force Surveys 2017/18, National Labour Force Survey 2016/17.
Since the National Labour Force Survey 2016/17, data was analysed based on the 2013 resolution
concerning statistics of work, employment and labour underutilization by the 19th International
Conference of Labour Statisticians (ICLS).

1.1 Survey objectives

The ALFS 2018/19 aimed at generating quality Labour Market Indicators at national level in accordance
with current international standards.

The specific objectives of the survey were to:

a) Provide information on the core labour indicators of the national population;

b) Measure labour underutilisation; and

¢) Generate and build trend on — labour market indicators over time.

1.2 Sample design
1.2.1 Sample Size and allocation

The Annual Labour Force Survey (ALFS) 2018/19 had a national coverage. The sample was nationally
representative with three main reporting domains, namely; National, Residence (Rural and Urban) and
disaggregated by sex. However, where particular indicators had sufficient data, further disaggregation
was made by age groups and other characteristics.

The ALFS-2018/19 sampling design was similar to the NLFS 2016/17 which covered 360 Enumeration
Areas (EAs). NLFS 2016/17 used a two stage cluster sampling method. From the results of the NLFS
2016/17, the data was split into two systematically selected samples and precision of the most
desired variable (Unemployment rate) was estimated for both samples. The two samples had expected
coverage of 2,700 households (15 households per EA).

The precision levels for Unemployment rate at national level, rural-urban dichotomy and sex
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disaggregation is presented in table 1.1. The table shows that each sample would yield unemployment
rate ranging between 8.5 percent and 9.1 percent with Coefficient of Variation (CVs) of 9.8 and 8.8
respectively and within about the same confidence interval at national level. The results also show that
for the rural-urban and the sex disaggregation, the CVs would not vary from 10, which is reasonable
given that unemployment rate is a rare indicator.

Table 1.1: Sampling Errors based on the ALFS 2017/18

ALL Linearized [95% Conf. Interval]

‘National Proportion Std.Err.  Lowerlimit  Upper limit CV (%) Obs
Ran. Sample1 0.0854 0.0084 0.0702 0.1034 9.8 3,026
Ran. Sample1 0.0912 0.0080 0.0766 0.1082 8.8 3,033
Ran. Sample1 0.0853 0.0116 0.0650 0.1112 136 1,566
Ransampls‘l 0.0914 0.0104 0.0728 0.1141 11.4 1,612
URBAN
Ran. Sample1 0.0855 0.0095 0.0685 0.1061 11.1 1,460
Ran. Sample1 0.0908 0.0119 0.0699 0.1172 13.1 1,421
MALE
Ran. Sample1 0.0734 0.0095 0.0567 0.0945 13.0 1,659
Ran. Sample1 0.0798 0.0084 0.0647 0.0981 10.6 1,613
FEMALE
'Ran. Sample1 0.1008 0.0109 0.0814 0.1243 10.8 1,367
Ran. Sample1 0.1042 0.0120 0.0828 0.1303 115 1,420

With this design, the Initial plan was to conduct quarterly Labour Force Surveys covering 130 EAs
per quarter with 15 households per EA resulting into 1,950 households to be aggregated for the four
quarters. However, taking consideration of the available resources, the quarterly samples were covered
on annual basis from 2017/18.

1.2.2 Sample selection procedures

The primary indicator used for selection in the Annual Labour Force Survey 2018/19 was the
unemployment rate given that it is a rare indicator but highly demanded by users. However, a labour
force survey is a multi-indicator survey and a number of indicators are provided. In addition, the
desired domains of the study was considered putting into account the precision requirements, cost
considerations and the implementation infrastructure available.

During the ALFS 2018/19, the following were the key considerations in allocating the sample;

. Two strata were considered (Rural and Urban),

ii. One reference indicator was used, namely; unemployment rate.

For each quarterly sample of 130 EAs, the sample was allocated to the two strata as follows;

o Rural (70 EAs)

o Urban (60 EAS)

For both strata, Probability Proportional to Size (PPS) allocation was considered across the 7 strata of
the NLFS 2017/18 for national representation and to enable regional reporting where possible.
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1.2.3 Scope and Coverage

The ALFS 2018/19 covered the entire country. The sample was nationally representative and
scientifically chosen using probability proportional to size to determine the distribution of the sample
nationally.

1.3 Survey Implementation

A centralized approach was adopted during data collection whereby six field teams hired at the
headquarters were dispatched to different sampled areas. Each team comprised of one Supervisor,
three to four Enumerators and a Driver. The field interviewers were recruited basing on fluency of local
language spoken in the respective regions of enumeration.

The field data collection commenced in the month of November 2018 and was completed in December
2019. Data collection was done through face to face interviews with the use of Computer Assisted
Personal Interview (CAPI) devices.

1.4 Response rate

The overall household response rate was 97 percent with minimal discrepancy between rural and
urban households.

Table 1.4: Household response rate

Result Residence 2018/19 2017/18
Urban Rural Total Total
Number % Number % Number % Number %
Total Households selected 990 100 901 100 1,891 100 1,747 100
;H""m]d’ completed fully 047 957 885 982 1,832 96.9 1693 969
Housahoids partly completed’ 6 06 5 06 11 06 7.0 04
(Hpe)
'No-contact (Nc) 14 1.4 5 06 19 1.0 26.0 15
Household refused (Ho 13 1.3 3 0.3 16 09 40 0.2
“Temporarily absent,
inadequate information (Ta) 5 0.5 3 0.3 8 0.4 50 0.3
Vacant, demolished dwelling, 5 0.5 0 0.0 5 0.3 50 03
change of status
‘Others?(0) 7.0 0.4
Household response rate’ 96.1 98.2 971 97.2
(%)

1 Partly completed household means that the household was identified and the screening done but the eligible respondent selected for
interview was not interviewed for one reason or another. For purposes of calculating household response rates, it is considered as done.

2 Others includes any other results not listed Hef
3 The Household Response Rate is calculated as: ~ Response rate = * 100

Hef + Hpc+ Nc+ Hr + Ta+ 0
1.5 Report structure

This report presents information on the current labour market situation based on the data from the ALFS
2018/19. It is structured into seven chapters. Chapter 1 presents the survey objectives and the methodology
used. Chapter 2 provides information on the characteristics of the population and the households. The
characteristics of the working age population (14-64 years) is provided in Chapter 3. Chapter 4 details survey
findings of the working population. This is followed with statistics on Labour under-utilisation (LU) in Chapter
5. The population in the Labour force and that outside the labour force are discussed in chapter six followed
by unpaid care work presented in Chapter 7. Chapter 8 presents statistics on Youth employment and Chapter
nine provides conclusion and policy recommendations based on findings from the ALFS 2018/19.
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Chapter Two:
Background Characteristics
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2.0 Introduction

This chapter provides the general characteristics and distribution of the population of Uganda from
the National Labour Force Survey (NLFS) 2016/17, Annual Labour Force Survey (ALFS) 2017/18 and
ALFS 2018/19.

2.1 Population size

The Annual Labour Force Survey (ALFS) 2018/19 estimated the total population of Uganda at about
38 million people. As presented in Table 2.1, fifty one percent (51%) of the population were females
which were similar to the proportion estimated during NLFS 2016/17.

The largest proportion of the population was children aged 0-17 years who accounted for 54 percent
in 2017/18. Older persons (60+ years) comprised less than five percent of the total population. Of
the total population, the proportion that was in the working age group (14-64) was estimated at 51
percent in2017/18.

The population of the youth, according to the Ugandan definition (18-30 years), was a proportion of
21 percent. The results further indicate that among the population five years and above, the proportion
with disability was 19 percent, and the trend is similar in comparison with the two previous surveys.

Table 2.1: Population distribution by sex residence, age and disability status, (%)

NLFS 2016/17 ALFS 2017/18 ALFS 2018/19
Background Characteristic Male Female Total Male Female Total Male Female Total
76.8 76.0 76.4 714 69.2 702 69.5 67.8 68.6
23.2 240 236 28.6 30.8 29.8 3056 322 314
56.8 54.3 55.5 56.0 52.1 54.0 576 524 549
19.1 219 205 19.1 23.0 211 193 227 21.0
19.8 181 194 20.7 20.2 205 19.2 19.8 19.5
4.2 4.7 45 4.3 4.6 4.4 3.9 5.1 4.5
16.8 17.7 17.3 17.0 18.4 17.7 17.8 19.0 18.4
309 327 319 30.6 340 323 316 33.0 323
48.9 50.9 499 494 52.2 50.9 496 52.1 50.9
17.3 19.8 18.6 17.4 19.2 18.3 17.2 204 18.8
82.7 80.2 81.4 82.6 80.8 81.7 82.8 796 81.2
100 100 100 100 100 100 100.0 100.0 100.0
18,379 19,351 37,730 | 18,474 19,496 37,970 | 19,494 20,262 39,756
48.7 513 100 48.7 51.3 100 49.0 51.0 100

2.2 Gurrent schooling status, education attainment and marital status of the population 15
years and above

This section indicates some social characteristics of the population 15 years and above and includes
their current schooling status, education attainment for those currently out of school and marital status.

13 Annual Labour Force Survey 2018/19



2.2.1 Current schooling status

Considering the fact that age at first enrolment into school is relatively high according to household
surveys, it is likely that a person who has not started attending school by the age of 15 will not attend
school. Table 2.2 shows the distribution of persons 15 years and above by current schooling status.
Overall, 15 percent of persons 15 years and above had never attended school while 72 percent were
attending school, and 13 percent were still attending school during 2018/19 survey. The proportions
are similar in comparison with the previous two surveys.

The results further indicate that the proportion of females as well as rural residents that has never
attended school is consistently almost double that of their male and urban counterparts for all the
three surveys.

Table 2.2: Distribution of the population 15 years and above by current schooling, sex and
residence - 2016/17, 2017/18 and 2018/19

Background characteristics Never went to school Left school Currently attending Total
school

8.5 76.5 151 100
20.0 68.3 11.8 100
17.5 69.6 12.9 100

8.7 772 14.1 100
14.5 72.2 13.3 100

9.0 7786 134 100
20.7 69.3 10.1 100
18.3 70.0 1.7 100

8.3 80.2 115 100
15.2 73.2 11.7 100

8.4 76.5 15.0 100
199 69.4 10.8 100
174 70.3 123 100

6.3 79.5 14.2 100
14.4 72.8 12.8 100

2.2.2 Education attainment

Education attainment refers to the highest level of education an individual has completed. Higher
educational attainment, in terms of recognized qualifications, is associated with a range of positive
outcomes, including better income, employment, and health among others. As the requirements for
many jobs and the related expectations of employers are rising, education that provides the necessary
skills and knowledge has become essential for fuller participation in society and a productive workforce.
Table 2.3 shows the distribution of the population aged 10 years and above by highest level of education
completed for those currently out of school. Overall, 18 percent of persons aged 10 years and above
did not have any formal education; more than half (52%) had attained some primary education or
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completed primary education while about one in every five persons (21%) had completed secondary
education during 2018/19 survey. The trend is uniform in comparison with the previous two surveys.
The proportion of females with no formal education (23%) was more than twice that of their male
counterparts (10%). By residence, more persons in rural areas had no formal education (21%)
compared to urban areas (11%). About only three percent of the population 10 years above had
education attainment of degree and above.

Table 2.3: Distribution of the population 10years and above by education level attained, sex
and residence - 2016/17, 2017/18 and 2018/19

Background No formal Primary Secondary Post Degree and Total
characteristics education primary/seco above
ndary training

112 53.8 297 8.1 39 100
23.3 50.3 18.6 6.1 1.8 100
21.1 58.5 15.5 4.4 05 100
10.6 38.5 32.0 125 6.4 100
17.6 51.9 21.0 7.1 2.4 100
11.3 54.3 252 7.1 20 100
243 52.2 18.1 42 1.2 100
21.8 59.3 15.2 3.4 0.3 100
10.6 39.6 35.0 10.4 4.4 100
18.3 53.1 21.4 5.6 1.6 100
11.1 57.7 21.8 6.6 29 100
234 54 6 15.8 47 16 100
21.1 61.2 13.6 3.6 0.4 100
78 411 327 11.2 72 100
17.6 56.0 18.6 5.6 2.2 100

2.2.3 Marital status

Table 2.4 also shows that the proportion of the population 10 years and above that was married
was 45 percent while those who never-married was 44 percent. Married persons include those who
reported being married or living together with a partner at the time of the survey. The results further
indicated that 39 percent of the females and 50 percent males have never been married.

Females are more likely than males to be divorced or separated (8% versus 4%). Nearly 1 in 10
females (8%) are widowed, as compared to only one percent males who were widowers.
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Table 2.4: Distribution of the population 10 years and above by marital, sex and residence
- 2016/17,2017/18 and 2018/19

Background characteristics Never Currently Divorced/se  Widow/Wi Total
married married parated dower
50.1 451 39 08 100
38.7 451 7.9 8.3 100
434 463 52 51 100
45.7 428 7.7 3.8 100
44.1 451 6.0 4.7 100
483 470 34 13 100
38.7 454 74 8.5 100
423 47.0 5el 56 100
45.8 44.0 6.3 3.9 100
43.3 461 5.5 5.1 100
49.2 46.7 34 1.0 100
38.8 456 7.0 8.7 100
436 46.3 4.6 55 100
443 455 6.6 3.6 100
43.7 46.1 51 5.0 100

2.3 Household Composition

Household composition is a description of the household according to certain characteristics of its
membership, such as age, relationship to the head of the household, and number of marital pairs or
nuclear families it contains.

2.3.1 Household Headship

The results in Table 2.5 indicate that the estimated number of household heads was 9.2 million and
this constituted 35 percent of the population 10 years and above during 2018/19 survey. This implies
that the survey estimated about 9.2 million households in Uganda compared to 8.9 million and 8.4
million in 2017/18 and 2016/17 respectively.

The proportion of the population 10 years and above who were male household heads (51 percent)
was more than double that of their female counterparts (20 percent). The proportion of the population
who were household heads in urban areas (39%) was higher than the proportion in rural areas (34%).
A sizable proportion of the youth (35%) were household heads.
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Table 2.5 Household headship for population 10 years and above by selected background
characteristics

Background Characteristic NLFS 2016/17 ALFS 2017/18 ALFS 2018/19
50.9 51.8 52.2
19.7 20.7 19.7
32.8 33.9 335
40.0 39.6 38.8

0.1 03 03
314 316 34.7
538 85 4 639
77.6 77.1 75.8
34.6 35.6 35.2

8,431 8,942 9,245

2.3.2 Household size by Socio economic characteristics

The average household size for the de jure population (usual household residents) in Uganda was
estimated at 4.3 persons during 2018/19 as indicated in Table 2.6. The male headed households had
a slightly higher average household size of 4.6 persons compared to the female headed households
with 3.8 persons, and similar pattern to 2017/18 and 2016/17 surveys. On average, children (0-17
years) formed a bigger composition of the household size (2.4 persons in 2018/19) compared to those
in the other age groups. The trend is uniform in comparison to the previous two surveys.

Table 2.6 Mean number of household members by selected background characteristics,
(%)

Background characteristics AGE OF HOUSE HOLD MEMBERS

0-17 18-30 31-59 60+ Household
size

24 1.0 1.0 0.2 4.6
2.3 0.7 0.6 0.3 3.8
2.7 0.9 0.9 0.2 4.7
1.9 1.0 0.8 0.1 3.8
1.3 0.6 0.0 0.3 2.3
1.3 1.7 0.0 0.0 3.0
3.2 0.6 1.5 0.0 5.3
1.8 0.6 0.4 1.2 4.0
24 0.9 0.8 0.2 4.3

17 Annual Labour Force Survey 2018/19



Table 2.6 Mean number of household members by selected background characteristics,
(%), CONT’D

24 1.0 1.0 0.2 4.5
2.1 0.6 0.7 0.2 3.6
2.5 0.9 0.9 0.2 4.5
1.9 1.0 0.8 0.1 3.8
1.8 0.0 0.0 0.0 1.8
1.3 1.5 0.0 0.0 3.0
29 0.6 1.4 0.0 4.9
1.9 0.6 0.4 1.2 4.0
2.3 0.9 0.9 0.2 4.2
2.6 1.0 1.0 0.2 4.8
213 0.7 0.7 0.3 3.9
2.8 0.9 0.9 0.2 4.8
1.8 1.1 0.8 0.1 3.8
1.1 0.1 0.0 0.0 1.2
1.6 1.7 0.0 0.0 3.4
3.1 0.6 1.4 0.0 5.2
20 0.6 0.5 1.2 4.3
2.5 0.9 0.9 0.2 4.5
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2.3.3 Age Dependency Ratios

The working age population in Uganda is 14 to 64 years. The age dependency ratio is the proportion
of the population not in the working age group (the dependent ages less than 14 and 65+ years) to
those in the working age group (the productive portion of the population, 14 to 64 years). This ratio
shows the implied economic burden of dependency on the productive population.

The overall age dependency ratio was 96.6 per 100 persons 14-64 years in 2018/19, compared to
96.4 persons and 100.2 persons during 2017/18 and 2016/17 respectively as indicated in Figure
2.1. The dependency ratio was much higher in rural areas than urban areas for all the three surveys.
It was also higher among females than males for the two years implying that less females than males
are within the economically productive age group (14-64 years) of the population.

Figure 2.3 : Age Dependency Ratios by sex of household head, and residence, 2016/17,
2017/18 and 2018/19.
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Chapter Three:
The Working-Age Population (WAP)
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3.0 Introduction

In Uganda the working-age population is the population aged 14-64 years, and so most of the indicators
in this report are based on this age group. Nevertheless, during the implementation of the Annual
Labour force survey, data was collected from all persons 5 years and above to determine how early
the population entered the labour market and also to measure the extent to which the older persons
aged 65 years and above were engaged in economic activities.

3.1 Characteristics of the Working Age Population

Table 3.1 shows that the working age population in Uganda has been increasing over the years from
about 18.8 million persons in 2016/17 to 20.2 million in 2018/19 an increase of more than four
million persons during the seven year period. The proportion of males of the working age was lower
than that of the females throughout the reference periods. On the other hand the population of the
working age population living in urban areas increased from 27 percent in 2016/17 to 35 percent in
2018/19. The increase in the population living in the urban can be partly explained by the gazetting of
more urban areas and the rural-urban migration.

The age disaggregation shows that the children aged 14-17 years constituted nearly one fifth (18%)
of the working age population in 2018/19 while the proportions of the adults aged 31-64 years and
the youth 18-30 years each constituted 41 percent in 2018/19.

Table 3.1: Distribution of the working age population (14-64 years) by selected background
characteristics

Background Characteristics 2016/17 2017/18 2018/19
47.7 47.3 47.8
52.3 52.7 52.2
72.7 68.5 65.4
27.3 31.5 34.6
17.3 16.0 17.7
41.1 41.4 41.4
41.6 42.6 41.0
34.6 34.8 36.2
63.8 63.5 63.6

100 100 100
18,843 19,333 20,219

The information in Figure 3.1 shows that the majority of the working age population had education
attainment of primary education and below. The working age population with education level of
primary education and below slightly reduced from 72 percent in 2016/17 to 68 percent in 2018/19
a reduction of four percentage points during the two year period.
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Figure 3.1: Percentage distribution of the working age population by Education attainment
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Table 3.2 presents the distribution of the migrant working age population by the previous area of
residence and the residence of enumeration. About 68 percent of the migrant working age population
had previously resided in rural areas during the last 5 years and nearly 31 percent were previously
urban residents and two percent were residing in some other country. This pattern was similar to the
previous year surveys although the magnitude of the proportions somewhat differed by survey year.

When a period of ten years was considered, the pattern remained the same with the migration from
rural areas increasing slightly to 72 percent and that of the urban areas decreasing by five percentage
points to 26 percent.

Among the rural migrant population that moved in during the last 5 years, 88 percent were previously
rural residents and 12 percent urban residents and less than one percent from some other country.
However the corresponding proportions to urban areas were 47 percent, 49 percent from rural and
urban areas respectively.
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Table 3.2: Status of migrant working age population (14-64 years) by residence

Background Previous area of residence in the last 5

Previous area of residence in the last 5

Previous area of residence in the last 5

Characteristic years years years
Other Other Other
Rural  Urban country Total Rural Urban country Total Rural  Urban country Total
87.8 108 13 100 83.0 13.7 33 100 88.3 1.5 02 100
457 531 1.2 100 51.0 46.3 2.8 100 472 49.0 38 100
67.6 N2 13 100 66.4 30.7 3.0 100 67.5 30.5 20 100

Previous area of residence in the last 10

Previous area of residence in the last 10

Previous area of residence in the last 10

years years years

Other Other Other
Rural  Urban country Total Rural Urban country Total Rural  Urban country Total
87.8 11.0 1.1 100 85.7 11.9 24 100 90.4 88 07 100
47 .4 51.1 14 100 549 427 24 100 50.3 46.0 37 100
69.8 28.9 13 100 70.2 27.5 24 100 72.0 25.9 21 100

3.2 Distribution of the working age population

Table 3.3 presents the proportion of the working population (according to the SNA 2008 production
boundary) by some selected background characteristics. The results reveal that about four-fifths (82%)
of the working age population were working in 2018/19, nearly the same share that was reported
during the other survey periods. The findings also indicate that throughout all the survey periods,
the proportion of the working population in rural areas was higher than that of the urban areas. The
proportion of children (14-17 years) who were working in 2018/19 was 62 percent and generally the
share of the working population increased with age.

Table 3.3: Distribution of the working age population by working status and selected

Background characteristics (2011/12 to 2016/17)

Background characteristics NLES 2018/17 ALFS 2017/18 ALFS 2018/19
83.7 86.3 83.6
78.8 80.3 77.0
84.1 86.5 84.7
73.2 76.0 71.5
55.3 58.1 62.3
81.5 83.3 79.7
91.6 92.5 88.3
70.2 73.4 73.0
78.6 81.1 78.2
81.1 83.1 81.6

15,290 16,073 16,210
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3.3 The mean age of the Working age population

The mean age of the working age population in 2018/19 was 30 years, nearly the same value that was
reported during the other survey periods. The results also reveal that the working population mean age
(31 Years) was about five years more than that of the population that was not working (26 years). The
values for mean age and the pattern by working status was similar in the three survey periods (Figure
3.2). The variation in the mean age among the working population and the population that was not
working can be partly explained by a large number of young people who were not working because
they were still in school.

Figure 3.2: Mean Age of the working Age population by Activity Status, and survey year, (%)
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Chapter Four:




4.0 Introduction

The current concepts and definitions outline work to be composed of any activities performed by
persons to produce goods or to provide services for use by others or for own use. These concepts
and definitions identifies five mutually exclusive forms of work distinguished based on the intended
destination of the production and the nature of the transaction.

4.1 Composition of the working population

The Working-Age Population (WAP) in Uganda was set at 14-64 years. However, data was collected
from all persons 5 years and above to determine how early the population enter the labour market.
Working population is the population that is engaged in the production of goods and services within
the SNA production boundary. Five mutually exclusive forms of work are identified for separate
measurement. These include own-use production work (mainly subsistence agriculture), employment
work, unpaid trainee work, volunteer work and other work activities.

Table 4.1 shows that of the 16.3 million persons that were working more than three quarters (62%)
were in employment form of work in 2018/19 while another 36 percent was involved in subsistence
agriculture. The proportion of the working persons aged 14-64 years in the other forms of work
(including volunteer work, unpaid trainee work, among others) constituted a share of less than two
percent. The findings also reveal that the share of the working population in employment among the
males and urban areas was higher than those among the females and rural dwellers. Employment
form of work was nearly universal in Kampala (97%) while subsistence agriculture was predominant in
the eastern region (60%). The results also show that the proportion of persons engaged in employment
among the workforce increases with increasing age and increasing education level.
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Table 4.1: Distribution of the working population by forms of work and Background
Characteristics, 2018/19 (%)

Background Employment Purely Apprentice/trainee Volunteer Missing/ Total
Characteristic Subsistence Not
agriculture Stated

725 258 0.4 1.2 0.0 100
52.5 46.1 0.3 0.9 0.2 100
54.9 437 03 1.1 0.1 100
79.5 18.8 0.7 1.0 0.0 100
96.6 15 05 14 0.0 100
65.9 32.7 0.7 0.6 0.2 100
39.0 60.2 0.1 0.7 0.0 100
74.6 23.2 0.2 1.8 0.1 100
64.9 33.4 0.4 12 0.1 100
295 68.9 1.0 0.6 0.1 100
64.1 33.9 0.5 14 0.1 100
71.1 279 0.1 0.9 0.1 100
4905 48.3 1.0 1.0 0.2 100
60.6 37.5 0.6 1.2 0.1 100
50.9 471 0.0 16 0.4 100
64.8 34.0 0.4 0.8 0.0 100
723 251 06 1.7 0.2 100
90.8 8.5 0.0 0.6 0.0 100
98.1 0.8 0.0 1.1 0.0 100
62.4 36.0 0.4 11 0.1 100
10,201 5,885 63 173 17 16,339

Figure 4.1 shows that the working population in employment increased from about 59 percent in
2016/17 t0 62 percent in 2018/19 and this was mostly caused by a decrease in the working population
engaged in subsistence farming during the same reference period.
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Figure 4.1: Distribution of the working population by forms of work and survey period (%)
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4.2 Status in Employment for the working population

Status in employment for the working population divides working people into five groups that are largely
based on class of work status or risk taking on their main or secondary work activity. The indicator on
status in employment of the working population divides this category into five groups that are largely
based on class of work status or type of economic risk on their main or secondary job. The five groups
include paid employment, employers, own account workers, contributing family workers and Others.

The information in Table 4.2 shows that more than half (65%) of the working population were own
account workers while 19% were paid employees. Disaggregation by sex and residence indicates that
a higher proportion of the females and persons living in rural areas than males and urban dwellers
were own account workers and contributing family workers while the paid employees and employers
were predominately males and urban residents. Table 4.2 also shows that the proportion of the working
population engaged as employees increased with increasing education level
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Table 4.2: Distribution of the working population by status in employment on the main job
and selected Background Characteristics, 2018/19

Background Characteristic Employee Employer Own-account Contributing Others* Total«
workers family workers

247 42 62.6 5.1 34 100
13.0 28 66.8 122 5.2 100
12.9 20 69.8 10.3 50 100
322 6.9 534 49 27 100
449 5.1 418 58 24 100
22.9 10.5 59.0 3.8 37 100
14.7 15 79.3 09 36 100
1738 07 576 15.7 83 100
15.3 05 66.3 14.9 31 100

8.1 0.2 68.0 147 9.0 100
227 27 506 10.7 43 100
185 53 68.5 49 29 100
16.8 13 60.2 14.9 6.8 100
20.3 3.0 61.3 10.6 49 100
10.2 13 76.5 73 47 100
145 33 70.2 8.9 3.1 100
235 57 59.2 70 46 100
545 74 344 24 14 100
69.9 92 18.9 09 11 100
18.8 35 64.7 86 43 100

3,074 571 10,577 1,413 704 16,339

*Note: Others also includes missing

The information in figure 4.2 shows that although most of the working population in 2018/19 were
engaged as own account workers (52%), the proportion in this status of employment has reduced
from more than three quarters (77%) in 2011/12 to 52 percent in 2018/19. However the proportion
of persons categorised as paid employees nearly doubled from 17 percent in 2011/12 to 30 percent
in 2018/19. There were also increases in the proportion of persons working as contributing family
workers while no clear trend is observed among the employers category.
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Figure 4.2: Distribution of the working population by status in employment on the main job
and survey year
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4.3 Industry of the working population

Industry is the main activity of the place in which a person works during a specified reference period.
This is classified according to International Standard of Industrial Classification Revision 4 in this
report. Industry does not depend on the specific duties or functions of the person’s work, but on the
characteristics of the establishment in which this person works.

The distribution of the working persons by broad industry groups as shown in Table 4.3 indicate that
the majority of the Ugandan working population was involved in the Agricultural industry. The workforce
in the agriculture, forestry and fishing industry has slightly reduced in the recent past from 68 percent
in 2016/17 to 64 percent in 2018/19 with the likelihood of the females being involved higher than
that of males. The findings further indicate that the majority of the working population involved in
agriculture worked in mainly own household consumption with 45 percent of the population engaged
here in 2018/19. The proportion of the working population in mainly market oriented agriculture was
18% - 19% during the three survey periods. The second largest industry in the country was trade
engaging 12 percent of the working population in 2018/19 a minimal increase from the 10 percent
observed in 2016/17.

Table 4.3: Distribution of the Working Population by Industry (%)

NLEFS 2016/17 NLFS 2017/18 NLEFS 2018/19

Industry of main job Male Female Total Male Female Total Male Female Total

Agriculture, forestry  63.1 734 68.3 60.1 709 656 56.4 70.5 63.5
and fishing

Mainly market 19 172 181 221 153 186 21.8 14.4 18.1
oriented

Mainly own 446 56.8 50.8 384 55,5 471 341 549 446
household

comnsumption

Trade 9.5 9.5 9.5 120 10.7 114 117 124 121
Manufacturing 6.2 3.4 4.7 6.7 5.1 5.9 6.3 5.2 5.8
Education 3.0 3.4 3.6 3.5 2.9 3.2 46 2.6 3.6
Transportation and 4.7 0.0 24 5.0 0.0 25 6.6 0.1 3.3
storage

Construction 4.2 0.2 2.2 54 0.1 2.7 6.0 0.0 3.0
Accommodation 1.0 3.0 2.0 0.9 3.1 2.0 1.1 3.2 2.1
and food service

activities

Others 7.5 7.1 7.4 6.4 7.2 6.7 7.3 6.0 6.6
Total 100 100 100 100 100 100 100 100 100

4.4 Occupation of the working population

The occupation of a person at work are the tasks and duties or a job a person usually performs
at the place of work. In this section the analysis is based on the main occupations of the working
persons. The criteria used to select the main occupation when an individual is engaged in more than
one occupation depends on the time spent on the occupation and the share of income earned by
performing the duties.
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Table 4.4 shows that the majority of the working population in 2018/19 (58%) were Agricultural,
forestry and fishery workers almost similar to the proportion recorded in 2017/18. Further,13 percent
of the working population were service and sales workers in 2018/19 with the proportion of urban
areas (23%) being higher than that of the rural areas (9%). The proportion of females engaged as
Agriculture, forestry and fishery workers and Craft and related trades workers was higher than that
of males throughout all the survey periods. The findings also indicate that in all the survey periods,
working males had a higher likelihood of being professionals, craft and related workers and Plant and
machine operators and assemblers compared to females.

Table 4.4: Occupation of the main job for working population by sex and residence

Craft Plant and

Technicians Service Agricultural, and achinG

Survey Professionals assoc?;tg s:I:: fores::haer:s rﬁl::zg operat:;z oifl:::at:g Others Total
professionals workers workers workers assembioms
NLFS 2018/19
Male 5.1 1.7 1.3 53.1 1.7 7.9 71 2.1 100
Female 26 1.3 157 67.1 4.8 0.2 70 1.3 100
Rural 2.2 0.5 9.4 73.0 5.8 3.0 54 0.7 100
Urban 7.5 3.6 22.7 31.0 138 6.4 106 4.4 100
Total 3.8 1.5 13.5 60.1 8.2 4.0 7.0 1.9 100
NLFS 2017/18 |
Male: 3.5 1.9 12.4 520 11.5 5.4 11.2 2.1 100
Female 24 1.1 16.8 65.0 3.9 0.6 8.8 1.4 100
Rural 1.7 0.7 8.1 71.3 5.7 2.4 9.5 0.6 100
Urban 5.9 3.6 30.8 27.3 12.4 4.3 11.3 4.4 100
Total 29 1.5 14.6 58.6 7.6 3.0 10.0 1.8 100
NLFS 2016/17
Male 4.1 21 10.3 57.7 9.1 6 9.3 1.5 100
‘Female 3.1 1.2 13.8 70.5 8 0.6 6.8 1 100
Rural 2.0 0.9 7 76.5 4.3 1.9 7 0.5 100
Urban 8.5 3.9 27.7 26.5 11.2 7.6 11.3 34 100
Total 3.9 1.6 121 64.2 6 3.3 8 1.2 100
NLF & CAS 2011/12
_Mal_t__a-.- 3.8 1.4 1" 59.1 9.8 4.5 9.6 0.9 100
Female 2.0 0.9 14.5 73.1 3.5 0.3 5.2 0.4 100
Rural 21 0.7 8.3 74.7 54 1.4 7 0.4 100
Urban 7.5 3.7 37.8 18.2 13.5 7.6 9.3 2.5 100
Total 29 1.2 12.8 66.1 6.7 2.3 7.4 0.7 100
4.5 EMPLOYMENT

The population in employment is the working age population (14-64 years) who, during a short
reference period (last 7 days), was engaged in any activity to produce goods or provide services for
pay or profit.

The employed persons is composed of; employed persons “at work”, that is, who worked in a job for
at least one hour during the reference week and employed persons “not at work” due to temporary
absence from a job, or to working-time arrangements (such as shift work, flexitime and compensatory
leave for overtime).
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4.5.1 Characteristics of the employed population

The employed population increased from nearly 10 million in 2016/17 to about 10.2 million in
2017 (Table 4.5). The share of females of the employed population was lower than that of the males
throughout the reference period (44%-42%). This is in contrast to the share of the female working age
population being higher than the male working age population, depicting the disadvantage of females
to males in the labour market.

The rural-urban divide indicates that the proportion of the working population slightly increased from
35 percent during 2016/17 to 39 percent in 2018/19. Furthermore, disaggregation by age group
shows that in 2018/19 the youth (18-30 years) comprised 42 percent of the employed population and
the children were about seven percent. On the other hand 10 percent of the employed population did
not have any formal training in 2018/19.

Table 4.5: Distribution of the Employed Population by selected Background characteristics
and survey year (%)

Background Characteristics 2016/17 2017/18 2018/19
Share (%) Number Share Number Share Number
(000) (%) (000) (%) (000)
56.3 5,053 56.8 5,697 57.7 5,884
43.7 3,921 43.2 4,326 42.3 4,317
65.3 5,861 62.8 6,297 60.9 6,215
34.7 3,113 37.2 3,726 39.1 3,987
6.9 619 7.1 713 6.5 664
43.0 3,858 43.0 4,312 42.3 4317
50.1 4,495 49.9 4,997 51.2 5,221
26.5 2,378 26.9 2,689 26.3 2,678
63.3 5,680 62.4 6,250 60.2 6,146
104 933 115 1080 9.9 945
52.5 4,711 52.9 4,964 52.8 5,044
24.2 2,171 24.3 2,278 23.5 2,247
9.3 834 8.9 836 10.2 979
3.6 323 24 222 3.6 345
100 8,973 100 10,023 100 10,201

4.5.2 Employment-to-Population Ratio (EPR)

The Employment-to-Population Ratio (EPR) is the proportion of the working age population that is
employed. High population to Employment ratios imply that a large proportion of the population is
employed, while a low ratio means that a large share of the population is either unemployed or out of
the labour force. The indicator measures the extent of employment creation in the economy. Changes
in the EPR reflect net changes in the number of the employed relative to changes in the working age
population.
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The employment to population ration during the period 2018/19 was 51 percent implying that about
a half of the working age population were employed in 2018/19. The indicator was higher for males
and residents of urban areas compared to females and rural residents for all the survey years. EPR
increased with increasing age and did not depict any difference by disability status of the working age
population throughout the reference period (Table 4.6).

Table 4.6: Employment-to-population ratio by selected background characteristics

Bt 2016/17 2017/18 2018/19
population ratio

Male  Female Total Male Female Total Male  Female  Total
Residence
Rural 50.7 354 428 58 375 476| 56.8 377 47.0
Urban 71.4 51.1 60.5| 73 52 611 69.1 466  57.0
Age groups
1417 22.7 154 227 | 26 20.2  23.1 21.5 15.3 18.6
18-30 58.9 424 589 | 65.9 443 538 | 652 404 516
31-64 67.7 475 674 73.2 485 60.7 | 75.7 51.3 63.0
1524 43.3 30.5 433 46.2 346 400 | 438  30.1 36.6
15-35 55.7 39.7 557| 609 425 510 | 580 384 478
Disability Status
With Disability 56.7 425 489 619 446 524 | 59.5 46.6 523
Without Disability 56.8 395 479 | 628 420 520 | 625 402 511
Total 56.1 39.7 475 623 424 51.8 | 609 409 505

4.5.3 Status in employment

Based on the findings in Table 4.7 own account workers form the majority of the persons in employment
in Uganda averaging about half of the working age population throughout the three survey periods.
Persons in self - employment which is comprised of own account workers, employers and contributing
family workers had a share of 70 percent in 2018/19 with 30 percent being engaged as paid employees.

Comparisons by sex and residence reveal that males had a higher likelihood of being employed as paid
employees (34%) than females (25%), while the proportion of paid employees in urban areas (41%)
was nearly twice that of rural areas (24%). The large numbers of the self-employed in Uganda call for
the necessary policies to help the self-employed to boost their earnings for the work they are engaged
in.
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Table 4.7: Status in employment by selected Characteristics, 2016/17 — 2018/19 (%)

Characteristics Paid Employer  Own account Contributing Total
employee worker family workers

34.2 9519 52.9 7.1 100
24.9 5.3 46.5 23.3 100
23.9 3.7 53.5 19.0 100
40.6 8.7 44.6 6.1 100
30.3 5.6 50.1 13.9 100
3,074 571 5,094 1,413 10,153
39.4 3.4 49.6 7.6 100
30.1 24 41.7 25.6 100
30.4 1.6 471 20.8 100
43.8 5.3 44.6 6.2 100
35.4 3.0 46.2 15.4 100
3,543 300 4,628 1,542 10,014
40.8 4 48.8 6.4 100
26.3 1.7 57.8 14.4 100
27.4 2.3 58.4 11.9 100
47.8 4.4 421 5.8 100
34.5 3.0 52.8 9.8 100

4.5.4 Sector of the main job

Table 4.8 groups industry into three broad economic sectors of the economy. In terms of economic
sector, the two sectors of Services and Agriculture, forestry and fishing offered the highest employment
opportunities in Uganda accounting for 46percent and 37 respectively of the employed persons in
2018/19.

Residential differentials showed that the employed persons in the rural areas were predominately
employed in the Agriculture, forestry and fishing sector (52%) while those in the urban areas were
mostly engaged in the services sector (66%).
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Table 4.8: Sectors of employment in the main job by sex and residence, percent

Survey Year Agriculture, Production Services Total
forestry and
fishing
37.5 20.0 425 100
374 12.9 497 100
374 17.0 456 100
51.7 16.1 32.2 100
15.2 18.4 66.4 100
374 17.0 45.6 100
3,820 1,734 4,647 10,201
431 17.9 391 100
433 1.2 455 100
59.7 13.5 26.9 100
15.2 17.6 67.2 100
43.2 15.0 41.8 100
4,322 1,502 4,191 10,014
40.0 20.2 39.8 100
428 1.4 458 100
56.2 14.3 294 100
129 20.2 66.9 100
414 16.4 42.2 100
3,683 1,463 3,785 8,931

4.5.5 Occupation of the main job

The distribution of the employed population by occupation (ISCO-08) on the main job based on the
most recent labour force surveys is presented in Table 4.9. It is observed that in Uganda the largest
proportion of the employed were engaged as skilled agricultural, forestry and fisheries workers (range
of 29%-31% during the three survey years).

Sex disaggregation reveals that the share of females engaged as service and sales workers among
the employed working age population was consistently higher than that of males throughout the three
survey periods, while the males were predominant in the occupations of craft and related workers and
plant and machine operators and assemblers.

The findings also reveal that with the exception of agricultural work and elementary occupations, the
proportion of the urban employed population was higher than that of the rural counterparts in all other
occupations throughout the three survey periods.
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Table 4.9: Occupation of the employed population by sex and Residence, percent

Sex Residence

Occupations of the main job Male Female Rural Urban Total
314 294 424 12.1 30.6
16.7 33.6 203 293 239
17.2 11.0 12.6 17.7 14.6
114 152 124 139 13.0
7.2 56 43 10.0 6.5
11.0 04 55 8.1 6.5
25 24 1.1 47 25
26 24 1.4 4.2 24
100 100 100 100 100

5,884 4317 6,215 3,987 10,201

29.3 29.3 4.7 8.4 29.3
17.8 32.9 16.8 38.7 243
18.3 20.3 213 15.6 19.2
17.0 8.4 11.8 15.9 133
4.8 45 31 7.3 4.7
7.6 11 4.4 54 4.8
29 22 1.4 4.6 26
23 1.3 0.5 41 1.8
100 100 10 100 10

5689 4326 6,297 3718 10,014

29.2 34.1 43.3 8.7 313
175 30.6 17.8 334 232
15.3 146 154 14.2 15.0
16.1 8.6 11.8 14.7 12.8
10.2 1.8 46 10.2 6.5
6.0 6.0 3.8 10.1 6.0
3.4 24 21 4.5 29
24 1.9 1.2 41 22
100 100 100 100 100

5,033 3,896 5,842 3,088 8,930

Note: Others include managers, clerical support staff and those not stated
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4.5.6 Daily actual hours worked on the main job

Table 4.10 presents the average actual daily hours the employed population spent on their main job.
The actual mean hours spent on the main job was nearly similar during the three surveys (7.4 for both
2016/17 and 2017/18 and 7.6 for 2018/19). The mean actual hours spent on the main job per day
by the male employed population was higher than that of the females for all the survey years and in
2018/19, males spent on average one hour more on their main job compared to females.

Similarly the daily actual hours of work spent on the main job by the employed population living in
urban areas (about 9 hours) was more than that of the rural residents (about 7 hours). A comparison of
the actual hours worked by the sector of employment shows that persons employed in the Agriculture,
forestry and fishing spent the lowest number of hours on the main job (about 6 hours) while those in
the services sector spent the highest (about 9 hours).

Table 4.10: Average actual hours worked per day by selected background characteristics

Characteristics 2016/17 2017118 2017118
Male Female Total | Male Female Total Male Female  Total
7.0 6.1 6.6 =1 6.1 6.7 7.3 6.2 6.9
9.0 84 8.8 9.1 8.3 8.7 92 8.2 87
58 55 57 54 58 56 6.0 6.3 6.1
7.9 71 7.6 8.1 6.9 7.6 8.3 72 7.8
7.7 71 74 78 7.3 76 79 6.8 74
73 6.8 71 T4 6.5 7.0 74 6.7 71
7.9 7 75 7.9 7.0 75 8.2 2 7.8
58 54 56 6.0 54 58 58 54 56
8.4 6.5 7.9 86 6.7 8.0 9.0 6.6 83
9.1 8.5 8.8 93 8.6 9.0 95 8.3 9.0
7.7 7.0 7.4 7.8 7.0 7.4 8.0 7.0 76

4.5.6.1 Actual hours worked on the secondary job

Figure 4.3 presents the actual daily hours worked on the secondary job based on the two last survey
carried out during the period 2017/18 and 2018/19. On average the actual hours worked on the
secondary job during the two survey periods were nearly the same. There were no major variations
observed by either sex or residence.
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Figure 4.3: Average actual daily hours of work by sex and residence
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4.5.7 Earnings from paid Employment

The analysis of earnings from employment on the main job for paid employees is made using the
median income. The results in Table 4.11 reveals that overall, persons in paid employment earned
a median monthly cash wage of Uganda shillings 200,000 in 2018/19 with males receiving Uganda
shillings 240,000 compared to Uganda shillings 150,000 for females. Agriculture, forestry and fishing
was the least paying sector throughout the three survey periods.

The results further reveal that overall; persons employed in the public sector earned more than thrice
those in private sector in 2018/19. Monthly earnings were also related to the informality of employment
with persons in formal employment receiving more than twice those in informal employment in all
the three survey reference periods. Abundance of unskilled labour and low levels of human capital
can partly explain the lower wages/salaries in the private sector and for paid employees in informal
employment.
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Table 4.11: Median monthly cash earnings for persons in paid employment on the main job
by sex, residence, regions, education and age (‘000 Shs)

Background characteristics In-Cash 2016/17 In-Cash 2017/18 In-Cash 2018/19

Male Female Total Male Female Total Male Female Total
150 96 120 150 88 110 150 88 120
300 150 250 220 150 200 330 160 250

70 40 60 110 50 66 | 88 66 70

200 120 150 154 110 140 200 150 180
300 180 260 220 120 200 330 150 280
140 100 120 140 80 110 150 88 112
200 120 150 154 110 140 200 140 176

96 72 80 110 88 100 88 66 88

250 140 240 220 140 200 264 165 240
300 160 250 250 150 210 330 200 250
192 100 150 150 100 130 | 200 110 150
450 400 400 420 480 450 543 466 534
480 408 450 450 460 450 570 560 570
250 130 200 220 120 198 240 150 200

240 120 190 180 110 150 240 150 200

4.5.8 Informal employment outside agriculture

Informal employment broadly includes employment of an informal nature in formal enterprises, as well
as wage and self-employment in informal enterprises and households. The analysis in this section
specifically considers informal employment to consist of cases where employment relationship was,
in law or in practice, not subject to social protection (i.e. no provision for pension or contribution
to National Social Security Fund) or entitlement to paid annual or paid sick leave. Further informal
enterprises were taken as those ones which were not registered by Uganda Registration Services
Bureau (URSB) as a business or by the Uganda Revenue Authority (URA) for Value added tax / income
tax returns.

The results presented in Table 4.12 show that 87 percent of the employed population outside
agriculture were in informal employment. The sex disaggregation shows that proportion of males
(87 percent) was nearly similar to that of females (88%). Persons in the rural areas engaged in
non-agriculture employment were more likely to be informally employed compared to those in urban
areas. Furthermore informal employment was universal among the children aged 14-17 years and 91
percent of the youth aged 18-30 years were informally employed in 2018/19.
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Table 4.12: Informal employment outside agriculture by sex, residence, and age groups, (%)

Background characteristics 2016/17 2017118 2018/19
845 85.9 86.9
85.6 884 87.9
89.6 89.9 92.1
80.5 84.6 83.1
99.5 100.0 100.0
90.5 89.9 91.0
78.6 83.1 83.4
95.7 95.1 96.7
87.6 89.9 91.0
84.9 87.0 87.3
4,494 4,934 5,555

4.6 Workers in Subsistence Agriculture

Subsistence Agriculture consist of a form of Agriculture in which most of the crops grown or livestock
kept are used to sustain the farmer or the household where the farmer is staying, with non or little
left for sale. Subsistence Agriculture is very common in Uganda today, and therefore to have a holistic
understanding of the Labour market there is need to analyse this information separately.

Table 4.13 shows that the working age population engaged in only agricultural own use production
work was 29 percent in 2018/19, nearly the same share that was reported during the last two surveys.
The proportion of females in subsistence farming (36%) was more than that of males (22%). There
were also differentials observed by residence with persons living in rural (37%) in 2018/19 being over
two times more likely to engage in subsistence agriculture compared to those in urban areas (14%).
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Table 4.13: Working age population in subsistence agriculture

201617 2017118 201819

Background Number ;
S haractiiaics (000) Proportion (%) Number (‘000)  Proportion (%) Number (‘000)  Proportion (%)
2438 271 2444 26.7 2,090 216
3815 387 4,107 403 3,795 359
5,640 412 5,469 #13 4,944 374
613 119 1,083 17.8 941 13.5
1,177 36.0 1,233 40.0 1,554 435
2415 312 2503 312 2,286 213
2,661 34.0 2,816 34.2 2,046 247
2,165 331 2,456 36.5 2,611 35.7
3710 309 3,964 323 3,797 295
6,253 332 6,551 339 5,885 201
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5.0 Introduction

Labour Underutilisation (LU) refers to mismatches between labour supply and demand i.e. unmet need
for employment. It is therefore comprised of unemployed persons, potential labour force and persons
in employment but with unmet need. Labour underutilisation focuses on issues of insufficient labour
absorption and gives information that is necessary in broader labour market monitoring. It provides
more comprehensive information on the state of the labour market, and measures the extent to which
all available labour force resources are not fully used in the economy. This chapter presents the
following four measures of Labour Underutilisation (LU):

(i) The Unemployment rate (LU1);

(ii) The Combined rate of time-related underemployment and unemployment (LU2);
(iii) The Combined rate of unemployment and potential labour force (LU3);

(iv) The Composite measure of labour underutilization (LU4).

To supplement the above measures in the labour market monitoring, information on skill related and
income related inadequate employment situations are also included.

The measurement of Labour Underutilisation (LU) presented in this chapter is based on the 19thICLS
resolutions of 2013 on work statistics concepts.

5.1 Labour underutilization components (LU1-LU4)

The first component of labour underutilisation is the unemployment rate (LU1) which is the proportion
of the unemployed population to the total labour force. Table 5.1 shows that about 12 percent (1.4
million persons) of the population aged 14-64 years were unemployed during 2018/19 reflecting
minimal difference when compared to ALFS 2017/18. The female unemployment rate in 2018/19 was
two times that of the males (17 % for females and 8 % for males). Differentials by place of residence
in the unemployment rate is so small. The youth (18-30 years) unemployment rate was 17 percent
showing a declined from 18 percent in 2017/18.

Time related underemployment refers to persons who worked for less than forty hours a week and were
available for additional work. Time related underemployment was 14 percent. This implies that one in
every ten persons worked for less than 40 hours a week and were available for additional work. The
Combined rate of the working age population in time related underemployment and unemployment (LU
2) was 24 percent. Potential Labour Force (PLF) refers to persons not in employment who expressed
interest in employment but existing conditions limited their active job search or availability therefore
the PLF rate was 17 percent. On the other hand, LU3 is a combined rate of unemployment and the
potential labour force (unemployment and potential labour force) and the rate was 27 percent. The
composite measure of labour underutilisation (LU4) is composed of the sum of the population in time-
related underemployment, unemployment and the potential labour force expressed as a proportion
of the extended labour force. Composite labour underutilisation rate was estimated at 37 percent in
2018/19 as exhibited in 2017/18. It should be noted that the LU 2, LU 3 and LU 4 rates for females
were higher than that of males.
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Table 5.1: Labour Underutilisation by components (Percent), 2016/17,2017/18 and 2018/19

Background 2016/17 2017/18 2018/19
Characteristic Male Female Total Male Female Total | Male Female Total
92 10.9 9.9 96 155 12.0 8.7 15.6 11.7
6.2 12.4 9.1 8.8 17.3 13.1 6.7 18.1 12.1
10.0 13.2 1.4 12.6 7.0 10.3 13.7 20.5 16.5
11.4 14.7 13.0 12.2 236 17.9 10.7 23.4 16.6
53 78 6.3 6.4 9.0 74 47 94 6.8
12.7 17.3 14.8 15.9 24.7 20.2 1.7 27.4 19.2
9.8 13.8 11.6 11.6 20.3 15.7 9.9 21.3 15.1
8.6 9.5 9.0 75 13.9 10.6 6.2 7.3 6.8
8.1 12.1 98 97 16.9 12.9 83 19.4 13.1
8.2 11.4 9.7 9.3 16.3 12.4 7.9 16.7 11.8
452 507 959 583 840 1,423 508 863 1,371
15 12 13.7 12.3 147 13.2 14.3 22.0 17.5
84 8.1 8.2 8.1 8.6 8.3 91 9.2 9.2
12.7 10.6 11.8 10.9 12.2 11.4 12.3 16.8 14.2
644 413 1,057 619 526 1,145 726 726 1,452
22.8 21.6 22.3 20.7 27.9 237 21.7 342 27 1
14 19.5 16.6 16.1 24.5 20.4 15.2 256 20.2
19.9 20.8 20.3 19.1 26.4 22.4 19.3 30.7 24.4
1,096 922 2,018 1,202 1,366 2,568 | 1,234 1,589 2,823
18.1 27.2 2_2.3 15.8 297 22.2 14 26.8 20
6.2 14.3 10.2 59 17.8 12.3 6.1 17 11.6
14.5 23 18.5 12.7 25.2 18.8 11.2 23 16.9
935 1,318 2,252 915 1,762 2676 805 1,501 2,306
256 35 30 23.8 40.6 31.6 21.5 38.2 29.4
12 25 18.4 14.1 32.0 23.8 12.4 320 223
21.5 31.8 26.4 20.8 37.3 28.9 18.3 35.8 26.8
1,386 1,825 3,211 1,49 2,575 4,071 | 1,317 2,412 3,729
36.8 429 396 33.2 49.3 40.6 327 51.9 417
19.4 31 25.1 21.0 37.9 30.2 20.4 38.3 29.4
LR 469 416 40.2 45.0 42.4 35.2 53.5 43.2
33.7 42.4 38.1 30.0 50.8 41.0 33.6 52.9 43.5
28.7 33.9 31 26.9 38.3 32.1 22.5 38.7 30.0
35.9 472 415 39.0 52.5 459 36.8 579 479
31.5 41.8 36.4 30.1 48.9 39.8 31.9 50.4 41.0
2,031 2,240 4,271 3,101 5215 | 2,043 5,181
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5.2 Other measures of inadequate employment situations

Two measures of inadequate employment situations presented in this section include skills/qualification
and income-related inadequate employment.

5.2.1 Skill related inadequate employment

Skill/qualification related inadequate employment refers to the working age population who, during
the reference period of one week, were employed and not categorized in time-related underemployed
but whose educational attainment were higher than the educational level required by their current
main jobs. The minimum education level used to categorise someone to be in skill-related inadequate
employment in this survey was senior four,

Table 5.2 shows that the skill related inadequate employment rate was about eight percent in 2018/19
and was slightly higher than that observed in 2017/18. The rates for urban areas were higher compared
to rural areas in all the survey years. One in every ten youth (18-30 years) experienced inadequate
employment situation.

Table 5.2: Skill related inadequate Employment Rate by Selected Background Characteristics
(Percent), 2016/17 and 2017/18

2016/17 2017/18 2018/19
Background Characteristic Male Female Total | Male Female Totall Male Female Total
Residence
Rural 3.7 24 3.1 2.3 1.6 2.0 5.7 21 4.2
Urban 12.2 12.0 121 9.1 10.7 9.9 12.9 12.2 12.6
Age Group
14-17 0.0 1.0 0.4 3.3 0.0 1.9 0.0 0.0 0.0
18-30 7.3 7.8 7.5 5.1 9.3 7.1 12.0 8.8 10.6
31-64 6.9 4.6 6.0 4.4 24 3.5 6.6 4.8 5.8
15-24 3.1 6.0 4.3 29 5.1 40 | 3.7 4.3 4.0
15-35 6.7 7.5 7.0 4.5 6.9 5.6 10.2 7.2 8.9
Total (Rate, %) 66 5.8 6.2 46 54 49 | 84 62 7.5
Total (Number '000) 332 229 561 | 262 234 496 @ 468 241 709

5.2.2 Income related inadequate employment

The income related inadequate employment were those paid employees with low monthly earnings. It
reflects the persons in paid employment who were earning less than two-thirds of the median monthly
earnings of all wage earners in full time employment (which median was 352,000/=) in 2018/19.
Wage earners in full time employment were those working for weekly hours in the range of 40 to
48. Therefore the income related inadequate employment rate is the proportion of persons in paid
employment whose monthly earnings were less than 235,000.
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Skill related Skill related Skill related Skill related Skill related Skill related Skill related Skill related Skill
related Skill related Skill related inadequate inadequate inadequate inadequate inadequate inadequate
inadequate inadequate inadequate inadequate inadequate employment employment employment
employment employment employment employment employment employment employment employment
rate was rate was rate was rate was rate was rate was rate was about about about about about about
8%

Table 5.3, shows that about half (48%) of all paid employees, i.e. nearly 1.5 million persons were
inadequately paid. Sex differentials show more females being inadequately paid. At the same time,
rural wage earners had a higher income related inadequate employment rate of 63 percent compared
to 37 percent in urban areas. This trend is observed in all the survey years.

Table 5.3: Income related Inadequate Employment Rate by Selected Background
Characteristics, 2016/17, 2017/18 and 2018/19

2016/17 2017/18 2018/19
Background Characteristic Male Female Total | Male Female Total | Male Female  Total
489 70.9 55 51.6 745 58.9 57.9 727 62.6
296 50.1 376 30.7 504 39.0 291 50.7 37.3
82 85.7 83.4 64.8 87.6 73.0 76.3 87.1 80.1
46.3 64 6 53.1 487 649 555 46.2 63.4 526
30.3 477 353 341 52.2 397 36.5 51.7 413
58.5 732 64.1 63.7 77.9 69.8 61.3 76.8 67.1
433 63 50.1 490 67.0 56.2 473 61.7 527
404 59.1 46.6 42.8 61.7 49.8 423 59.4 48.3
826 599 1,425 959 804 1,763 850 644 1,494
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Chapter Six:
Population In And Outside The Labour Force
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6.0 Population in the Labour Force

The labour force refers to the total sum of persons who are either employed or unemployed. The
two groups of the population represent the current supply of labour for the production of goods and
services. It includes persons who have a paid job; running a business (i.e. farm or non-farm) or
contributing family workers within a specified reference period (i.e. in one week). It also includes those
who are not in employment but are actively seeking and are available for paid work and/or business
opportunities.

The 2018/19 ALFS estimated a total labour force of about 12 million people of which 45 percent were
females while 39 percent were resident in urban areas. Nearly two thirds of the labour force (62%) had
attained either primary level education or no education (Table 6.1).

Table 6.1: Distribution of the Labour Force by background characteristics, (%)

2016/17 2017/18 2018/19
Characteristics
Male Female Total Male Female Total Male Female Total
67.0 637 655 | 903 57.9 6251 426 58.6 60.8
33.0 363 a5 | BT 424 S8 aza 41.4 39.2
73 S R 7.4 6.4 6.9 24 62 6.9
42.4 475 446 42.1 505 45.9 43.0 46.9 44.7
50.4 458 483 | 05 43 T2 4e5 47.0 48.4
27.8 286 284 | 274 SLC AR 30.9 28.7
63.8 658 647 | ©19 68.6 649 1 421 63.1 62.5
6.2 14.4 9.9 e 166 ¥ 6.5 14.4 10.0
54.6 522 536 | 21 be & ag 53.1 51.5 52.4
26.4 218 243 | 286 217 254 g 214 24.2
8.7 86 87 &9 4 821 400 9.8 9.9
41 2.9 3.5 8 21 23 4.0 3.0 35
1000 1000  100.0 100 100 100 | 1000 1000 100.0
5505 4427 9932 9281 5165 11,446 | 392 5180 11,572
54.8 452 100  O*° 454 100 55.2 44.8 100

6.1 Labour Force Participation Rate (LFPR)

The labour force participation rate refers to the proportion of the economically active population to the
total working age population. The Labour Force Participation Rate (LFPR) which is the population in the
labour force (the employed and unemployed) expressed as a percentage of the working age population
(16,339 persons) was 57 percent.

Table 6.2 shows that the overall Labour Force Participation Rate (LFPR) in 2018/19 was 57 percent
compared to 59 percent and 53 percent exhibited in 2017/18 and 2016/17 surveys. In 2018/19, the
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LFPR was higher among males (66%) than females (49%); a similar pattern was observed in the last
two surveys. This indicates that males are more actively participating population in the labour market
than their female counterparts. The urban population was more active (65%) in the labour market
compared to the rural population (53%).

The results also show that LFPR increases with increasing level of education attainment and age for
both the males and the females. The LFPR for persons with disability (56%) was slightly lower than
that of persons without disability (59%).

Table 6.2: Labour Force participation rates by selected background characteristics, (%)

2016/17 2017/18 2018/19
Characteristics
Male Female Total Male Female Total Male Female Total
Residence
Rural 55.8 39.7 475 64.1 444 54.1 62.2 447 532
Urban 76.1 584  66.6 80.0 629 703 74.0 569 648
Age groups
1417 252 177 214 29.7 217 258 249 192 223
18-30 66.4 497 57.3 75.1 58.1 65.6 73.0 528 619
31-64 711 515 613 78.1 533 655 794 566 676
15-24 496 36.9 429 54.9 46.0 50.1 496 415 453
15-35 61.7 46.0 53.5 68.8 53.4 60.5 64 4 489 563
Education
Attainment
No education 50.7 382 417 62.1 454 50.2 53.7 433 465
Primary 66.6 471 56.3 75.3 546 64.2 76.0 552 65.1
Secondary 82.0 662 747 848 629 746 83.5 508 72.1
Post
RerarviSarond
P i’-}‘;zsedem"d Y go4 865  88.1 92.2 916 920 | 935 848 894
training
Degree and above 94.9 86.4 91.6 915 90.8 912 939 877 914
Disability status
§ years and
above
With Disability 62.0 47.0 53.8 66.9 51.8 58.6 63.5 50.3  56.1
Without Disability 61.9 449 531 69.6 506 597 68.2 499 588
Total 61.2 44.9 52.7 68.7 50.7 59.2 66.2 491 572

6.2 Population outside the Labour Force
6.2.1 Introduction

The population outside the labour force comprises all persons aged 14-64 years who were neither
employed nor unemployed during the reference period. This population may have sought employment
in the past but was not available to work during the reference period. It also includes those who did
not seek employment but were available and those that were not available.

In this section, highlights the socio economic characteristics of the population outside the labour
force detailing reasons for not being available for employment or for not seeking employment (for the
unemployed) in the seven days prior to the survey.
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6.2.2 Proportion of the population outside the Labour force

In 2018/19, about 43 percent of the working age population (14 - 64 years) were outside the labour
force (neither in employment nor unemployed) representing a population of about 8.6 million persons.

Figure 6.1 shows that among the females, 51 percent were outside the labour force and about 34
percent of the males were in the same category (outside the labour force). Nearly half (47 %) of the
working age population in rural areas was outside the labour force compared to 35 percent among
urban residents. Overall the proportion of the working age population outside the labour force by sex
and residence in ALFS 2018/19 has been higher than results from the ALFS 2017/18.

Figure 6.1: Proportion of the working age population (14-64 years) outside the labour force
by sex and residence, 2016/17 , 2017/18 and 2018/19
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Table 6.3 shows the population outside the labour force by education attainment and age groups. The
results showed that persons with higher levels of education completed were less likely to be outside
the labour force. More than half (54%) of the population that had no formal education was outside the
labour force in 2018/19 compared to nine percent of those that had a degree and above.

The children (14-17 years) and older persons (60-64 years) had higher proportions of persons outside
the labour force (78% and 57% respectively). There was an increase in the proportion of persons
outside the labour force with secondary education over the last three surveys. On the other hand, a
decline in the proportion of the population outside the labour force was observed among those in the
age group of 31-59 years over the same period.
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Table 6.3: The working age population (14-64 years) outside the labour force by education
attainment and age group, 2016/17, 2017/18 and 2018/19, (percent)

Education and Age group 2016/17 2017118 2018/19
58.3 498 53.5
437 35.8 34.9
253 254 279
11.9 8.1 10.6

8.4 8.8 8.6
78.6 742 777
427 344 38.1
376 328 307
55.1 614 56.6
473 40.8 42.8

8,911 7,887 8,647

6.2.3 Charcteristics of the population outside the Labour force
The persons outside the Labour force were divided into two groups, including;

1) Potential Labour Force (PLF); those who did not actively look for work during the last 30
days preceding the survey but were available for work and

2) Do not want employment; those who did not look for work and were also not available for
work.

The results in Table 6.4 indicate that, overall, more than a quarter (27%) of the persons outside
the Labour force were available for work although did not actively look for work during the 30 days
preceding the survey period. This proportion was lower than what was observed in the previous survey
(34%). However, in both years, the proportion among females was slightly higher than that for their
male counterparts. In the rural areas, the proportion was 28 percent compared to 24 percent in urban
areas.

About 68 percent of all persons outside the Labour force were not available for employment during
2018/19. Overall, this proportion is higher than what was reported in 2017/18for both male and
female as well as by residence.
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Table 6.4: Characteristics of the population outside the labour force by sex and residence,
percent (2016/17, 2017/18 and 2018/19)

2016117 2017118 2018119 “
Potential Do not want Not Total | Potential Do not want Not Total | Potential Do notwant Not Total
Labour  employment stated Labour  employment stated Labour  employment stated
Force Force Force
Male 268 69.4 38 100 32 64.1 39 100 246 68.2 72 100
. 242 733 25 100 35 63.2 17 100 279 67.3 48 100
25.9 722 19 100 339 64.4 1.7 100 219 68.3 39 100
225 69.9 76 100 341 60.5 54 100 237 66.1 10.2 100
25.2 i 3 100 339 63.5 25 100 26.7 67.6 57 100
2,249 6,393 269 8911 2,676 5,011 200 7,887 2,306 5,849 491 8,647

6.2.4 Reasons for not being in the Labour force
6.2.4.1 Available for work, but did look for work

Some of the working age population (14-64 years) that was not in the labour force did not seek
employment (never looked for a job) or start a business but were available. This is population that was
generally willing to engage in employment but did not actively search for any for various reasons. Table
6.5 shows the distribution of reasons why they did not look for employment and yet they were available
and willing to such work. About a half of the respondents, indicated discouragement as the main reasons
for not seeking jobs or trying to start business. The second main reason was family responsibilities (31
%). Those who did not seek employment due to school attendance were a proportion of about seven
percent.This group has the potential to join the Labour market after completing their studies.

Table 6.5: Main reasons for not seeking work or trying to start a business by persons (14-
64 years) not in the Labour force, percent (2016/17, 2017/18 and 2018/19)

2016/17 2017/18 2018/19
Male Female Total Male Female Total Male Female Total
73 46.5 58.3 69.6 427 51.9 63.2 421 49.5
35 254 191 8.7 416 304 16.4 39.2 312
8.0 13.9 6.6 136 7.7 9.7 96 49 6.5
6.7 12 6.0 36 56 49 T 2.3 42
8.8 129 10.0 4.6 23 3.1 3.1 115 8.6
100 100 100 100 100 100 100 100 100
935 387 2,249 914 1,762 2,676 805 1,501 2,306

Note: Discouraged includes Does not know how and where to look for work, Unable to find work for his/her skills, Had
looked for job(s) before but had not found any, Too young or too old to find a job, No jobs available in the area/district
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6.2.4.2 Not search and not available for work

Another part of the working age population (14-64 years) that was not in the Labour force did not look
for employment and were also not available for work. Various reasons were put forward and as shown
in Table 6.6, the main reason reported was school attendance (40%) followed by family responsibilities
(23%). Among the males, iliness, injury or disability was the third major reason for not being available
and not seeking employment work.

Table 6.6: Reasons for not being available and not seeking employment, 2016/17, 2017/18
and 2018/19, (%)

2016/17 2017118 2018119 E
Male Female Total Male Female Total Male Female Total
441 26.7 332 494 313 379 51.0 337 40.3
12 28.3 203 12.8 27.0 218 93 321 234
26.1 235 245 16.5 18.2 176 15.0 141 145
8.5 13 78 6.6 76 72 134 72 9.6
25 3.1 29 47 6.6 59 39 47 44
0.0 28 18 0.0 46 29 00 34 2.1
1.7 8.3 96 10.0 47 6.7 74 48 5.7
100 100 100 100 100 100 100 100 100
2418 3972 6,390 | 1,792 3144 4936 | 2,228 3,621 5,849
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Figure 6.2: The Labour Force Framework, 2018/19 (NO. ‘000 And %)
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Chapter Seven:
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7.0 Introduction

Unpaid Care Work (UCW) is a hidden dimension of our well-being in terms of domestic services within
households, for other households and to community members. Information was collected on work
carried out in the person’s own home and unpaid. Unpaid means the person doing the activity does
not receive a wage and as such their work is not counted in GDP compilation. Care means serving
people and their well-being; it includes both personal care and care-related activities, such as cooking,
cleaning and washing clothes. Work means it entails expenditures of time and energy.

The System of National Accounts (SNA) 2008 production boundary excludes services produced for
own use by a household, such as fuel and water collection, child care, elderly care, etc. As a result: a
lot of “work” is not counted and, therefore excluded from GDP compilation. Because of this invisibility
in national statistics and less valuation, the relevant local and national authorities fail to design social
and economic policies that can recognize, reduce and redistribute the overall responsibility for UCW.

7.1 Characteristics of persons engaged in Unpaid Care Work

In 2018/19, about 77 percent of the population five years and above were engaged in unpaid care
work similar to the proportion in 2017/18. More females (88 %) than males (65%) were engaged in
UCW. The youth (18-30 years) were more engaged (85 %) than any other age groups, (Table 7.1).

Table 7.1: Proportion of persons engaged in UCW by background characteristics, 2017/18,
(5+ years), (%)

2016/17 2017/18 2018/19
Baskground Charactecistivs Male Female Total Male Female Total Male Female Total

" Rural 65.6 87.6 76.9 63.4 89.8 76.8 65.5 87.5 76.8

 Urban 60.5 88.4 75.2 62.5 87.7 76.0 62.9 89.1 76.8
Age groups

517 73.2 80.8 77.1 75.3 81.6 78.4 76.9 81.3 78.9
18-30 70.1 94.6 83.5 64.8 96.8 82.8 70.9 95.7 87.7
31-59 48.4 95.6 72.2 43.9 95.9 70.2 42.7 93.8 69
60+ 38.9 76.3 59.1 40.1 78.5 60.5 29.2 77.9 57.4
15-24 77.3 93.6 85.9 77.2 94.8 86.6 79.4 95.3 87.9
15-35 65.6 96.2 82.2 70.2 95.7 83.5
Disability Status
With Disability 53.6 87.1 72.1 56.8 89.8 74.6 50.6 86.3 70.8
Wmmsaiﬁﬂﬁy. 66.6 87.9 775 64.4 89.0 77.0 67.6 88.5 78.2
Total (%) 64.4 87.8 76.5 63.1 89.0 76.5 64.7 88.0 76.8

7.2 Distribution of Unpaid Care Work (UCW)

Findings in figure 7.1 shows that the most engaging activity over the two years was fetching water (62
% in 2017/18 and 60% in 2018/19). This was followed by cleaning of utensils/house and washing of
clothes.
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Figure7.1: Distribution of UCW by type, 2017/18 and 2018/19 (5+ years, %)
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In 2018/19, sex disaggregation of UCW showed that females were generally more engaged in UCW
compared to their male counterparts. However, the gap was widest in cooking with 55 percentage
points’ difference between the proportions of females and males engaged (Figure 7.2).

Figure 7.2: Distribution of UCW by sex, 2018/19 (5+ years, %)

90
70 69 3
60 /_ — — \
50 / /‘&\ / S — \54
40 T A ~—— N\
30 =1 e 35 e N
20 4 \ / \ ~51 “
- 18 o~ 1§
10 —
&
0 T T T T T T 1
O NS & [ 5 ) 25
& % (43 N\ ¢ o >
5 & A & \ o
% o & £ o X
& ol & § N &
C < N) > - N
NZ < N > S
(P\ \(\Qo .&("' <
;b(‘ <<0 &‘90
o & d
‘\.
(_:b
= Male == Female =——Total

58  Annual Labour Force Survey 2018/19



7.3 Average number of hours per week spent on Unpaid Care Work

Time is a key factor in any kind of work. This is due to the opportunity cost of engaging in different
forms of work as well as the energy used.

Table 7.2 provides the average number of hours spent on UCW. The findings show that, overall, the
population aged 5 years and above spent an average of 17 hours a week on UCW in 2018/19. Females
specifically spent an average of more 10 hours a week than males; about the same difference was
observed in 2017/18. The youth spent the highest average number of hours per week (21 hours), while
older persons spent more time (17 hours) than children (13 hours). There was no marked difference in
average time spent on UCW between the urban and rural populations during both surveys.

Table 7.2: Average weekly number of hours spent on UCW by background characteristics
(5+ years)

2016/17 2017/18 2018/19
Background Characteristics
Male Female Total | Male Female Total Male Female 7.
10.5 20.0 16.1 11.8 21.4 17.6 10.3 21.5 16.9
96 196 158 99 20.8 16.7 10.1 21.2 17.0
10.7 137 123 | 111 14 12.6 o5 e -
10.5 259 201 11.7 27.8 22.4 10 273 209
9.4 228 184 | 112 24.4 20.5 = . —
9.5 18.2 157 | 111 19.1 16.7 103 192 175
11.4 236 184 | 124 252 20.0 10.8 25.4 19.3
12.0 26.3 21.1 10.5 26 19.9
11.0 214 190 | 132 247 22.1 11.9 575 19.7
10.3 25.0 198 | 115 25.7 21.3 10 27.1 21.3
95 248 183 | 1286 28.2 22.1 95 26.5 20
10.0 217 17.0 93 229 17.3 93 20.2 15.9
97 171 134 | 103 17.3 14.1 8.2 19.6 14.5
10.3 199 161 | 112 Rl:& 173 102 214 17.0
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Chapter Eight:
Youth Employment
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8.0 Introduction

Youth is a socially constructed intermediary phase that stands between childhood and adulthood. The
UN defines a Youth as someone between the ages of 15 and 24 years old. In Uganda, the Ministry of
Gender Labour and Social Development defines Youth as persons aged between 18-30 years. This
chapter therefore presents the findings of the National Labour Force Survey 2017/18 about the Youth
aged 18-30 unless otherwise stated.

8.1 Characteristics of the Youth Population

As presented in Table 8.1, the population of the youth was estimated to be 8 million which was 21
percent of the total population estimated. Most of the youth (62%) lived in rural areas.

Table 8.1: The Youth (18-30 years) population by background characteristics

Background characteristic Male Female Total

18.5 1) 18.2
35.3 41.6 90.1
46.2 40.5 43.0
63.9 bl 61.7
36.1 38.3 38.3
7.8 8.4 8.1
28.2 28.7 28.5
23.8 20.6 27 {0)
15.8 18.8 17.4
24.4 e )Y
100 100 100
3,767 4,598 8,365

8.2 Youth Activity status

Youth activity status shown in Table 8.2 revealed that 49 percent of the youth were in employment with
more males (62%) than the females (38%). It can be noted that 39 percent of the youth were Neither
in Employment nor Education nor Training (NEET) with more females (52%) than males (24%). The
proportion of the youth engaged in subsistence agriculture only was 28 percent.
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Table 8.2: Percentage distribution of youth (18-30 years) by activity status and selected
background characteristics, (%)

In Both school Proportion in
Background In school " Not .

employment and NEET Total Subsistence

characteristics only stated : o
only employment Agriculture

61.8 23 3.5 a7l 1.7 100 20.5

38.1 6.7 2.3 51.7 1.1 100 34.8

30.3 21.5 9.1 37.6 1.5 100 36.9

447 4l 2.6 42.7 0.9 100 30.2

60.2 1.1 0.4 36.5 1.8 100 23.1

453 5.6 3.1 451 0.9 100 39.6

54.4 11.6 2.3 29.5 %) 100 10.2

49.5 L7 2.0 25.3 2.0 100 0.0

52.9 6.7 1.1 36.1 3.2 100 24.5

27.6 10.8 1.6 58.8 1.0 100 49

59.6 4.9 3.7 31.3 0.5 100 20.3

55.3 4.3 5.7 34.8 0.0 100 29.4

48.8 7.9 2.8 39.1 1.4 100 28.4

4,080 661 236 3,270 117 8,365 2,373

Note: *Neither in Employment nor Education Training (NEET)
**The proportion in subsistence agriculture includes those combining schooling and subsistence agriculture.
Likewise, the youth in school only also include those combining schooling with subsistence agriculture.

8.3 Youth in employment

Youth in employment refers to the population aged 18-30 years, who during the reference period (7
days prior to the survey date), were engaged in any activity for at least one (hour) to produce goods or
provide services for pay or profit. As noted in Table 8.3, four million youth were in employment. Of the
employed youth, 60 percent resided in rural areas.

Table 8.3: Distribution of the Employed Youth by sex, (%)

Background characteristics Male Female Total
14.0 il 13.9
334 38.4 35.6
Lo 48.0 50.6
Glel LRI 57.9
38.9 46.3 42.1
7.5 9.0 8.1
32.9 Py 29.8
14.0 10.5 12.5
16.9 ZTLE: Pl
28.8 27.5 28.2
100 100 100
2,458 1,859 4,317
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Figure 8 1: Trend in Youth EPR
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Table 8.4 shows that the EPR in urban areas were higher than those in the rural areas with a total of
57 percent and 48 percent youth in employment respectively.

Table 8.4: Employment-to-Population Ratio of the Youth (18-30 years) by selected
background characteristics, (%)

Background characteristics Male Female Total
49.4 30.8 39.4
61.8 37.3 47.3
Fhee e 60.6
62.4 36.2 48.4
70.2 46.7 56.7
62.6 43 51.4
75.9 36.2 L]
38.4 20.7 29.3
69.9 58.7 63.3
76.8 47.4 60.9
65.2 40.4 51.6

8.3.2 Sector of main job for Youths in Employment

Industry describes the activity carried out in the place where employed youths perform their work. In
order to capture the right industry, during the survey, respondents were asked what their place of work
produces or what its function was. Industries are grouped into three broad sectors of the economy
namely; agriculture, fishing and forestry, production and services.

Figure 8.2 shows that the largest proportion (47%) of the employed youth were working as service
workers followed by Agriculture, forestry and fishing (34%).
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More females than males were engaged in Services and agriculture while more males than females
were engaged in production. Variations by residence showed that majority of the youth in employment
from rural areas were in the agriculture, forestry and fishing industry (51%) while majority of those
from urban areas were in the services industry (70%).

Figure 8 2: Sector of the main job of the employed youth by Sex and Residence, (%)
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8.3.3 Occupation of the main job for Youths in Employment

Occupation is the tasks and duties that a person pursues to earn income in cash and/or in kind
irrespective of the industry at his/her place of work.

Table 8.5 shows that the largest proportion of youths in employment (28% each) were skilled agricultural,
forestry and fisheries workers and services and sales workers. In urban areas most youth (35%)
were employed as service and sales workers. The proportion of the youth who were professionals or
associate professionals was about nine percent. Employed youth in jobs where no skills are

required (elementary occupations) were a proportion of 15 percent of all total youth in employment.
Table 8.5: Occupations of the Youths in the main job by Sex and Residence, (%)

Occupation Sex Residence

Male Female Rural Urban Total
0.3 1.6 0.0 2.0 0.8
6.9 7.l G55 9.0 7.0
2.1 2.2 0.9 3.8 2.1
0.9 0.5 0.4 il dl 0.7
15.7 35 16.2 34.9 24.0
28.3 27.8 41.9 9.2 28.1
19.0 7.7 12.6 16.2 14.1
11.6 0.7 6.8 7.0 6.9
14.5 16.8 14.6 16.7 15.5
0.8 0.7 1.3 0.1 0.8
100 100 100 100 100

2,458 1,859 2,501 1,816 4,317
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8.3.4 Status in employment of the youth

Table 8.6 shows that 43 percent of the youth in employment were own account workers with te
proportion of the male youth higher (39%) than that of females (31%). On the other hand, the share
of youth in paid employment in urban areas (45%) was much higher than the proportion for rural
residents (28%). Vulnerable employment is often characterized by inadequate earnings, low productivity
and difficult conditions of work that undermine workers’ fundamental rights. The employed youth in
vulnerable employment is the sum of own-account workers and contributing family workers. About 57
percent of the employed youth were classified as “in vulnerable employment”, with the proportion for
females at 64 percent.

Table 8.6: Status in employment of the Youths by background characteristics, (%)

Own- Contributing Not
Background Employee Employer account family stated
characteristics workers workers Total
38.9 3.9 48.4 8.0 0.8 100
31.0 4.6 35.6 28.1 0.7 100
28.4 3.4 43.4 23.5 1.3 100
45.3 5.2 42.1 7.3 0.1 100
35.5 4.2 42.9 16.7 0.8 100
1,532 180 1,851 720 33 4,317

8.3.5 Nature of employment and Job Satisfaction

Informal employment is a broader, jobs-based concept comprising of the total number of informal jobs,
whether carried out in formal sector enterprises, informal sector enterprises, or households, during a
given reference period.

Figure 8.3 below shows that though minority of the youth are in formal employment (about 10%),
about 82% were satisfied with their jobs; a slight decline from 84 percent reported in 2017/18.

Figure 8 3: Trend in nature of employment and job satisfaction among Youth, (%)
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Regular employment on the other hand refers someone who is hired into a position with a predetermined
duration of six months or greater and does his/her work in a usual/continuing manner. Satisfactory
employment is when regardless of the status in employment, one is comfortable thus does not want
to change the job.

In Table 8.7, it can be observed that majority of the youth were in Informal employment (91%). The
Table further reveals that majority of the youths (64%) were in irregular employment. Despite the
informality and irreqular nature of jobsby the youth, most youths (82%) were satisfied with their current
jobs.

Table 8.7: Nature of Employment and Job Satisfaction of the Youth in Employment in the
main job by Selected Background Characteristics, (%)

Not

Background Formal Informal Regular Irregular Satisfactory Satisfactory
Characteristics | employment employment | employment employment | job job Total
7.0 93.0 57 62.3 82.3 17.7 | 100
11.6 88.4 333 66.7 81.7 18.3 | 100
0.0 100.0 27.8 (2 77.8 22.2 | 100
4.9 95.1 38.4 61.6 83.3 16.7 100
13.6 86.4 36.3 63.7 82.3 17.7 | 100
5.6 94.4 28.7 71.3 82.4 17.6 100
11.6 88.4 alsls 54.5 81.5 18.5 | 100
9.0 91.0 35.8 64.2 82.1 17.9 100

8.3.6 Education mismatch of the employed youth

Education mismatch is a situation in the labour market where the level of Education of individuals
does not match the level of education required in the jobs. Aimost half of the youths (46%) were under
educated for the jobs in the market and 41 percent had matching education and job requirements
(Table 8.8).

Table 8.8: Education Mismatch of the Youth in employment by Selected background
characteristics

Over Under

Background Characteristics Matching educated educated Total

42.5 13.8 43.7 100
39.2 11.5 49.3 100
34.8 82 57.1 100
49.5 19 31.5 100
38.0 0.0 62.0 100
19.4 0.0 80.6 100
76.0 L2} & 10.7 100
36.0 64.0 0.0 100
=7 2 42.8 0.0 100
37.6 4.7 57.7 100
33.6 115 5 46.5 100
46.2 15.9 37.9 100
41.1 12.8 46.1 100
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8.4 Youth Labour Under-utilisation

Youth Labour Underutilisation (LU) refers to mismatches between labour supply and demand i.e. unmet
need for youth employment. It is therefore comprised of unemployed youth, potential labour force and
persons in youth employment but with unmet need.

It reflects the level of insufficiency in labour absorption within the economy and can be used for labour
market monitoring.

In order to assess the nature of LU throughout the business cycle, four key indicators are measured
and these include.

1) LU1: Unemployment Rate, that is, persons in unemployment per 100 people in the labour
force.

2) LU2: Combined rate of time-related underemployment and unemployment.
3) LU3: Combined rate of potential labour force (PLF) and unemployment.

4) LU4: Aggregate measure of labour underutilization i.e. the proportion of the extended
labour forceb that was either in unemployment, time related underemployment or potential
labour force.

The Unemployment rate among youth (LU1) was 17 percent in 2018/19; a decrease from 18% in
2017/18 as shown in Figure 8.4; with higher unemployment rates among females than males.

Figure 8 4: Trend in Unemployment rate (LU1) among youths, (%)
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The time related underemployment (TRUEMP) was 16 percent. The combined rate of time-related
underemployment and unemployment (LU2) was 29 percent.

The potential labour force (PLF) includes those who were: a) available for work but did not look for
work because of various reasons like discouragement, and b) looked for work but were not available
for work. The results indicate that, overall, 19 percent of the youth were classified as potential labour
force. However, the rate of Labour Underutilisation (LU3) which combines potential labour force and
unemployment was 33 percent.
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The aggregate labour under-utilisation rate (LU4) of the youth was 43 percent. The aggregate labour
under-utilisation rate for females (53%) was higher than for males (34%), and was higher for rural
youth (49%) compared to their urban counterparts (35%).

Table 8.9: Measures of Labour Under-utilisation by selected background characteristics

Background characteristics LU1 TRUEMP LU2 PLF LU3 Lu4

17.0 k=1 S 23.1 36.2 48.8
16.2 10.5 25.0 136 27.6 35.2
10.7 e 24.3 123 216 33.6
23.4 16.6 36.1 26.2 435 52.9
et 18.0 £ P 269 394 (1L
20.7 15.7 33.1 226 387 48.3
13.4 1ie) 26.7 141 25.6 37.0
16.6 15.8 29.8 194 328 43.5

8.5 Youth in the Labour Force

The classification of current economic activity status of persons has three categories namely employed,
unemployed and outside the labour force. The employed and unemployed added together form the
labour force. Labour Force therefore refers to the current supply of labour for the production of goods
and services in exchange for pay or profit. Therefore, for one to be in the labour force, s/he is either
employed or unemployed.

Table 8.10 shows that the population of the youth in the labour force was 5.2 million persons with
more males than females. The older the youth the higher the percentage in the labour force. Majority
of the youths in the labour force (58%) resided in rural areas.

Table 8.10: Distribution of Youth in the Labour Force by selected background characteristics

Background characteristics Male Female Total
13.6 14.4 13.9

34.1 41.1 37.4

52.3 44.5 48.7

62.1 53.7 58.2

S 46.3 41.8

100 100 100

2,751 2,427 5,178
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8.5.1 Youth Labour Force Participation Rate

The Labour Force Participation Rate is a measure of the extent to which the current working age
population is economically active. Youth labour force participation rate indicates the proportion of
the youth either currently employed or seeking employment. Figure 8.5 shows that the youth Labour
Force Participation Rate was 62 percent in 2018/19, a decrease from 66% in 2017/18. Analysis by
sex showed that there was a higher LFPR for males (73%) than females (53) with a notable decrease
between the two time periods.

Figure 8 5: Trend in Youth LFPR, (%)
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Table 8.11 shows that Youth from urban areas had a higher participation rate (68%) than those from
rural areas (58%). The LFPR increased with increase in the age groups.

Table 8.11: Youth LFPR by selected background characteristics

Background characteristics Male Female Total
70.6 52.1 59.7
71.0 47.3 58.4
73.0 52.8 61.9
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CHAPTER NINE: CONCLUSION AND RECOMMENDATION

9.1 CONCLUSION

The main purpose of the ALFS 2018/19 was to generate information on the core labour indicators of
the national population, measure Labour underutilisation and provide trend on labour market indicators
over time. The survey had a sample size of 360 Enumeration Areas (EAs) nationally distributed. A total
of 15 households were covered per EA. The overall household response rate was 97 percent with
minimal discrepancy between rural and urban households.

Findings from the survey showed that Uganda’s Working Age Population (WAP) was estimated at
nearly 20.2 million in 2018/19 compared to the19.3 million in 2017/18. The mean age of the working
age population was 30years in 2018/19 thus a majority of the WAP were young people. Of the WAP,
10.2million were in employment with a higher share of the educated compared to those who have
never been to school (9.9%).

Agriculture, forestry and fishing were the least paying sector throughout the three survey periods with
a median monthly income ranging from UGX. 80,000 to UGX. 100,000. From the study, it was reported
that only 41 percent of the youth had acquired education levels matching with those required on the
jobs they are undertaking. The rest are either under (46%) or over (13%) qualified.

About 12 percent (1.4 million persons) of the population aged 14-64 years were unemployed in
2018/19 a similar proportion was estimated in 2017/18. The female unemployment rate was much
higher than that for males (17 % for females and 8 % for males). The youth unemployment rate was
estimated at nearly 17 percent in 2018/19 compared to 18 percent in 2017/18.

Overall, LFPRin 2018/19 was 57 percent compared to 59 percentin 2017/18. With a higher proportion
among males (66%) than females (49%); a similar pattern was observed in 2017/18. This implies
more active participation of males in the labour market than females.

9.2 Recommendation

Strengthen Skilling Uganda and Policies on Universal Primary and Universal Secondary education. A
high proportion of Ugandans, especially the youth finish school without the appropriate set of skills
demanded by employers. In response, governments can provide public-funded training or financial
support for private provision of such measures, which should focus on more specific vocational skills.
Skill mismatch is a major concern where educated youths acquire skills that are not required by the
labour market. One approach to tackle the problem of a skill mismatch is to combine formal education
with work-based training.

Social Protection. In many sectors, especially in the commercial agriculture sector, workers are
exploited i.e. very little pay is given for their produce. Government should put in place a minimum
wage to protect the vulnerable workers who cannot negotiate better wages with the employers. This
will facilitate them more out of poverty.

Labour Market Information System(LMIS): Regular update and analysis of the Labour Market Information
System is critical in ascertaining the required skills given the evolving job market particularly in teh
field of Information, Science and Technology (ICT).
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APPENDICES

Appendix 1: Glossary of concepts

Dependency Ratio: The Age Dependency Ratio is an agepopulation ratio of those not in the working
age group (the dependent ages less than 14 and 65+ years) to those in the working age group (the
productive portion of the population, aged 14 to 64).

Working-age Population: The working-age population is the population from the minimum legal
working age. For Uganda, the minimum legal working age is 14 years. For statistical purposes, the
working age for Uganda is set at 14-64 years.

Work: This is the production process as described in the System of National Accounts (SNA) which
can be described in general terms as an activity in which an enterprise uses inputs to produce outputs,
for at least one hour. It includes employed persons “at work” and those “not at work” due to temporary
absence.

Employment-to-Population Ratio (EPR): This refers to the proportion of the working age population
that is employed. By age mainly goods or services.

Working population: This is the population that is engaged in the production of goods and services
within the SNA production boundary.

Industry: This is a description of the activity carried out at a place of work. [t may be an establishment or
business in which individuals are engaged in the production and/or distribution of goods and services.

Occupation: It refers to the tasks or duties or job a person usually pursues to earn income in form of
pay or profit.

Main Job: In case of more than one job, the main job/activity during the reference period is the one
in which the respondent usually worked the greatest number of hours. If the usual hours worked are
the same, the main job/activity is the one that generates the highest income. Secondary job refers to
the job the person spent the second most hours during the reference week

Employment: Employed persons are those of working age who, during a period of one week preceding
the interview, were engaged in any activity to produce goods or provide services for pay or profit group,
it refers to the total number of employed persons expressed as a proportion of the population of the
same age group.

Persons in Unemployment: Refers to all those of working age who were not in employment, carried
out activities to seek employment during a specified recent period and were currently available to take
up employment given a job opportunity.

Labour Force: Thisrefers to the current supply of labour for the production of goods and services in
exchange for pay or profit. The sum of persons in employment and in unemployment equals the labour
force.

Labour Force Participation Rate (LFPR): This is the proportion of the working age population in the
labour force. The labour force (employed and unemployed persons) expressed as a percentage of the
working age population is the Labour Force Participation Rate

(LFPR).
Potential Labour Force (PLF) refers to persons not in employment who expressed an interest in
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employment but for whom existing conditions limited their active job search and/or their availability.
This is expressed as a proportion of the extended labour force which is the total population in the
labour force and the potential labour force.

Persons outside the labour force: These are persons of working age who were neither in employment
nor in unemployment in the short reference period.

Unpaid Care Work (UCW): This is work carried out in the person’s own home and is unpaid and does
not contribute to GDP. It includes both personal care work and care-related activities, such as cooking,
cleaning and washing clothes.
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Appendix 2: ALFS 2018/19 Survey Errors
SAMPLING ERRORS

Household survey findings are usually estimates based on a sample of households selected using
appropriate sample designs. Estimates are affected by two types of errors; sampling and non-sampling
errors. Non- Sampling errors result from wrong interpretation of results; mistakes in recording of
responses, definitional problems, improper recording of data, etc. and are mainly committed during
the implementation of the survey.

Sampling errors, on the other hand, arise because observations are based on only one ofthe many
samples that could have been selected from the same population using the same design and expected
size. They are a measure of the variability between all possible samples. Sampling errors are usually
measured using Standard Errors (SE). A SE is the square root of the variance and can be used to
calculate confidence intervals for the various estimates. In addition, sometimes it is appropriate to
measure the relative errors of some of the variables and the Coefficient of Variation (CV) is one such
measure. It is the quotient of the SE divided by the value of the variable of interest.The SE and
CVs were computed using Statistical Analysis Software (STATA) and they each take into account the
multi-stage nature of the survey design. The results below indicate the SE and CVs computed for the
selected variables in the report. The SEs and CVs are presented at national, sex, and residence (rural-
urban) levels (where necessary).
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[95% Confidence interval

Characteristics Value (R) Standard  Relative Lower Upper Design Un

Error (SE) Error (CV) Effect weighted
(DEFT) Obs

Chapter 2: Background characteristics

Population

Total 39,800,000 2511239 6.3 34,800,000 44,700,000 0.000 7,815

Sex

Male 19,500,000 1,378,763 7.1 16,800,000 22,200,000 6.132 3,777

Female 20,300,000 1,186,485 5.9 17,900,000 22,600,000 5.277 4,038

Residence

Rural 27,300,000 2,330,571 85 22,700,000 31,900,000 11.167 4153

Urban 12,500,000 935287 75 10,600,000 14,300,000 4.481 3,662

Household size

Total 4.3 0.1 23 41 45 1.617 1,863

Sex of household head

Male 4.6 0.1 23 44 4.8 1.405 1,296

Female 3.8 0.1 35 35 4.0 1.285 567

Residence

Rural 47 01 28 44 49 1.672 900

Urban 3.8 0.1 33 35 4.0 1.287 963

CHAPTER 3: Working age population

Working age population

Total 20,200,000 1,258,254 6.2 17,700,000 22,700,000 0.000 4,076

Sex

Male 9,660,172 745,084 7.7 8,187,009 11,100,000 4.709 1,905

Female 10,600,000 551,551 5.2 9,468,381 11,600,000 3.486 2,11

Residence

Rural 13,200,000 1,160,864 8.8 10,900,000 15,500,000 7.705 2,014

Urban 6,995,371 485385 6.9  6,035677 7,955,064 3.222 2,062

Age groups

14-17 3,573,552 342648 96 2,896,076 4,251,028 2.836 686

18-30 8,365,353 566,361 6.8  7,245556 9,485,149 3.631 1,697

31-64 8,280,162 453,772 55 7382974 9,177,350 2.913 1,693

CHAPTER 4: Working population

Working population

Total 16,300,000 1,109,806 6.8 14,100,000 18,500,000 0.000 3,223

Sex

Male 8,112,484 654,135 8.1 6,819,144 9,405,825 4.545 1,585

Female 8,226,933 488,759 59 7,260,570 9,193,297 3.396 1,638

Residence

Rural 11,300,000 1,056,196 93 9,236,090 13,400,000 7.955 1,720

Urban 5,015,040 340,763 6.8 4,341,292 5,688,789 2.567 1,503

Age groups

14-17 2,255,114 295663 131 1,670,536 2,839,692 2.978 398

18-30 6,738,371 508,458 7.5 5,733,059 7,743,682 3.588 1,321

31-64 7,345,932 394845 54 6,565,254 8,126,611 2.757 1,504
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[95% Confidence interval

Characteristics Value (R) Standard Error Relative Lower Upper Design Un weighted
(SE) Error (CV) Effect Obs
(DEFT)

Proportion of working to
working age population

Total 0.808 0.014 1.7 0.779 0.834 2.253 4,076
Sex

Male 0.840 0.012 15 0.814 0.863 1.492 1,905
Female 0.779 0.018 2.3 0.742 0.812 1.983 2,171
Residence

Rural 0.856 0.015 1.8 0.823 0.884 2.251 2,014
Urban 0.717 0.022 3.1 0.671 0.759 1.860 2,062
Age groups

14-17 0.631 0.035 55 0.560 0.697 1.935 686
18-30 0.806 0.019 24 0.765 0.840 1.967 1,697
31-64 0.887 0.011 1.2 0.863 0.907 1.425 1,693

Components of work (number)

Employment 10,200,000 759,288 74 8,700,232 11,700,000 5.447 2,194
Subsistence agriculture 5,885,480 550,729 94 4796592 6974369  3.985 977
Apprentice/trainee/volunteer 235,447 45,224 19.2 146,031 324,863 1.318 48
Missing 17,011 9,831 57.8 (2,426) 36,448 1.059 4
Components of work (proportion)

Employment 0.624 0.022 3.5 0.581 0.666 2.542 3,223
Subsistence agriculture 0.360 0.022 6.2 0.317 0.405 2.637 3,223
Apprentice/trainee/volunteer 0.014 0.002 16.5 0.010 0.020 1.133 3,223
Missing 0.001 0.001 58.1 0.000 0.003 1.065 3,223

Status at work

Employee 0.188 0.014 7.7 0.161 0218 2104 3,223
Employer 0.035 0.006 18.2 0.024 0.050 1.967 3,223
Own-account worker 0.647 0.017 2.6 0.614 0.679 1.972 3,223
Contributing family worker 0.086 0.013 14.8 0.064 0.115 2592 3,223
Others 0.043 0.006 14.7 0.032 0.058 1.770 3,223

Industry of working population

Agriculture, forestry, and fishing 0.635 0.024 3.7 0.587 0.680  7.707 3,223
Manufacturing 0.058 0.007 12.9 0.045 0.074 3.310 3,223
Construction 0.030 0.004 13.9 0.023 0.039 1.914 3,223
Trade 0.121 0.010 8.1 0.103 0.141 2.928 3,223
Transport and storage 0.033 0.004 10.7 0.027 0.041 1.270 3,223
Hotels , restaurants, eating places

and bars 0.021 0.003 14.4 0.016 0.028 1.463 3,223
Education 0.036 0.005 13.9 0.027 0.047 2.318 3,223
Not stated 0.066 0.007 10.0 0.054 0.081 2.281 3,223
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[95% Confidence

interval
Characteristics Value (R)  Standard Relative Lower Upper  Design Un
Error  Error (CV) Effect weighted
(SE) (DEFT) Obs
Occupation of working population
Professionals 0.038  0.005 14.1 0.029 0.051 1.596 3,223
Technicians and associate professionals 0.015 0.002 15.5 0.011 0.020 1.080 3,223
Service and sales workers 0.135 0.011 7.9 0.115 0.158 1.774 3,223
Skilled agricultural, forestry and fishery
workers 0.601 0.025 4.2 0.550 0650 2953 3,223
Craft and related trades workers 0.082  0.007 8.9 0.069 0.098 1.505 3,223
Plant and machine operators and
assemblers 0.040  0.005 12.3 0.032 0.051 1.429 3,223
Elementary occupations 0.070  0.008 1.7 0.056 0.088 1.822 3,223
Others 0.018  0.003 16.1 0.013 0.024 1.225 3,223
Employment
Total 10,200,000 759,288 7.4 8,700,232 11,700,000 0.000 2,194
Sex
Male 5,884,258 494,979 84 4905597 6,862919  4.599 1,213
Female 4,317,222 309,172 7.2 3,705935 4928509 2873 981
Residence
Rural 6,214,578 706,084 114 4818524 7,610,632  6.643 953
Urban 3,986,902 279,220 7.0 3434835 4538969  2.627 1,241
Age groups
14-17 664,406 90,167 136 486,131 842,682 1.677 139
18-30 4,316,550 389,169 9.0 3,547,093 5,086,007 3.616 922
31-64 5,220,524 348,337 6.7 4,531,799 5,909,248 3.199 1,133
Employment to population ratio
Total 50.5 1.9 3.7 46.7 542 2398 4,076
Sex
Male 60.9 2.2 3.5 56.6 65.2 1.954 1,905
Female 40.9 2.0 49 36.9 449 1.890 2,171
Residence
Rural 47.0 2.7 5.7 4.7 823  2.761 2,014
Urban 57.0 2.3 4.0 52.5 61.5 1.724 2,062
Age groups
14-17 18.6 2.1 11.1 14.5 22.7 1.424 686
18-30 51.6 24 47 46.8 56.4 2012 1,697
31-64 63.0 2.0 3.2 59.1 67.0 1.703 1,693
Education of persons in employment
No education 0.099  0.015 15.0 0.073 0132 2254 2,059
Primary 0.528  0.019 3.6 0.490 0.565 1.736 2,059
Secondary 0235  0.014 6.1 0.208 0.265 1.533 2,059
Post primary/secondary specialized
training 0.102  0.010 9.5 0.085 0.123 1.451 2,059
Degree and above 0.036  0.007 18.1 0.025 0.051 1.585 2,059
Status in employment
Paid employee 0.301 0.022 7.3 0.260 0346  2.241 2,194
Employer 0.056  0.010 18.0 0.039 0.080 2.053 2,194
Own account worker 0499  0.016 3.3 0.467 0.532 1.545 2,194
Contributing family workers 0.139  0.019 13.7 0.105 0180  2.570 2,194
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[95% Confidence

interval
Characteristics Value (R)  Standard Relative Lower Upper Design Un
Error  Error (CV) Effect weighted
(SE) (DEFT) Obs
Sector
Agriculture, forestry and fishing 0.374  0.033 8.7 0.312 0.441 2194.000  3.15758
Production 0.170  0.014 8.4 0.144 0.200 2194.000  1.77616
Services 0456  0.025 5.4 0.407 0.505 2194.000  2.32183
Occupation
Professionals 0.065  0.009 13.7 0.050 0.086 1.703 2,194
Technicians and Assaciate Professionals 0.025 0.004 15.3 0.018 0.034 1.150 2,194
Service and sales workers 0.239 0.014 5.9 0.212 0.268 1.555 2,194
Skilled agricultural, forestry and fishery
workers 0.306  0.036 1.7 0.240 0.381 3.649 2,194
Craft and related trades workers 0.146 0.012 8.2 0.124 0.171 1.597 2,194
Plant and machine operators and
assemblers 0.065  0.008 12.5 0.051 0.083 1.543 2,194
Elementary occupations 0.130  0.014 11.0 0.104 0.161 1.987 2,194
Others 0.024  0.004 15.1 0.018 0.032 1.110 2,194
Average actual hours worked per day on
main job 76 0224 29 7.2 8.1 3.078 1,959
Informal employment outside agriculture 0.873  0.011 1.3 0.849 0.894 1.338 1,498
Chapter5: Labour underutilization
Unemployment
Unemployment Rate (LU1) 0.118 0.010 8.7 0.100 0.140 1.589 2,486
Number 1,370,797 103,217 7.5 1,166,245 1,575,349 0.000 292
Time related underemployment
TRUEMP Rate 0.142  0.013 9.0 0.119 0.169 2.924 2,194
Number 1,451,970 173,675 12.0 1,107,037 1,796,904 0.000 297
Combined rate of unemployment and
time-related underemployment (LU2)
LU2 Rate 0.244  0.013 52 0.220 0.270 1.479 2,486
Number 2,822,767 232,221 8.2 2363208 3,282,326 0.000 589
Combined rate of unemployment and
potential labour force (LU3)
LU3 Rate 0.268  0.021 7.8 0.228 0.311 6.476 2,889
Number 3,729,089 301,207 8.1 3,133,271 4,324,907 0.000 695
Composite measure of Labour
Underutilisation (LU4)
LU4 Rate 0372 0.017 4.7 0.338 0.407 1.933 2,889
Number 5,181,059 359,561 6.9 4,470,005 5,892,112 0.000 992
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[95% Confidence interval

Characteristics Value (R) Standard Relative Lower Upper  Design Un
Error (SE) Error (CV) Effect weighted
(DEFT) Obs
Chapter 6
Population in the labour
force
Total 11,600,000.00 799,799.60 6.9 9,990,931 13,200,000 0.000 2,486
Male 6,392,345.00 521,686.00 8.2 5,360,879 7,423,811 4.519 1,320
Female 5,179,931.00 333,554.80 6.4 4,520,434 5,839,428 2.890 1,166
Rural 7,036,808.00 732,377.10 10.4 5,588,768 8,484,848 6.462 1,081
Urban 4,535,468.00 321,407.90 7.1 3,899,988 5,170,949 2.836 1,405
14-17 795,220.40 99,034.16 12.5 599,412 991,029 1.686 162
18-30 5,178,466.00 426,957.70 8.2 4,334,295 6,022,637 3.699 1,106
31-64 5,598,590.00 353,250.30 6.3 4,900,152 6,297,029 3.045 1,218
Labour Force Participation
Rate
Total 0.572 0.015 3.2 0.535 0.609 2.396 4,076
Male 0.662 0.020 3.1 0.620 0.701 1.908 1,905
Female 0.491 0.021 4.3 0.449 0.532 1.943 2,171
Rural 0.532 0.026 4.8 0.481 0.582 2.642 2,014
Urban 0.648 0.025 3.8 0.599 0.695 1.927 2,062
14-17 0.223 0.023 10.2 0.181 0.271 1.469 686
18-30 0.619 0.024 3.9 0.570 0.666 2.048 1,697
31-64 0.676 0.019 2.9 0.637 0.713 1.699 1,693
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Questionnaire

Batch Number:

PART Al: Identification particulars and eligibility

HAL Stratum I=Rural 2=Urban

UGANDA BUREAU OF STATISTICS

THE REPUBLIC OF UGANDA

HA2 District

HA3 Urban code (1= Rural 2 = Ungazetted Urban

3=Gazetted Urban 4=City)

HA4 Municipality/County

HAS Sub-county / TC

HAG6 Parish / Ward

HA7 LC I/Village

HAS Enumeration area

HA9 Structure/House Number

HA10 |Household number

HAI1  |Sample number
HA12 |Household head

}Namc)

HA13a |Respondent Name
HA14 |Household Location Address

HAI13b Phone:

PART A2: Interview control

Visits Date Start rimg End timg
(DD/MM/YY) (HH:MM) (HH:MM)
4 : Hours o hours
2 b : Hours ~:+  hours
Hours . Hours

4. Main language of interviews:

English =1

Other = 2

(SPCCITY . )

5. Household Interview results:

I=Completed (fully responding houschold)
2=Partly completed

3=Non-confact

4=Refused

5=Temporarily absent/Inappropriate informant
6=Vacant, demolished dwelling, change of status
T=Listing error

8=(her reasons:

Field staff

Interviewer’s Comments (if any problems encountered):

Supervisor’s Comments:

6. Interviewer
Name: | | | ‘
Signature:
Date: (DD/MM/YY) ! /

7. Field supervisor ]:l:]

(DD/MM/YY) | /

THIS SURVEY IS BEING CONDUCTED BY THE UGANDA BUREAU OF STATISTICS UNDER THE AUTHORITY OF THE
UGANDA BUREAU OF STATISTICS ACT, 1998,

THE UGANDA BUREAU OF STATISTICS GPS Location: Northings.

P.O. BOX 7186, KAMPALA.

TEL: 0414-706000; Fax: 0414 - 237553 Eastings;

Questionnaire SN

79  Annual Labour Force Survey 2018/19



[ [ {(0gH woy soquinu [BLIds dILIA) ¢ANPAYIS PjOYasnoy dy) uo ejep Surpioad st aaquiaw pjoyasnoy yorysm [dunaodas uesiad yo qil :z1gH

9
S
¥
£
C
|
119H 0194H | 964H | VodH q484H V84H qL9H eLdH 9dH SqdH FdH £4H 19H 0dH
Y RELEUT N a
AMOUY 1, UO(]=Y
ON=C I
SAA=]
L1dH .
0T9H 10) STAOD) V84dH
(SOUTATIOE [BULIOU] Vot H . | N
0P 10 J10A 01 Y215 oran OL dDS OL dIIS
001 SEM 31 18] ‘SYIuow mw_ dINS e ) 0
71 1sed a1 Suumnp| 7@52; AN RN
Syuow ¢ 1883| 18 10J| ,: HLYO4 UON =3 S
Yo15 194 U23q 118y ( SNOILSANO)| asne|y
Lo T (s1eak 0] HAHLANA Yo = N
(SANVN) SPH -TT6H (2a0qe| (aa0qe, ueiyl §$21 2501 ON SV asnods 10 peay|
NOSY¥Ad b SIRak Q] b s1eak g 10]) V/N=6| ‘SAAOD A1 JO IR =6 (SOUWIRU JIDY) 1L IBYM IOM 10)| 4
IXAN OL OD<<ON| suosiad suosiad J[3uIg/pariieLy PIIYIpURIN=G| Aeme Ajueiodwal ajdoad 1o Jooyds
[ LHH<<SPA 10] 107)) IDAAN =¢ 18aN0=¢ peay 01 piiyoy Furpieoq 18 sJULPNIS ‘sIqeq NI
¢I=V6dH SI :114H V/N=6 V/N=6 1Uasqe Jaquuaw pa1dopy /1y PISSIULL JABY M OUYMm PIOYISNOY SIY)
SAUIATOE [euLIon (3 MO moury| IOMOPIAL mn3ay=f da1g =f| ajpwa =g JO S1AQUIAW 120 AUB I} ATV D)
op hm .,t.o.,s. 118 00y lqeandde]| 1.uog=g| (ajqeoydde|| 1,uoq=g /MOPIA, =4 Juosald 1aquuiswf O ALIHAA PIIYD=¢ SeIN=]
seas 3ys eyl ,E.:SE jou o]\ ON=Z| 10ulojudsqel\  ON=Z| ;o8eLuew pajeiedag=¢| 1enday=¢| ANO asnodg =g (PIOYasnoy siy) Jo sraquiauy
o N_. :ng 2:. Suump Juasqe Ji J1 66 21IM)) 1811 e 28V PADIOAI(] =T Juasqe] NVH.L pray| ;Xas| 19430 A1) JO SAWIRU ) dIv JBUYA
SYIUOW ¢ 1SBI| w 10} 66 M) [SANVN] Suj saquisw [ensf=g|  SSAT 1| PIOYISIOH =[] [S. TNV NI
oIS A1aA muuﬁ 5:58 SOA=] SOA=] 1noA{niqeyo))/patiiew Juasaid| SLIBUAN (7a8N0Y 9y} SIUAIL IO SUMO OYMm 10|
AV_,. A2 | nm ) Jaquunu sem Jegm| Apuain)y =] raquiaw [ensn=1 (stedll  (ployasnoy ‘proyasnoy ay) jo sasuadxaswodu]
SHWVN) SeH -0T9H [eLIas| joAlR (1S LAATIR IS pajajdwon Jo peay auy A ) safrupL oYM ‘IR
[ 19H<<ON| sJaped] [HAVNI[1equnu feuds| [4AVN] p-1|  ismes euew RENEE ur a8ef 01 diysuoneay| vSSADAN] UOISIIAP UTEwW ) S| oym uosiad
OTdH<<SeA Ay Jo Iayieg s taowy jo Louwr  SHAO)) [SAWVNI| smws [enuapisay [S FNVN]  [SAWYN] A1 AvaY] 2y A[ensn st siy ) {ployasnoy sty
«1=V8dH SIf a1ea1py] Ayl sff a3 2ealpy] 24 8] d0|  stieym BLHH Ul SLIBYM SLIBUA SLIBUM| JO peay ay JO SUIBU 243 STIRYM "V
SOWBN
(da0qe
pue Sa18ak ()] pase asoy) snje)s|
SIBIA Q] MO[3( ISO0Y) IO J10) Smje)s [BILIBIA] _a_a:oc_mom_ a3y &ﬁ:eﬁ«_oy__ b &IN
(SIU9PISaT Je[NSAI PUE [ENS()) SI2QUIDA P[OYISNOE] JO I1SIT 219[dwon)

HINAHIHOS ATOHHASNOH 9 14vd

Annual Labour Force Survey 2018/19

80



4
Il
01
6
8
L
11dH 01dH d6dH | V6dH d84dH V8dH q.dH eLdH 94H SdH ydH £4dH 1dH 0dH
REITHLN | JOYIOIA a
mouy 1, uo(]=§ !
ON=C
SOA=] .
114H| e V8dH N
01dH 10} SHAOD
{SANIATIOR [BULIOU OP 10 01dH OL dIMS OL dIMS AT o
SI0M 0] OIS 00) Sem | dIs UON =8
Jey) “sypuowt g1 ised oy . QALY S
guunp syyuow ¢ jsed| v ~ZOw~_ Ad U0 uan
10} OIS AI9A U3Q 1AY)E) ( . LVHL 04 9SNods
(SINVN) SeH -1 1gHl (s1eak 01| SNOILLSANO 10 peay| d
s ’ (aao0qe (oA0qe uey]) ssa| asoy) AUAHLANA Jouaied =9
NOS¥Hd P S1BA 8] P SI1BAA Q] 10}) V/N=6 ON ISV p (sewreu noyy ame jeypy|  H
LXAN OL 0D <<ON| ) suosiad suosod oiuwisparewy| ‘S HAOD Al [IYopuBIN=G| Hom 10y Aeme Ajueiodwo) ajdoad
[ TgH<<SAA \ 10§), 10§) IOAIN =6 159NN=¢ pryo doig =t 10 ‘jooyos Suipieoq je syuapmys ‘saiqeq|  d
«1=V6dH SI V/N=6 V/N=6 Juasqe 1quuaLy| pPIIYD=¢l IYI| PISSILL DARY dM OUM P[OYISNOY
SaIIATIOR [RULIOU (9 mouy| (ojqeorjdde AoWwy I19MOPIA 1BN3Y= 0| osnodg =g| 9RWI =7/ Siy) JO SIGUIDW I1IYI0 AUR DI DIy 7))
m__u o v_.kw_s_o“ v?m jqeoridde]| 1,uo=g | 10U 10 JUASqE|| 1 UOI=] /MOPIAL =H Juasaxd Jaquiaw| 7 LIYAA peay JRN=]
00 SEA DUS T2 AE:Q,: outof\  oN=z| Jieeamm)\ oN=g| ioSelrew paredog=¢| Tenday=¢ ANO| Pproyesnoy {PIOYasnoy siy) Jo sraquiaw
) \m_ wm d uE, Suumnp uasqe J1 1811y J8 28y paotoAl(] =g Iuasqe soquiow|  NVHLL =1 (X8 IO AU JO SoWRU ) I8 JeyA ‘€
sypuow ¢ jseay e sogfo6 MM [SANVNI 3u [ens=g| SSAT 41 [S.ANVNI
oIS K194 U0q JOUIOU] SOA=] SOA=] moA|niqeyo)/parrew juasaid roquiaw {PIoyasnoy| STIRUM| (-asnoy|
AM_ TAVN) mqm . c,”mz_ “Iaquunu sem jeypr|  Apuemmn)) =| ensn=1|  ¢smeak JO AU} SIUDI IO SUMO O 1O “plOyasnoy|
o H- [BLIDS| (OAL[R [[1IS (OALR (1S paro(dwod|  peay ay) o) ‘Al 9y jo sasuadxaowoout ay) safeueiu
11gH<<ON] s.1oqied] [TAVNI[equnu jeuss| [gAvN] -1 smues pyew|  J[AAVN]Jo|  uraSe [| digsuonepavSSADAN| Oys ‘IoyRW UOISIOOP UIBU Y} ST OUM
01€dH<<SOA oyl Jo 1oyey s Joowy jo 1oyiow  :SAAOD [S ANVNI|stess [enuopisallS TAVNI|  [SANVNI[ A1 Avay| uosiod oy A[jensn s1siyL) ;p[oyasnoy
«1=V8dH S1| 2edipuj A4} S)) 2y aealpuj o4l 8] 104] stieym BLHH Y sLIBYM|  SLIBYM SLIBYM SIY} JO peay oy Jo aueu Yy stieym 'y
(da0qe SQWIBN]
SIBIA Q] MO[3q S0Y) A0 pue s.aeak (] pase asoy) SYEIS a3y g bEN
[eDUIPISNY| Ysuoney
J10) Smje)s [BILIBIA] : :

(syuaprsar 1en321 pue [Bns()) SIdQUIDJA P[OY2SNOF] JO IsTT 212[dwo))
HTNAdAHOS ATOHASNOH ‘4 LYvVd

Annual Labour Force Survey 2018/19

81




96
L1
91
<1
14"
€1
4!
1

96
Ll
91
<1
141
¢l
[4s
It

(£5192dg) suoseas op(H)=96
WSNoX(=/1

FunuIe,[=9]

SOpIs puv =<1

A=V

suosEas parepI-Iuawio[dwn 303 /YIOM O] =¢

SFeIeN =7 ]

Sururen juoneanpy=1]

Apusey Auedwodor o =(1

£90UDPISII JUININD JNOA 0) SUIAOW JOJ UOSEIJ UTEW I SEM JBU A\

A4

- N e = 2

- N e < O

ARunod Py =9

A=y

(Krpedduny /[1DUN07) UAO | /PITOC UAO | ) SEIIE UBq[) PINDZEO)=¢
(somnuory Supes 1) svore ueqi[) ponozesu)=¢

LoIe Iy =1

:Asnoraaxd

ur paprsa’ [FINVNI/NOA 184} BOIE SANENSIUTWPE Y} QLIS

€V

(XXXX) ¥e2K
(1o 107 §6 1e2IPUT “YIUO P MOWY 1,U0(T JT)
(JNTADYIUOTA] ¢BITE DATEIISTUTWIPE STY) 01 da0w [dureN]| / nox pIp uayx,

SV<<IJI

ON=C

SIA=]

¢(D) eorE dANENSTUTWPE ST UT POAT sAemTe [INVN] NoA oAy
"IDWASIP JOYIOUE 03 JO IDINSIP ‘Aunod-gns

AU} UM dAowr Aewr A1 [, “SUOSEII JO JOUINU € JOJ IINYIOUE UL I[)IIS
pue doerd duo wosy saow dpdoad sowm Auewr ‘oreme doq Aewr nok sy

v

[enprarpur 9y noqe uoneuwnoyur Surpraord uosiad 9yl Jo PqUINU [ELIDS

ov

wane g
doyg

JOQUIdW PIOYISNOY JO IFY

ISdH

JIIQUIdUI P[OYISNOY JO SUIEN]

dH

39150y HH UI J2quINU [eLIdg

10dH

SUVHA +S AHOV TTV 404 NOLLVINHOANI A TOHASNOH ANV TVNOSYHd 'V NOLLOHS

Annual Labour Force Survey 2018/19

82



— & N =t

— 0 N =t

— O] o =

-+

— O

-+

s )

RATEVANS RIVIER b

0] .u_J _:A_ =1
IPUBISIOPUN LA 1L pUt peas [N YN ue)

IV

=+ oC

=t oo

-+ oo

v

e s A JouuEDd 30 Anoggip Jo jog e A noggp cwos ‘sdas
Buiquuip 10 Furyem Qmnaggp ou sey (VN e Aus nod pmoxy, sdors
Buiquupo 30 Sunjes Amonyrp se (A N) 31 AOUY 01 2] p[nom |

0TV

=+ O o e

[T 2 ss21p
10 IDAO0 [[E YSEA J0ULED 10 ‘APNOYJIP JO 10] B QI owos

1P 10
IDA0 [[E Burysea Ao p ou sey (VN 28 A nod pino Ay “Surssaip
30 3240 e Surysem Anoryp sey (1A VN 31 A0UY 0 21 pjnom |

6V

=+ W = 0l N = W~ 0 en 0

[22]

S[[B 1T DILAUIDVOD JO IIQUIDLUIF JOUULD
10 K MOEJIp 30 101 SQOIp awos ‘GuRTauIUO 10 FuLIuIDW
fnoyggmp ou sey (VN 18 Aus noA pmoAy “Sunenuaouod

30 GundquIdwar Anoyrp sey (Y N 31 A0UY 01 1] pjnoa |

8V

=+ 0| 0] 0

A[[E1E JEDTUNTILIOD JOUULD 10 r,;/.:_;ﬁvc.ﬁ:u

JO 10 v SAINOYJIP A0S ‘PO0ISIApun Futaq 10 Furpurisiopun Anoggp
ou sey (T[N VN) e 4vs nod pnoyy -ofenSuer fensn 3oy /sy Sursn
udyM SUnesTuNuItEed AnoIp sey (FNVN) 31 A0UY 01 oY1 pjnom |

LV

S[[E 38 L] J0UUED JO AR[NOUFIP JO 10] T “A[ndgHp Jwos ‘Gupeay
Anoppp ou sey (FNVN) e 4es nod p[no Ay ‘pre Surredy e suisn
UDA UIAD Sumredy Anongip sey (VN J1 M0UY 01 9Y1] pnom |

v

Nl et 0| e 00— )

N A <k O O] N < 00— O] N

€
14
1
8
¥
¢
C
I
8
¥
¢
C
1
8
¥
€
(4
1
8
4
€
4
!
8
¥
€
(4

I

— o N

STIE 38 998 30UTED 30 “ARMOHIIP JO 10] T “ANOYJIp Jwos Funos Amaygzp
ou sey] (VN 2E A8 NOK PO A, "SISUI] 10BIU0D 30 sIsse[d Supeom
woyA uaAd Furdas Aoy sey (TVN) 31 A0UY 01 Y1 p[ios |

sV

MOUN 100 = §

Mouy|

o Bl s TR gl o B R B ot BEA TS g o R Bl B s = o3 Ryl ot

uoc] =8

ALI'TIGVSIA

uraned
dryg

Tenprarpur ay3 1noqe uoneuroyur Surpraord uosiad 9y Jo IIqUINU [ELIDG

ov

I9qUISW P[OYISNOY JO 93y

ISdH

JIQUISW PJOYISNOY JO SWIEN]

ITdH

39150y HH U JOqUINU [ELIg

10dH

SUVHA +S OV TIV 404 NOLLVINHOANI TVIAIAIANI *V NOLLDHS

Annual Labour Force Survey 2018/19

83



9 9 9 9 9
¥ ¥ ¥ ¥ ¥ (== &y0ads) 3oy =9
¢ ¢ ¢ ¢ ¢ (paseq-1re,]) UONEZIUTTIO SNOEOY =t
vé Y4 z Z z OON =¢
AILALL ] =7
1 1 1 1 1 '
JUaWIIIIAOG) =
éspuane [JIWVN] /noA jooyos a1 saBeuews oy x 61V
apod vonezieadg (gyry
uonduasa(] V8LV (96-60 SHAOD 9 XIANHV TIS)
éut Surzieoads (QuieN /nok) osv vare yeym uf 1y =< 91V ISVl | 81V
(66760 SAOD ¥ XIANHdAV
1) éa19[dwrod 01 ysmm [FINYNI /004 pnom uonesnpa jo [pPAS[ 1Ly LIV
(66710 SHAOD ¢ XIANHAY 111S)
¢durured) / Surdpms Apuarnd [NVN] /N0A a3 [9AJ]/SSE[D 18y M\ 9LV
(66-60 SHAOD + XIANHIAY t1:1S) éparajdurod Afnyssadons sey
[*IINVNI/24%Y nox 1211 tonesnpa jo sseyd /[2A3] 189G SIY Y3 STIPYA SV
[XMVINTHA-Td NT AT 00l gfooyos Ayewrsd urdaq (VN PIP 258 1eym 1y PV
(da0qe pue sxead ¢) SINHANLS INHIIND
€ ¢ € € €
rov<<g ON=¢
Al z 14 z 14 T uonednpsy SpAapN [ewadg ‘sox=g
SIA=T
' _. _ ¢ ' ¢1ooyos-axd 30 [ooyds Surpuane Apuarmd [FINVN) SI IV
8TV<< (HA0D INVATTIY YAINH PU¥ 7 XIANHddV THS)
ﬂ.wﬁmﬁmﬁuu\—hc.dﬂu—ﬂmuu— mnoA wﬂmt—wum JOAIU J0J TOSEIT UTEWT 21]) SEM JEYA\ N.—Uﬁ
C (4 4 (4 C ON=¢
€Iv<<l SOA=T
J1 1 I 1 1 1 swrerdord Sururer) /[OOTDs [PUIO] PIPUINIE 1943 [FIAVNI] NOA darE] quv
NOILLVONdd
[enprArpur 9y} ynoqe uoneuwnoyur Jurpraord uosiad oY) Jo IPqUNU [ELIDG ov
JoqUUIOW PIOYIsnoy Jo 33y | ISaH
uaned JquuduI pjoyasnoy jo auwreN | IgH
doig 910y HH Ut Boqunu enog | 10dH

SUVIA +5 IOV TIV HOA NOLLVINHOANI TVIIAIAIANI 'V NOLLDHS

Annual Labour Force Survey 2018/19

84



qOCV 11 §666 WD 417

PO OOSI 9TV P POZY 4 N( e oy o] f]
uonduosa( :vzev (NOLLVANDD0 YO :8 XIANHAdAV HAS)
<0p 01 21 nok pinom sjrom jo ad4) yeym ‘Ajreapy v
H qJ H H H
(- Gyoads) oo =4
a a a a a sAeprjoy Supnp
OS[E pUE DWOY [00Is 18 prey prat 03 (VN /NoA 95emodoud sjudse | =(]
$j00q pue
D 9 9] 9] 9] WO IUn 2Y1] [00Yds 1 saxmboax (A YV N) \::.ﬂ eyl (e opraoxd siuoie [ =7)
vodn papes voym [ooyds o3 oddns oald 01 Sura oxe sludse | =¢
q q q q q S3URoIW JO SWI0) IO pub
sdupoaw onwapese spdnd pue s1oyoea) sSE 10§ [0OYIS AUl NSIA IV =V
v vV vV v v (9215€ nod Jr apoo Y& 2471 oI pue Jno prayy)
dSIEJIV
orwapeoy InoA ur yedonred uerprens/syuared s (HIWVN) /o4& sdoq 17V
¢
9 9 9 9 ) (Apoads) 1opOH=9
S S S S S ounp ON=¢
+ + + + + JUTINISIY /UIANULD /IOPUIA POOJ WOy Angj=1
c ¢ c c c WO YIBG OO)=¢
- ..::CA; | PCC.—% —UUJUG 1=C
4 4 C 4 C A
[OOYDS 1 [PUN =]
! ! ! ! ! é100y2s e aym younp s [FWVNI /noA sopmosd oyp | qozv
c [ c 4 < , )
12vV<<? UONIOG SUIpIvOY] = ¢
I 1 I I I 1 uondag Au(] =
cuonoas Surpseoq o uonoas Aep op ur [FIWVNI ST |  voTv
¢ ¢ ¢ ¢ ¢ Buiprvog] pue Ae(] =¢
Aquo Suipaeog) =g
C 4 4 < ¢ uo 4
1eV<<ZJI Aquo Ae(] =1
qozV <<l J1 ! ! ! ! ! éSurpuane Apussnd [fAvN] ST 100yos jo odA ey 0TV
(Ga0qe pue sieah ¢) SINHANLS INHUIND
[[EOESTTEE
oy 1noqe uoneursojur Surpraord uoszad oy Jo qUINU [ELIAG ov
Jquidw proyasnoy jo 33y | ISTH
uI2)e ] JIquIdw pfoyasnoy jo sweN | IfgH
drig J91S0Y HH Ut oqunu [eLog | 10dH

SUVHA +S IOV TIV 401 NOLLVINHOANI "TVIAIAIANI °V NOLLDHS

Annual Labour Force Survey 2018/19

85



ON=C

0EvV<<t SOA=1
e z 4 z z z sSururen
1udwrdorasap syos asudiayusoronu so ‘drysmouardonus ‘ssaursnq
I I I I I “qeotuyda) ‘open Aue ur paedonred 1949 10 Jures] 1949 (FINVND) SEH 8TV
2pod uonezeads g7V
uonduosa(q :yLzV é(96-60 SHAOD 9 XIANHdAV O,L ¥T1Td)
éur azneroads [N /nod prp vare yeyp | gV
96 96 96 96 96
11 11 11 1T 11
01 01 01 01 01 Gadg 19q0=96
60 60 60 60 60 (m3eo1ynI00 ou sey) QE7.Euﬁ:\afmuuﬁcuhaaw [PwIOJu=11
[0 [0 [0 [0 [0 12enV0d diysurayur/diysaonuasdde puo, =g
10 ) L L0 L0 [2A2] [er0100p-1s0d ‘MeNprIs-1S0 (=60
90 90 90 90 90 1A =g0
( PA9] v 303V) rwordi(]/ [PUOREI0A =/
<0 <0 o) ) <0 (PAS[ (O YY) [PUOREIOA=09()
(Lewn g 3917y) [PUOREIOA =C()
¥0 0 0 0 0 (PAd] (V) Arepuodag=1(
. (9a91 .O) Aaepuoag=¢(
€0 €0 €0 €0 <0 frewn =70
sev<<ti 20 20 20 20 20 ON=10
. ¢pa1ardwioo Sururen /uoneonparewof
10 10 10 10 10 Jo A1 39431y [SAWVNI / ok sseyp | gzv
élooyds Avewnd ursaq (FWVN) /n0A pip 282 1eymay | Gov
(¢ XIANHddV HHS) ¢3ururen /uoneanpd
oA Burddois 10] uosess urew oY) sem 1eYN | v
(sa0qe pue syeak
SHONINIVYL/NOLLVONAH LAdT OHA SNOSYAd
.................................................................. .m,wMUUQmu Zhvﬂﬁaﬁvuoo
96 96 96 96 96 From ol r—xm...w/ lou o(]=<]
ST ST ST ST ST way /ssautsnd Apwe =]
1 1 1 1 1 C:.H:wxmczmn—c uﬂ@.«&wccc 10 Tuccﬂﬁﬂc.\ﬁﬁi uy=c]
ngM €T €1 €T €1 €T Auedwods apeand yv=¢|
<l A r4) <1 <1 J01208 U:LSA—.\.“CUC.FCUZvmvH 11
4 14 I I 4 (wey ssoutsng um() JPSAN=01
01 01 01 01 o1 (&uo 2oud3d501d
UTBW 1D3[3§) ¢10] SFom 01 1] (HINVN/NOA) pnos oyam ‘Ajeapy YA'S

SUVHA +§ OV TIV 404 NOLLVINHOANI TVAAIAIANI °V NOLLDHS

Annual Labour Force Survey 2018/19

86



.................... mn.ﬁUUP_whv hbfﬁpﬂv”oo
98eNSUL T USII0,J=87
drgsanouazdonury /ssoutsng =/ 7

Furdooy] yoog =97

A1oysn] /ruowsseue)y put [ /o1mInousy =¢z
{dojoxapgay] /oTesseIN =7
SUDIPITN [PUORIPEI ] /238D Y] |=C7

SITN /48] /UBIDHITOG =TT

Suruea) Ay /Lpune =17 aredoy] ouoyg=/1 fauosepn=¢|
231A39G poo, [ /Fupaen)=0g  Heday zandwor) 10 11=9] UORINASUO)=7 ]
Surarap 1ysey /SPLIN=6] Suiquing =g Anuadien—17
SOXO, /Bunope ] /Fuimog=g| VBRI =] SuppPA=01

SAAOD STIMS :(6TV) STIS HOA SAAOD

<M O0OAQMLOIT=~N

<L 0O0OAFH~OT~=N

<R O0AM~OI~N

<M O MM~LOT~N

<L O0OAMFNKOI~N

...................................................... A\%/..—M‘rv\l—ﬁﬁrf‘u UU,T/.HU@ .HU#,:AVHN
szoresad () Souop opqopn =
dnosny Suiaeg [ewiojui=||
SODIVS=!
SOATIT[IY PUE SPUIL, =]
(‘szopuar| Louoyy) szo1erado [ERULLY [EWIOJUT="]
(+++210 ‘woTu) UIMSI A\ ‘Wean) LHuopy) storezado 1a3surn LHUON=(]
(saanriadoor) Supnpur) LORMIRSU] DULUOIIN =)
Auedwod osueinsuy=¢|
Jueg=y
SSOULIBIPOULIDIUT [BIDUBUTJ JO $IDINO0S UTEWI JNOK 018 1By A\

0ev

(MOTA4 STIDIS 404 SHAOD AHS)
épaured] (sure N /noA) ey [oys Jo 3dA 1u03x 1sow Y1 SeM TeYM

6V

[enprarpur
a1 1noqe uoneuwoyur surpraoxd uosrad a1 Jo dquInu feag

ov

JIqUIDW Proyasnoy Jo a8y

ICdH

I3quUIaul proyasnoy jo sure N

dH

32150y H{H U Joquunu [erIdg

10dH

SUYVHA +§ IOV TIV 404 NOLLVINIOANI TVIIAIAIANI *'V NOILLOAS

Annual Labour Force Survey 2018/19

87



(ORI ES )

Ma1g<

A

ON=¢

NIOM WOIY JUDSAE SEM N SIA =7

PAIOAN SOA=1

“dogs anogd snqud v Fumvy Tuimaofiad aipvad e 40

JUB) 0 Ty SISAULSIHG AGIAI “TUISSAPLIDY VS 40f 43IVl 40 POOTL THrfIA107 YOS 40f 430q Tititauq
SOUIGY Duaindad WOLILISH0? YOS A0f STUIGE Tyl STHKG SUTjIs U] [PI07) SIGuDXT]
£0) wIMmaI A[IIUTOP [[IA noA yorgam

01 pue 1uasqe Aqresodurs 210m no& yomm wog Sppom yons A8y nok pip YO
Inoy duo A[uo J0J SeM 11 JT udAd ‘s;ouned dzowr

IO U0 [IIM JO JISINOA J0§ 9ZIs Aue Jo ssoursng e uny noA pIp {2am 1se[ o) uj

rqard

‘C I[OIID ISIMIIYI)
I 913D udy) 6]-8T F0 GI-0T ST P02 J (1) g 294D

£rld

96

ol
31

Ll
91

Sl
¥l
¢l
cl
L1

0l

96 96 96 96

61 61 ol 61
31 81 31 81

I
—

L1
91

I
—

Ll
91

o
—_
o
—_

<l
¥l
€l
cl
Ll
01

a

14!
€l
Cl
1l
01

O — o] N <+ N
= v v o~
O — O] N <+ 0
— o o o — —

:(Ayads) (=94

somiqrsuodsor Arunwiwod /Awe, =61
Suruesy 10 vonednpP =g

(uowdordwo Jd8em) uoseas JyO)=/ |
(uowfodwo-jos) uoseas JJ()=9]

qulxﬂu u_.—:m.?— 10 Jv_ﬁuf.|m~

IO PEG =]

STUOSEIT DTWOT0ID JO [EITUDI] J0J ypom youls Arvzodway=¢]
aara] Apusored ‘AuroeN =71

Aipqesip Asesodwoy “Gnfur ‘ssouj[=11

JABI] [EnULE ‘SAEPIOY ‘VOREILA =()]

£Y29M 1Se[ I0M UIOI] JUISqE NOA d¥om Ay A\

celd

Ward<<¢c il

Mard<<131

ON=¢

vt:..k/ _rCC‘Hm uCUzﬁd SeMm .:AQ »TU>HN

POYIOAN SIA=]

ot Jrjsaiiop pivd Fuisnoq

L0 poof aof a5upyaxs u o (bd of yaoat 291g 40 jrisvs Pvagues ‘Gol winia v SyJurxT]

£0) UIMd3 AOITULOP [[IM NOA Yorym

01 pue judsqe Apresodurd) 23om NOA Yorym wioy Sprom yons daey nok pip JO
Moy 2uo ATUo JOJ SeM T JT U2 Sprom onsowop pred Surop Surpnpur ‘pupy ur
1uowided Aue o uorssrurwod ‘Asefes ‘OGeMm B JOJ JI0M NOA PIp “Yoom ISE[ I} U]

rerd

wone g dojyg

TenpIApuy 33 uo eyep surpiaoid uosiad jo IoqunN rewag

0d

JIquUIdUI PIoYyasnoy Jo Iy

ISdH

JOqUIdUI PIOYISNOY JO SWEN]

ndaH

39150y HH UT JoquInu [erag

10dH

(AAOEV ANV SUVIAS AADV SNOSHAd H04) TIAOTINA A TINTIIND SNOSYAd A0 NOLLVOMLLNAAI *d NOLLOIS

Annual Labour Force Survey 2018/19

88



[4 4 [4 (4 C T I[OIO ISIMIdNNO
! ! ! ! ! [ SPIO U 18] IO G[-0T SIIP0d I :(mW)Irg YD | ¢a1g
96 9% 96 96 96 :(Agads) O =9¢
sonmiqisuodsor Aumuwiwos /Awe =
61 61 61 61 61 Turumer) 10 UoREINP, =8|
81 81 81 81 81 .
(uowopdws 9Feam) Toseas 33O=/
Ll Ll L Ll Ll (uawdodwa-3as) voseds JJO=9]
91 91 91 91 91
andsip anoqe] 10 MS=¢]
Sl Sl Gl Gl Gl IOITIM peg—t]
¥l vl ¥l ¥l ¥l SUOSEDT DTWOUOII JO LU 0] yrom yor)s Avrodwo ] =¢]
¢l el €l el ¢l aaea] Auzaned Qe =z]
1l cl 1 cl cl Apqesip Avzodwa “Gnlur ‘ssouj[=1]
11 11 11 11 Il DABD] [BNULE ‘SALPIOY] ‘BONEIVA =()|
01 01 01 01 01 £329M 1SB] {IOM WIOIJ JUIsqe noA a1om AN | 7o1d
Oprd<<¢ ON=¢
J ¢ ¢ ¢ ¢ ¢ NIOM WO JUISQE SEM N SO =7
POYIOA\ SOA=]
Z Z Z Z r 0ja SS2ULSHG 237 d0f i Turupap S0 agy Suiop ‘ATUDGIND 40 VS dof ST v SSung) 15 0f dpg Sydunxry
£0] UINOT A[NTUTIOP [
noA yorym 01 pue judsqe Afresoduwd) 239m noA Yorym wosy Spom yons daey noA pip YO
Oprd<<l 1 I 1 1 I Inoy duo 10§ A[Uo sem 1
Il J1 u2A9 ‘voszad pareras oy Aq pray qof 3o ssudiaud Suppew 1yoid 3o pred e ur ‘ployasnoy
JNOA UT GurAl] uosiad parejas € pred Surdq 1noyim TSISSE NOA pIp “yoam ise[ayi uy | 919
[4 4 (4 (4 C T IPID IS
1 T 1 1 1 ] 912310 Uy GI-8T 3O GI-0F STOP0dJT (I Pu) | gq1d
96 96 96 96 96 {lpads) 39w0=96
soppqisuodsar Aumwwod /Aue [=¢ |
61 61 61 61 61 Bupues 10 VOREINP, =8|
81 81 81 8l 81 (rupwiopdwd aFem) voseas J3O=/1
L Ll L L / (uawdodwa-3a8) vOSLIS JJO=9]
91 91 91 91 91
andsip anoqe] 10 NEG=¢]
Gl Gl Sl Sl Sl JoIEaMm peg—t]
¥l vl ¥l ¥l Yl SUOSEDI DTWOUOII JO [ 0] yrom yor[s Arvrodwd ] =¢
el el €l el ¢l aaea] Auzaed “Quroep =z
Zl Cl Cl Zl cl ipqesip Axvsodwoy “Gnfur ‘ssoup[=1
11 11 11 11 L1 DABI] [BNULE ‘SALPIOY ‘VONEILA=()|
01 01 0l 01 01 £329M SB[ YIOM WIOX) JUIsqe nok dram Aym | zard
Tenprarpuy 9y} uo eyep Surpraord uosiad Jo oquun [eFog od
JIqUIDW Proyasnoy jo 38y | ISgH
JoquuauI pjoyasnoy jo swreN | 1pgH
J91S0Y HH Ut Joqunu jewos | 10dH

(AAOEV ANV SUVIAS IOV SNOSHAd H04) QIAOTING A LINTLIND SNOSYAd A0 NOLLVDIMLLNAAI ‘4 NOLLOJS

Annual Labour Force Survey 2018/19

89



(4 4 < 4 [4 ON=C

SIX =
! ' ! ! ! 4IN0Y dU0 AJUO JOJ SEA 1T JT UDAD JOIUNJOA B SE [IoM NOA PIP [o2M 1se] uﬁw Qw (4!}
(4 c [ C < T IO ISIMIIYIQ
! ! ! ! ! { 93D ud 61-§] IO GI-0T SIOPod I (WOIE YOD | ¢PId
96 9% 96 9% 96 :(Agads) 20O =9¢
sonpqisuodsar Sunwwons /Apwe, =6
61 61 61 6l 61 Sumuen o0 voneaNp=8]|
81 81 81 81 81 i
(uowfopdws A8em) woseas J3()=/1
L1 Ll Ll Ll L1 Q:uEb:LEu\m_ué UOSEIs JJO=9]
91 91 91 91 91
andsip moqe] 30 IMG=¢]
Gl €l Gl €l Sl JOILOM PR =+
Y1 ¥l ¥l ¥l ¥l SUOSEIT DNWOVOID IO [EITUI 30] YoM s Agviodwoa]=¢|
¢l ¢l ¢l ¢l ¢l aava] Ayuzared “Aruraie=g]
Cl 1l Cl Cl Cl Sipqesip Axesodwoy ‘Aanlur ‘ssouf=11
1l Il L1 LT Ll DALY [BNUUT ‘SALPI[OLY ‘VORLIBA=()]
01 01 01 01 01 ¢Y99M 1SE[ SFoM WOIJ JUIsqe nok aram Ay PIg
ON=V
Eda 10U SOX=¢
<<t I1 ¥ ¥ ¥ ¥ + yrom woiy juasqe sea ing ‘(pred) sox =g
Td<<¢ € € € € € papoA ‘(pred) sox=1
z - z z z , A LLVAIDLIMVd OL SAVd \,‘_”:,H\Z.:NEL/.\
HHLL HOTHA MOA MO "AIVd SV LV SATHSHOLINRIAAY HAN TOND
Zd<<111 I I I I ! £0) UINX AIUOP [[IAa

no£ yorym 03 pue juasqe Afresodurd) 9xom noA Yorym urosj From yons asey nok pip JO
sonuordde ue nok axom ‘spomaser oy uy | IPIL

renprapuy 3y) uo eyep Surpraord uoszad jo Jaquun] [E1FOg 0D

JquIduI pjoyasnoy jo 33y | ISGH

JIqUIdW P[OYasnoy jo dweN | gl

391504 HH Ul 3oquinu [ewdg | 109H

(JAOEV ANV SUVIAS 4DV SNOSH I 404) TIAOTINT A LINTIIND SNOSYAd 40 NOLLVOMLLNAAI *d NOLLDJIS

Annual Labour Force Survey 2018/19

90



204dS
<< TIV

Ad=¢
ON=C
SAA=T
éssoursng 30 qol auo uey azowr aaey [{INYN] noA pip 3pam ysef o uy

sd

[Das<<z

fd<< 1T

*Z ITOIID ISIMIDYIO)

193 UYL, ‘pg U 7 30 [ $9poo stasuodsar O (e)prd *o (Dprd o (£)o14 0
(Da1d *o (9)qrd *o (Dqrg o (g)erd 10 (Derg ut [ 2pod st asuodsax Aue J1 MDD

IMHD

I8N A[IWUE] IO UMO JOJ AJu()=}
aonsuq| /opes 103 Apaed ang asn Apovy 10 Mo 103 AU = ¢
asn Apwiey 20 umo soj Apaed ing 1011 /O[S 10§ AurepN=¢

19)IEq /afes J0J A[u()=|
cuondwnsuod Arurey umo oA
JOJ A[UTeW JO I91IB( /3[eS J0J puE| Sy} woly paurerqo s1onpoxd a1 are erouds uy

rd

IMHD<<Z I

N UﬁUqu Ummb?.—uﬁﬁ—o
] AP UL G[-8 O S[-0T SIAP02J1 (W)L YYD

oed

96

6l
31

Ll
91
Gl
4!
¢l

Ll
01

926

ol
81

L1
91

Sl
iz
¢l
cl
11
01

96

ol
81

/

91

mﬁ
¥l
¢l
cl
L1

01

96

6l
81
Ll
91

<l
14!
€l
cl
Ll

0l

96

[
81

/

91

m_
¥l
el
cl
Ll

01

(Kads) sopOH=9¢

soniqusuodsar funwwos /Apw,j=¢ |
Suiuen 10 vonedNpi =g

(rowdopdwn odem) voseas J3O)=/1
(Quowiopdwo-jas) voseas JyOH=91

andsip moqe[ 30 M=

IOILIN PR =1 |

SUOSTOI DIUOUOID 10 LI 10] yrom yorfs Aesodwo ] =¢|
aava] Anuxaed “Arurepn =z

Anpqestp Arezodwoy “Amlut ‘ssouf[=11

9AEI[ [enuuE ‘SALPIOY ‘TORTILA =0

£99A\ 1SE] JIOM WOIJ JUISYE NOA d19m Ay

daed

I <<¢ I

Pe<<I 3

ON=¢

SFOM WOIJ TUISAL SLA ING ‘SIL=7

POYFON SOA=]

(Tuzpasar ‘sj00) Turivdas saos

Fuzyjae ‘S35 Supajar ‘Sppuiuy uipasf st Suipuay syduwxy) ¢01 WINIDF A[ITULDP [[IA NOA
yorga 03 pue Juasqe Aqresodud) arom noA yorgm wosg Sjrom yons aaey nok pip YO
wuny /Ysiy /153105 /wirej s, proyasnoy ynok uo 3y3om nok pip “S[oam jsef ay) uj

ved

Tenprarpuy a3 uo eyep Surpraoxd uoszad jo soquuinN [eBIS

00

JquUIdW proyasnoy jo 3y

ISdH

JOQUIdWE PIOYISNOY JO SUTEN]

dH

19150y HH UI J2qUInu [eLrdg

109H

(AAOEV ANV SUVIAS AADV SNOSHUd 404) AAO TINA A LLNTHIND SNOSHAd A0 NOLLVOIMLLNAAI *d NOLLDJAS

Annual Labour Force Survey 2018/19

91



(Ayads) pO=6

6 6 6 6 6 6 2ouds uado /opqow fUonEIO] POX INOYNAL =8
8 8 8 8 8 8 199418 /1030w o) Ul OXL [ =/,
L L L L L L 211S UONINITSUO) =0
9 9 9 9 9 9 jord eamymonge so wey v u()=g
S S S S G S ) ) » ) , (dsnoy
b b b b b . wouy arerrdas) 019 doysspom “doys Dorpjo Loy yureyd sudiourj =y
g 8 g awoy s rafopdwa 10 s uap oy 1y =¢
€ 2 € £ £ 2 AWOL INOA OF PAYOITNT ANIINNG=7
4 4 4 4 4 < owoy nof ug=|
I 1 1 1 I I &p1e00o] 310m Jo d0e[d [Ensn ok st 23y A\ LD
8 8 8 8 8
9 9 9 9 9 MOUY 1 UO([=gdI0W 10 ()] =9
) ) g S S 66-05=¢
v 14 L4 L4 ¥ ov-0c=¥
€ € € € € 6101=¢
4 C (4 4 4 65=¢
1 ! 1 I I P1=1
ajrom jo 2e(d ok 1e spom Gesimod Surpnpur ‘suosiad Auew mopy 9D
Qm @a @0 °° oo ........................................... ,/.r% Tu_dnl—f.v .-.J_r—uﬁ /-HCO
ST ST I ST <1 UONTZIUTEIO [CUONTUINUL ‘ASSEqUI [=G |
vﬁ .Vﬁ ?ﬂ ?ﬁ ?ﬁ —::n—.um::: Uwﬁm,zmhh—uﬁﬁ
WIL] 3O SSOUISNC LA [=C |
€l €l €l €l €l vonezurdio 1goad-u E\_8:2::.52.w:::WHNM
4 4 4! 4! a1 ;rt»r;_:; pPauMo-a1EI§=1 1
It 11 11 11 I UORNIASUT JUDWUIIAO ) = ()
01 1] 01 01 01 (yuapuodsar o) 01 pedy) ¢ € ur sFom nok o] <
_ 4 _ _ _ _ _ apo)y DISI (qFD) )
Eah&.i.um.uﬁ (vED) 59045 Jo aanpnfinuvu Yo gy aof w:.\.E“.\eE\.:.
Lvwd M\Mm\,:a\ Uapva IS »m\m\ Tuagpas Sop¢uiv T SSUOTIOUNY UTEW SIT 30
spFoa Jo 90ed In04 18 paonpord $301AIIS J0 SPOOS UTEW I I JBY M )
:«u.w_ DTG AN ,\\ i, oy 3 &
sy fo Ajar patapdieca-fpas [T
Ay jo 2. Hq aq AP gz a0
no JLIIED ST IDIAIIS JO SSIUISN] “‘ATISNPUT JO PUD] 1LY 4\ )
|| | || | | 2P0 0OSI '(42D)
SYSeT, (B} SONNP 10 $YSTI urRWw oyl Jo uondEdsop 1I0YS
4SNP JO SYSB) UTBW JNOA I8 1By M 0
apn puonednon(
i LAY YA ATHAOM
DLJSAUOY 35l PURISIEAL Uaigava] Jouqus ivautid Gatan UIISISQIS e 120475
..,C\&\\t?.m,f,ﬂmﬂ I T LSVITLY NI SHLLOA MO SNSV.L NIVIN ANV NOLLVJIADD0
HLLL AHIMOSHCIGIUISPE 239A NOA YOTYA WOIJ 0 3[29M 1Se[ pey NnoA
1e) Aranoe /qol NTVIA 242 ur op A[rensn noA op jIom Jo puny 1By 1)
Tenpiarpuy 9y3 uo elep surpraord uoszod Jo roqunp] TerIdg 0D
I9qUIDW ployasnoy jo 93y | ISGH
wneg JIquIdw proyasnoy jo sweN | IgH
doyg I9150Y HH Ut soquinu [erog | 10dH

"QUIODUT JSYSTY U] SAINADUIS D] 2UO U] ST AJIAIIDD/GOL uIDui 4] “AHAIID/GOL Y20 Ul JUIDS dUf] 24D YAOM JO SANOY [DISI Y] J] YoM 42d SANOY JO 42qUINY JSIDIL3 dUf] SYLOM
Ajppnsn juapuodsad a2y ysrym ur 2uo ay) ST GIALOD/QOL UIDW BY [ “YAM JSD] dY] SuLinp (auo unyl atout fi) Giazgovqol utw s, juapuodsad ayj 0] 43fa4 suoisanh Suimogjof ay g

TAOLV ANV SUVIA § IOV SNOSHAd Y04 ALIALLOV/O[ NIVIN A0 SOLLSIAIDVIVHD :0 NOLLOJS

Annual Labour Force Survey 2018/19

92



(2= <<]]

a
DHS<=<t 1

0gch
10T 1

o

I

(0]

Ly

o

(o]

SOANRINA00D $100NPOId JO SIOQUIN=G
SIOYIOM A} Sunnqryuo)=t
SIOMIOM JUNOIIB-UM(O)=E

IoKojdug=g

dokojdwg=1

avan
éhimanoe /qol stp uo yuswAodurs ur smels oA st IeyM

[15)

™~ O en =t

— O en =+

— & N o=t

~— O ef =t

— & o

—u;\c Vm)«ﬂ\vr-ﬁ— »CL.\,_/H.—\Q
POSHESUN JEYMOWOS=¢
POISIILS JEYMIWOG =T
parsnes A1OA=]
¢qol s y1tm payysnes NOA 3r1e JUIX 1eym O,

201D

—

-

MOUY 10U O([=8
AP IoN=¢
BIEII0D JOU N APyr =7
Ay dsop=
SSIUOW 7T I1XoU 213 Suunp 01 Juem noA J1 qol urew
oA daax| 01 91qe 3q [Im noA JUIY) NOA op A[INI] MOE]

q010

— NN un (e

— Nt U [

w

— &N N <t

— N T o |

Lan R o B o T T o}

$1eaA 030W 10 $ILIA ()] =¢

SIEOA ()] UL $$I] 01 SIBIA C=1

SILAA G UBL SSO] 01 SIUIA € =¢

saead ¢ uey ssop 01 vk [ =7

JeOA | uByl S8 [= |

¢(radordura

SIY} J0} 30) AJIADDE /SSIUISN] ST} UT PI3Ioam noA saey Suo] moH

®OID

—

P00 PWSIA ECD)

Jwre N 10MSI(] FegED) Anunoy) /1018y Jo dweN]

60

01D<<t 31

— Ol 0 =

— Ol 0 =

— ol N <t

— Ol en <+

— ol

QO =+ DLISIP APouy =7
ARunod pouy =¢ 12WSIP Syl U=

&Pa1e20] 330M Jo 20e[d INOA ST 10BISIP YITYM U]

80

waneg
drig

[enprarpuy o uo eyep Surpraord uoszad jo soquunN [ELIg

00

JIqUIdUI PTOYISNOY JO ITY

IsdH

JIQUIDUWI POYASNOY JO JUIEN]

TdH

391s0Y HH UT J2qUINU [E150g

10dH

"UODUT JSAUYBLY N} SAIDAIUIT JDIY) U0 dY] ST QIANID/GOT D 2] “CHAIID/QGOT YOD2 Ul JUDS U] 241 YLOM JO SANOY JDNSN Y] [T Y2 A2d SAN0Y JO 12GUINU SDIDLT dlf] SYLOM
AJponsn japuodsal o) yo1ym ul 2uo i) st (1andv/gol uibue 2y [ "yaam 1sp] auy) Surinp (auo upyy aiout fi) Giaronsgol uinwe s, juapuodsat ayi 0j 4324 suolsanb Juimojjof ay |

“ A0V ANV SUVAA ¢ IOV SNOSYAd 04 ALIALLOV/AOL NIVIN A0 SOLLSITALOVAVHD D NOLLDAS

Annual Labour Force Survey 2018/19

93



P

-0

e el

—

— ol &

— 0] 20O

,.5::/_ b.::n_lx CZIN

SIA=1

aaea Limwaed

/Amwarey pred woiy 1gauaq nok ued ‘qol Juarind Inok uf

910

— 0]

- 0] T

— Ol

— o1 ¢

— ] ¢

Mo -:./_ gr::ﬂ—HI _.JZHN
SIA=]
23BIDA0D DDURINSUT [EDIPIA]

291D

— 0] ¢

- 0]

— O X

— ol

— 0] ¢

MOUN] _»::ﬂ—‘x ON=¢
SaA=1
SOWIYDS IDURINSUT IFE P[0 /UOTSUD ]

PI1D

— 0] ¢

- 0] T

e

—

— o] %

— ]

MOUN _»::ﬂ—lx ON=¢
SIA=]
IARI[ OIS PrEg

291D

=

—

- 0 T

— O] T

— ol

— 0] ¢

.)/3:./._ f—:uﬂ—ﬂf CZHN
SDA=]
(own Aeproy) 2aed] [enuue preJg

9910

— 0]

- 0]

— Ol

— ol

w

MOUY 1 U0([=8 ON =T
SIA=1
SUOTINYINU0D ATINIIS [BI00g

910

¢3UIMOT[0] ) WO} 1JAUA( NOA ued ‘qol Juarnd oAk uy

91D

oo

— O] o =t

0w

— < N

— O 0

— 0 <+ w0

oo

— 0 ot

AMOUY 1 UO([=8

SYIUOW O¢ UV X0 =G

Z——u—:::_ Om (o1} mp_u:::_ NF|Aw4

SJAUOW 7] 01 SYIUOW §=¢

SIUOW ¢ 01 YIUow [ =7

r—ucc—/_ — Cﬂ_.—u SSY MH—

£1UDWIDDIGE JO 1DBIUO0D INOA JO UWONEBINP I ST 1By A\

S10

9NI<<1 Al

UOTIEInp PARUF [=¢
uonEINp PONWIU]=|
¢JO 1UAWIdAISE JO JOBNU0D INOA S|

jd%e)

.HCUC.HUU.HHJG [ErO Uy =7

19EHUOD UDNLA, V=1

¢1UdUINISE UIILIM

10 Tero ue Jo siseq ay) uo paiorduwd Apuarimd nok ary

£10

yFoM Jo sinoy pognadg-utoN=¢
oM Jo sImoy pogadg=1

&yIom
Jo sinoy payads uo paseq pasodws Apudiind nok dry

(48]

waneg
doyg

(119 NI T 20D 4D STFAOTING 404

[enpraIpu] o3 wo eiep Surpraoxd uosiad Jo Joquiny [ereg

00

IdqUIDUWE PIOYISnoy Jo I3y

SdH

I2qUISUI P[OYISNOY JO SUIEN]

TdH

39150y HH UT JoquInu [edg

0dH

AAOAYV ANV SUVIAX § IOV SNOSHAd Y04 ALIALLDV/AO[ NIVIN A0 SOLLSIIAIOVIVHO :D NOLLOIS

Annual Labour Force Survey 2018/19

94



a
DUS<TIV

=+ w O I~ ®

— o N

— N en o N D I~

ol e = o O I~

—

- N en N O I~

— o N = o D I~ W

210w 10 s1eaf 7—Q
SITOA 7 uBL[) $SO[ O JLIA [=/
JeaA 1 :ﬂr: .AT.U_ 0] _th::;_ 9=9
SUYIUOWE § UBYl 889 0 € =¢
x:ﬁ::: ¢ :1%? .f,v.U~ 0] ;t::: 1=
Jiuour | C.ﬂjp 8891 Ol u_UU}/ | =¢
NOOM T UBLY S50 [ =7
(Bunma noym APrepawwr qol oyl 100)) skep =1
é(ssaursnq 1uand INOA
Surysiqelss 10) qol Juaxnd oA Surpurj 210J9q jI0M

10} SuDj0O] A[]9ATIOE PUE J[(E[IEAE NOA 219M FUO] MO

610

e = o D

- N

o= w2

LB o |

-

K=}

— o e =

L

n =

—

......................................... ADAS) 39PO=9

sowwrerdord Fururen 10 UonEINPD UT 1UDWIIY][=C
sonunoddo Sutuen pur uvoneanps vo sduEpmMO—
SIDUEIEA U0 BONBWIOJU[=¢

qof £ 103 Y2115 03 MOY UO DIIAPY =T

QUON =]

£201130 JudwAo[duwId Ue WO} DAIIDII NOK PIP IDUL)ISISSE JO PULY JBY A\

81D

éanuad Judwdordurd 1) Jo sureu ) ST 1B A\

qL1D

610)
<< 9671131

96
ST
P
€1
4}
8}
01

96
ST
14
¢l
(4}
1
01

96

14!
€1
4!
1
01

926

14!
€1
4!
I
01

96
ST
148
€T
48
81
0t

.......................................... CCTDHAS) 29P0=96
.:r_UCr_LI:ﬁdumU A—ﬁc.:wm UFT TUCM:—.Hm.ﬁ
FIOA [ENSED JOJ PAIINIDI O 0 1021S DU UO PR =} |
soourjuenbov ‘soaner ‘spuony ydnosy=¢|

sooe[dyrom
3po 30 ‘sdoys ‘s1oyrew ‘swiaey ‘soro1dey 1 Apoanp paxnbui=z]
(s)jaudowosnioape Lc_.H 11
101020 Judwiodwd ue 18 ParAsISy=()|

¢qol 3uasaxd oA 108 nos pip mogg

eLID

urneJ
drsyg

renprarpuy 9y} uo eyep Surpraoxd uoszad Jo roquunp] 1e1I9g

00

IIQUIdW PIOYISNOY JO I3y

ISdH

JIQUIdWI PIOYISNOY JO SWIEN]

TdH

19150y HH UI J9quInu [BLIg

10dH

TAOLV ANV SYVIX ¢ IOV SNOSHAd Od ALIALLOV/AOL NIVIN A0 SOLLSIMAIDVIVHD :0 NOLLOIS

Annual Labour Force Survey 2018/19

95



MOUY JUO([=QON=C
cmuAA* i ¥ 8 h i $OA=1
g0 ¢ ¢ ¢ ¢ ¢ ¢sqpuowr zy 3sed ay) Sunnp puedxs
I I I ! I 10 31e3ado 01 1pard Aue 2412031 asudiolua s PIT | 7))
.......................................... Ax_/. __,vn _ﬁ—,ﬁv \—Qrtﬁwwco
PEOIQE WOIJ SOOUERIUIY =6
%6 %6 6 %6 o6 219 192l03d J0UOP ‘(YN WOTJ IDULISISSE /UL [=
_ P {ODN woy ST /UvO =81
61 61 61 61 61 UONTIISUT JUIUHLIDAC )3 WO} RUBISISST /UL [=/ |
8T 81 81 81 ST (x0309j00 Furaes ‘doys
LT LT LT LT LT umed “xopud Lovow) s0ieado LU [PWIOJUT UL WO} UL0[=9]
.WM Oﬁ @M O.ﬁ o.ﬁ ) u_:dh— LU YC ueo” HHmﬁ
2ane32do0d SUIPNPUT) SUONMNSUT 2DUTUHOIIU WO U0 [=}]
mﬂ m‘— mﬁ mﬁ mﬁ ,mn—.::/_CU JC: ﬂﬁﬂu—.}/ Z—JC.}L&L 10O ,.m:ﬂCﬁm ..:Auhm .»‘U:Av—.ZHm\._‘
v1 vi vi 14 vl sTuiaes unO=g]
€1 €1 €1 €T €1 papasu Luow ON=] |
(4! (4! (4! (4 a ¢A11ATIOE JUDIIND INOK
I I I I I Sunels 103 Furpunj Jo 90IN0S UTEW JNOA SEM JBYA\ | ¢7n
9 9 9 9 9
S S S S N (A S PPRO=9
Apwrey o Aq parmboy =g
4 4 L L 4 [2A9] SWOdUT 12Y3I| {=}
¢ ¢ ¢ ¢ ¢ HIOM JO SINOY I[(IXI[J IO =C
souapuadopur zaearny—¢
4 [4 [4 [4 [4 qol Arepes 30 9%em ¥ puly JOU pNOT)=]
1 1 1 I 1 SIONIOM PILIB[ES 29 IGEA B SE IS[D JU0IWOS JOJ
sFom 03 uey]) 3ay1es pasopdurd-yios aq 01 asooyd nod pip AYM | zen
EEEEEEERRRERENENNNENEEERENER ARAA/WIN) épareas asudioud Sup sea uoup | 120
MOUDM I UO(]=8
g g g g q sondo[dwa oy (duy
"07) P [ AN <07y panwr [ d1ealk]) asudiojua pajesodioduj=4
¥ b b7 1% t saododwo Y (oug
"07) PIIIWIT ] NN “O7) PAILUT | LA ]) .u&.a....ﬁ:u ﬁuﬁi:&:ufﬂm
€ € € € € g :
$ ﬁ_:LUTSCL
- . ; - z Yo Jo szoquiaus s digsouize vt osudimuy [ 1Ry [{1=C
(sroquiow
ﬁ F | 1 _ m::_,—ﬁ;.j:_r— .—U_,—g: _,t_.}/ O 10UMO —Gﬂmum./:g:—v UT.TﬂL.—U‘_wa ﬁqv—hdw)h h : *”w
cuwey/ssoaursng oA yo digszoumo yo od&y oy staeypy | 020
(11D NI § PU® €7 SHAOD)SHALLVEAd00D SYIINAOU A0 STHIWAWN ANV SUITIOMA LNNOIIV NAO ‘SHHAO TdWH YO
[enprarpuy 3y) uo erep Surpraosd uosrad Jo soqunp] 1eIdg 0D
JoquIdW proyasnoy jo 33y | ISGH
urne J Pquw pogssnoy jo swreN | ITH
doyig 39150y HH Ut Joqunu eriag | 10dH

TAOLV ANV SUVIA § IOV SNOSHAd 4O4 ALIALLOV/AO[ NIVIN A0 SOLLSTHAIDVIVHD :0 NOLLOJIS

Annual Labour Force Survey 2018/19

96



8 8 8 8 8 mowpitoq=8
ON=T
C C C C C S9A=T
d(sammyrpuadxa pue
! ! ! l ! $198SE) SIUNODOE JO P30oas N3dwod e dasy uwrey/ssaursng oA sso(] 62D
O O O O O UUWBMTJLHO. >/CCJ p»ECﬁﬂ”w
8 8 8 8 8 ON=C
C C < C < SIA=1 82D
I I 1 I 1 £XEB) SUI0DUL JOJ PIIJISIFaT ULIB)/SSauisng InoA sy
6 [§ 6 6 § PasTYRY =06
w x mw m w k/:Cvﬁ H»CCAA Hmw
< C < 4 4 ON=C
[ I ! [ ! SOA=1
¢ IVA 30 p2301s1303 ssoursng JnoA s| kée)
......... Aﬁ:vJLC DPO=96
96 9% 9% 06 9% (spoo[,T 10 IYBNEI(]) INPLIA YSTH =12
%w %m I WN _g.m J9MIEW O Ul CCEMQMM“%MMM
Om_\ @m—\ Nw AOW -.OM HCUC'—LC_U../Uﬁ FU.:UC-;—HMWﬁ
g ) 3 gl ql g ASojouypny 03 ssa00y =/ |
: " w." . _ _ i ﬁ_ SOTMUILIINDUN [EIRIOJ=0]
L L L L . .
SIS rernouazdonui| painur (=g
m“ M” Nw M:— wﬁ (ureyo Ajddns oy ur SUMOPEDIQ) S[EEMELL MBI UT SOTPIIOUQ=1 ]
m._, bl ﬁ.l ml L.i . SUONEMNBI P8y [=¢]
¢ _. c1 ‘1 1 1 Jeag Aend) JuaInsu =g
e m_ - - - afeoys moque =11
ﬁ — ﬁ _. M\M _‘ — ~ ﬁ SA2INOS2I _de:ﬂCT_ TU:::‘—HCﬁ
oL o1 o1 01 o1 ¢A1IAT)O® DTUIOU0D? INOA Ul
SuideSuo ur 9oey nok warqord urssaxd 1sowr oYy sTIRYA | 97
96 96 96 96 96
mw Mw mh_\ mﬂ mﬂ .................. (§3dg) 20 =96 sfopdwry =¢1
w — w — w M m ~ m ﬁ QEOSUW u%QHU HCQECHMKVOOHON ﬁuozuﬁwq H‘Vﬁ
Ll L L1 L1 L ODOVS =61 39pua] fouow [0 =¢1
91 91 91 91 91 dnoiny
”ﬂ w“ WM W__ ﬂ POI) R Buvg [PwIoJuT =g1 puatL] =71
¢ I ¢l c1 ¢ ! c1 OSN =L1 oA =11
N_ N ﬁ N ~ N~ N # wCCﬂEﬁmCM OUG@C@ OHUE =97 V—de =0T
Il 11 11 11 11
01 01 01 01 01 ¢1PAID JO 303N0s Jofew 3y seM 1A | 67D
[enprapuy oys uo erep surpraoxd uosiad jo soqunp [eBIg 0D
JquIduI pjoyasnoy Jo 33y | IS
woneJ JIqUUIdWI PIoYasnoy jo sweN | ITgH
dnyg J91S0Y HH Ur Joqunu rewog | 10gH

HAOLV ANV SUVIA ¢ AIIV SNOSHAd HOd ALIALLOV/AO[ NIVIN 40 SOLLSIALOVIVHD :D NOLLOIS

Annual Labour Force Survey 2018/19

97



soaneradood s300npoid Jo sIPqUIDN =6

t szoyFom Arwey upnqnuor) =
STOYIOM JUNODIB-UM()=C
q € sofordwryy =g
JdS << TITV z soforduryy =1
! ¢'nok arom ‘Aanoe /qof sty uy 91
| ] 2poD DIST (s
ARG TuqIVaE D0 FuIsIoL ‘g1l Suiyes sadumx]
uonduosa(q (v)sq SSUOTOUNJ UTEWI SIT JO
s10M Jo 20e[d sip e paonpoid s3014398 10 sPo0F urewr Ayl Ak JBYM | SO
WU SO
gt ‘proqossoq pvand ur iom susoweop pind [ (Fuugsy Suinan] aussisqus )
uosiad aq fo GGedion agp peiac ‘pakopdeeda-fias [T ~(wuatos wipod oguvaiadis 7a) tiwdu
L0 aalopdues s uosead agp [o vuas 4o gpoad Gagow aueonoss Cpsapur wivu i) oL
gy
éfimanoe /qol Arepuooas oA pey noA 319y szom jo a0erd nok
1B 1IN0 PILIIeD ST AJIANIOP JO IDIAIDS ‘ssaursng ‘Ansnpur jo puny 1y | +Q
7 _ PpoD 0081
SonNp 10 sysvl urew oy Jo vonduasop 1oyg
£sannp 10 syse) utewr InoA e leyp | €
opn [euonedndd()
ALY YIAT AIYAOU ISIOY
G pasajsiae Uaqovay joogus (Ivinid Uaniv] DusIsisqius Uajjas jaads SyGumx]
SAYOMN TISVIITLY NI
SHLLO MO SYSV.L NIVIN ANV NOLLVAONDODO HHLL A9 OS:HA
¢hranoe /qol
Arepuodas siyl ur op A[fensn noA op yrom jo pupyreym | zd
H DHS<<TII 4 ON=C
sax=]
1 SPUDR] Ul 10 YSED Ul JW0dUT AUE PIUTelqo Spioyasnoy Inoi
10 noA Yorym wroyy A1anose /qol Arepuodas Aue aaey noA pip “[oom 1se 1a
“yoat Jsvj agy Susinp Guarpw [qol Cvpuosss anol of asfat suoisanb Suaogiof g T
q 0dS<<TJI z ON=t
SaxA=]
I T=8H JL 294D | HD
renprarpufy 3y uo eyep Surpraosd uoszad jo soqunN [eRS | 0
JquIdw proyasnoy jo 33y | SGE
woneg doyg Joquidwx pjoyasnoy jo sweN | 19H
J91s0y HH Ut Joquunu 1enog | 0dH

FAOHV ANV SUVIA § IOV SNOSHAd ¥O4 ALIALLOY AYVANOOIS A0 SOLLSIALDOVIVHD ANV STATTOH O[T TdLL TN :d NOLLDAS

Annual Labour Force Survey 2018/19

98



190
150
“1v0
€0
lzo
e |10

ON=C

SOA=1

...._OC
...._wc
[ 150
[ 1%0
[***1€0
_
_

-..._HO

ON=C
SIA=]

l90

[0
€0
20

_....
110

ON=C
SOA=1

........................................... %WMUUF—.LV
£303es 30 [EoY 4004 10§ peq suonIPuOd 30 sassad0sd STuIp PO 96
saaso[dxyp 7]
(*210 ‘son[3 ‘soprpsad) speonuoy) 11
UONEB[IUIA JUIDIINSU] ()]
PaULUOD 30 yIEp 001 2E[dYIOA\ "6
I9A1X \ ?HCL \ ne| \HBF? Ul Y304\ 80
SIYSIY 18 YIOA\ L0
PUNOISIOPUN JIOA\ "Q()
(212 mui:é S[00) snoxague(] S0
A,f,_:uc:m:v&mc&cﬂbm 1235UT /331 2YLUS “§()
UONEIQIA 10 ISIOU PRO[ “¢()
‘sawre|y ‘ses AL "7()
‘sowng IS0l 10

(suondo e 303  ON=C,, *0 (SHA=1,
yrew pue suondo Summojog oyl Jo Yoo proy|)
£330M 18 FUIMO[0] o) Jo Aue 01 pasodxa nok ary

€

4
I

4
1

ON=¢
SOA=1
éyrom Je speo] Aaeay Axed nok o(

cd

< MmO AH

< m O A H

< @m0 A H

< MmO AQM}

< MmO A H

SUIUDAD D) UT SDWIIWOS “Aep P Fupnp sowndwog
PUO-YoIM 03 U() (]

.an QIAUD P I vb mﬁﬂﬁ,ﬁ ap pur zﬁu a1 poq mdﬁ: a m
(wrd ¢ 3933) 1Sru Je 10 SutuoAd o U °g

(wd 9 pue 'we g uoamidg) dep oyp Suungy 'y

TOOTDS SUIPUIIIE UIIPIIGO nfour) ToIpIgo TV 107

(SNOILJO avHy)
£SAMTATIOE 389} 10 A3red A[rensn nok prp uaym spam ised o) Supn(y

d
DdS<<C
R |

™~

(o}

o~

(o}

o]

ON=C
Sax=1
sI8IX L1-§ = SAH ST ‘SAH Y22UD

€
HD

waneJ
dnyg

renpiarpuy 3y) uo ejep Surpraord uosiad jo oqunp] [eIag

0d

JOQUIdUI PTOYISNOY JO A3y

ISdH

JIQUIdW POYISNOY JO SUIEN]

TdH

19150y HH UI JoquInu [eLrg

10dH

SEVHALT-¢ IOV NHIA'TTHD 4OA THOM A0 HALL *d NOLLOYS

Annual Labour Force Survey 2018/19

99



SoMIARIT/SqOl ([ 303 [0 1, 971
avay .LON Od

éhepung

cAepinieg

ékepurg

éhepsiny g,

sAepsaupam

éhepsany,

chepuopy

(O)(sor)anoe /(s)qol soupo Aue uf :qg,|

sdof | dgof qgol | sdof | dof qol qo( (W) Smanoe/qol urew anof v ez,
A N sdof N A N sdof N sdof N g0 JpOM
HHIO | IVIW | ¥HHIO | IV | 4HIO | IVIN | ¥aHLO | IVIN | ¥HHIO | IVIN
@) | Cra) @rp e | @np | Cr) | Q) | Cr) | @D | GnD | Amenioe nod pip sinoy Auvw soy {994 ise] Aep yoed Jo Sun[ulyl, | 7J
xuﬁﬁfﬂu-ﬂ\mnf; :ﬁ lHCuH ?ECA, .u—;
avay .LON Od
PIAkL09 J1 taif109 0f ysv pup JuPuodsal
g7 0f jp10f aqy poRY 2,1 Ui 1010} 3G7 paosry] (q],1) soumazion j(s)gol saqre (v ur pup
x n \,ﬁ ,Q_E.\ﬁm \«.E.\ .Eum& adj ur Yaaw d£ad pazon ,H.\.\E:é SUHOY ] PPTS AIUNALITU T
sgol | dol qgol | sgol | gof qol qol (O)(sandanae /(s)qol satpo fue uf :q.
d N sdol N q N S]] N Siel] N (W) Aaranoe /qol utew anod Uy e,
HHLO | IV | ¥HHLO | IVIN | HHIO | IV | ¥HIHILO | IV | ¥HIHILO | IVIN o .
@) | Cra @D CnD | @np | Cr) | Q) | Cr) | @nD | @ ¢ 32am 39d sppom A[ensn nok op sinoy Auew moH | Tq

renprarpuy oy} uo eyep Surpraord uossad jo soquunp] (eI 01

JquIdW proyasnoy jo a3y | 1sgH

JquIdW pjoyasnoy jo weN | IfgH

39150y HH Ul J2quinu [euag | 10g9H

HAOYGYV ANV SHVHA ¢ 4OV SNOSHId TIAOTdNA 4OA THOM 40 SUY[10H 4 NOLLOYIS

Annual Labour Force Survey 2018/19

100



1 OHS
<<V

ON=7
SOA=1

é(san)Maimanoe \?v&c_ JUDIIND INOA 0}

UOTIIPPE UL JJI0M BIIXD IO JOO[ NOA PIp ‘S29Mm IN0oj 1Se[ o) Sunn(]

LD

ON=C
SOA=1

¢(s)ouo 1uannd 3nok aoepdax

01 A1anoe \r_c_ JOIOUE J0J JOO[ NOA PIP ‘SHIaM INOJ 1Se] M) Funn(g

99

96
Ll
9N
ST
¥l
¢l
cl
4!
o1

96
Ll
91
ST
¥l
£l
a1
11
o1

96
L1
91
ST
¥l
el
!
1
01

96
L1
91
<1
!
£l
4!
1
01

96
L1
91
<1
rl
€1
<l
1
(1]

(&ads) wosear 1 IO=96

NIpUOD Funjion daoxdwi o) =/

:,—.“C~.
“s[rys /suoneagenb mod 1mag asn o] =¢

Jun mm::jn:::uu ,T.:.u:;m pelieis] wm—u—&.:v./) JUDTUDATOD 2I0OUT DA

,/.:..,_ q: ::wl_-..:qm.u.sv(ﬂ v ::,5 mu::: L_,J,,Jm uT:}/ :,—“¢~

Sed soySng vooavy o =¢|

QBT JUDEIND .H:A‘H/. e T:‘,L mu::: 210t /.—.EEJ/ :.—\Hm\nﬁ

(s)qolwuasasd op du

Srvaodwa (dav)st (5)qol1uasaz (=]

suonenirs

1udwAordurd 1ua1INd InoA d2Fueyd 01 Juem NoA A TOSEIT UTRW DU ST IR A\

O

99<< T
dl

ON=T
SOR=1
cuonemirs juswAordurd Juoxnd oA dFueyd 01 231 nok prnos

O

[ Bl

(o Mol

o] o)

o o

o

SI ZA.:,_

asow yna Aapoe /qol sapour g (sar)Aranoe /(s)qol yuanmo aoedoy=¢

f1anoe /qol [puonippe ue aye] =7
(san)faramoe /(s)qol JudIIND UT SINOY JO I9qUINT 2STAIDU[=]
£SINOY SUDIOM INOA ISBIIDUI 0) PIYI] JARY NOA P[ROM MOE]

€O

SInoy [puonippe
.*: LUDC,:)—Z

€329M 1SE[ PIXIOM AR NOA P[NOD SINOY [BUONIPPE AUBUI MOF]

[43)

PO<<C 1

ON=¢

SOA=1

épasIom A[renioe

NoA UBY] SINOY dFOUI JFOM 0] PIYI] ALY NOA P[nom ‘Yaam 1se]

19

uraned
dryg

renprarpuy 93y3 uo ejep Surpraoxd uossad jo oqunN remog

0O

JIIQUIdW PIOYISNOY JO I3V

ISdH

JIIQUIdWE P[OYISNOY JO SUTEN]

TdH

39150y HH UI JaquInu [eLg

10dH

TAOLY B SYVIAX § AADV SNOSHAd 404 SNOLLVLLIS INTWAO TIWA ALVNOAVNI ANV INAWAO TIWNATAAN ALV TIY ANLL *D NOLLOAS

Annual Labour Force Survey 2018/19

101



I
2dS << TIV

Ad=¢

ON=¢

SIA=]

¢¥e23 aanonoxd

P popraoxd nof oxe 30 asn nok op Spom jo aoed mod 1y

vH

dd0I0 NOLLVd12D20

qeH

uonduosap yse,/qof
¢pouaddey siy1 uoym
Burop noA 239m 1EYM ‘AIN[UI/SSIUTT SNOLIIS 1SOUT INOA 1NOYE U T,

eCH

o] N

o

¢

™~

“Ap1ojdwon ooyos 10 ypom paddoig—¢

Jwin 110ys ¢ Joj [ooyds 10 ypom paddoig=g

“urpoords rom dois Jou pip -snoas 10N = _

E3UI[ooyds /3I0M INOA 100fJE

95911 /ST PIP MOV ‘AInfur/SSOUTJT SNOWIS 1SOUW INOA INOE JUTy T,

cH

tH<<TIV
urg i

TR _0@
_......_O—vﬂ
crssas _@c
cesana _wo
ceenna ___hc
crenne _DO
ssssae _mc
T _vo
csssae _mc
crenes _NO
_......_—“O

ON=C
SIA=1

96
::

L0
co

vo
€0
20
......_.HO

ON=¢
OA=1

_......_WQ
_......_OH
[ [ 60
[ 180
_......_h.o
[+ 90
_
_
_
_
_

......_mc
......_.Wc
......_mc
......_Nc

ON=
SaL=]

_....: _@O
_...... _cH
[ 160
[+ 120
_ ...... _mo
_......_m”O

AVZHN
SaA=1]

96
_......_c.—u
160
reet| 80
......__Dc
......_OO
......_mc
......_.—uo
_......_Mtc
_......_NO

................................................... (§3pads) PO 96
ongnej Mwanx,| 0]

“FIAD] 60

w..zrﬁlcm:‘u \ zﬁcﬂlﬂcpa LU@ECMI 30

wCLU?_.C.uﬁ— urs L0

.wfcuﬂjc.wa U,).‘,V— 90

swopqoad Sunpearg g0

Uumﬁumcnﬁ I0 Wﬁu_duww »zccﬁmmuuucu ..WCHST— 0

mCﬁﬁuw 10 mﬂﬁd\ﬁgm ﬁ.LCCEdUC_m_h— MQ

SAINIOCL] 70

spunom CULC 10 ZUT:u;CM —de—hﬂuUQSTtvo

(suondo e 103 Z=0N],, JO

«I=S23,, yrew pue suondo SUIMO[0] 371 JO 2B Pedy) HFom ok
Jo asneddq sypuowr gy 1sed a1 ur SuLmor[oy 21 Jo Aue daBy noA pi(q

TH

Tenprarpuy 9y3 uo eyep Surpraord uosiad Jo soquunN] [eIog

0H

wane g doyg

JIdquUIdWI PIOYIsnoy Jo I3y

ISdH

JIQUIdUI P[OYISNOY JO SUIELN]

T9H

I91s0y HH UI IdquInu [BLIg

109H

HAOLYV ANV SUVHIA ¢ DV SNOSHAd TIAOTdINT 404 SANSST ALAAVS ANV HLTVAIH ‘H NOLLOYIS

Annual Labour Force Survey 2018/19

102



SONITITHS NILINOOWV LN
THO UIYD] 2D SHOUIPIY AGIO A0 SIXV] 240[2q]
S3UI 2g prrogs iG] GUTEd NOA PTP YoNUI MO “IITOUT 1Se] ) U

S1

9I<<

SONITITHS NTLINOOWY M LN

JHO UPYV] 2D SHOIPHPIY AIGI0 40 SIXD] 24003 STULDD 9q PIHOGS ST SIS
wory sdurured uo pred nod d10m yonuw moy ‘ypuout 1se[ Iy) U

¥

9I<<

96
st
¥l
€1
4"
a8
01

96
ST
¥l
€1
(4t
1T
01

96
ST
¥l
€1
<l
a8
01

96
ST
¥l
€1
(4}
a8

01

96
St
4}
€1
4"
1
01

............................................. §oads =94
Aenuuy =g

Appuow =41

Appom-1¢]=¢ |

Apom=z1

Apea=11

AP0 =01

¢stq Jo Ayorporrad o) st IRy M

¢l

SONITIIHS NIINNOWV MILINGD
THO UIYD] AV SHOUIHPIP 4210 40 SN}

aofoq apna (o agy aq ppiogs sig 1 épred axe nok 21e319s oY STIRYA

4}

SI<<9J1
LI<<t JI
rI<<¢ I}

— O 0 = \D

— O] 00 = \D

— & 0 = \D

— O 0 = O

— &N o < \D

A190ds “Aea 3010 dDwos= 9

fuo pury ur = ¢

mu:d.w Jo rﬂmdﬂ ULP uo CC?WFC—\CCU = m\.

$I[LS JO SIST( UOSSTWWOD U} VO PUT LI 138 ¢ PO = 7
2JeI 108 B |

-+ pred noA axe ‘qol (urewr) 3nok uQ

11

(Aiuo FAXOTINA )dO[ NIVIN

NOILLOdS<<¢

SSIHO<<TJI

TI<<TJI

€ IOMID HSIAIHHIO=¢
T IDUID

(O ANODHS NO HHAO TN T S19A AL MDHHD=T
101D

(O HHAO TANH) 1 SITID AL MOHIHD=1

NHILL (O NIVIN

¥ MHD

Tenprapuy 9y uo eyep Surpraosd uosyad yo oquunp] [eFg

01

JIqUIdW PIOYISnoy jo I3y

ISdH

woned dojg

JIQUIdUI P[OYISNOY JO JUIEN]

T9H

19150y HH UI J3quInu [eLdg

10dH

INIWAOTdNA WOHA TINOODNI I NOLLOYIS

Annual Labour Force Survey 2018/19

103



96 96 96 96 96 | Ayoads xopH=9¢
A[enuuy =g |
ST ST €I <1 €I Ao =1
PII<< TIV & i i i i Aqruopy om 1, /Appomcrg=¢ |
€1 ¢l €1 €1 €1 APPIAN=T]
a a a 4 ras aaﬁ_m 0
11 1T 1T 11 I .A_S.:_ e
(118 1] 1] 1] 1]} <81 01e3 YR L, 8|
SONITHIS NILINOOWY LN
1IN0 UJIE] IFE SUOTIONPIP IIYIO JO SIXKE] II0JI(
ares Aed oy oq prnoys sty [, ¢pred ore nok 21e3 198 o) STIBY AN 011
CI1<<9 JI 9 9 9 9 9 | e oads “Aem 1opo owos= 9
STI<<tv 11 ¥ ¥ ¥ ¥ 14 £Juo pupjut = ¢
NMHAA&MM ﬂ mw mw mu mm _.,..U—G_v. L: m_mmﬁ Uﬁ_u uo — M
N N N N N xU—d.ﬁ %C xﬂxdﬁ Unt uo TCﬁ HLT 1S © rCCQ — N
M .H ﬂ ﬁ M ATF 198 BE—= —
-pred nof ase ‘qol ((INODHS) N0 uQ 61
(Aiuo FHXOTAINA ) 40f ANODHS
b. |
NOLLDHS << T A1 4 C < C < ON=C
I I I I I SHA=1 (dO[ AMVANODHS NI AVd
Y04 ASTH ANOHTINOS 4Od ONDIYOM) TSI 90 AIMDHAHD | S XHD
96 96 96 96 00 | Gpads 5op(O)=96
A[enuuy =g
ST ST <1 <1 <1 AU —p1
b1 v1 v1 vl v1 Auoy o [ /ApPos-1g=¢ |
€T €T €T €T €T o .Aﬁﬁo_u.»/lm_
44 4} 43 48 45 ,:E,N_M_ I
11 1T A1 I 11 ,ﬂt:.::Hc_
01 01 01 01 01 éstp o Qyprpowad oy st IRy A 81
SONITIIHS NILINNOWY AL LN
¢puny ur sjuswled 989Y) JO IN[EA PRNEWNSI I3 STIBY A\ LI
CZ.HN
SMHO<<TH 4 4 4 4 4 SOA=1
T I 1 I I éqol (NTVIN) ¥no4 wody
Gursnoy 10 pooj se yons puny ur sjudwied Aue 9Ara021 noA pI(y 91
renprarpuy 33 uo eyep Surpmaord uossad Jo roquunN [BIFOS 01
JIqUIdW PIoyasnoy jo 33y | GG
JoquIdW proyasnoy jo sweN [ gy
wone dojg 39)S0Y HH U Joquinu [ewds | 10gH

INAWAOTINT WOHA FINOONI ‘I NOLLOYUS

Annual Labour Force Survey 2018/19

104



M NOLLOHS <<
ANV

96

St
vl
€1
4!
I
ot

96

ST
vl
€1
cl
I
(1)

96

ST
t1
€1
a
11
(18

96

S1
¥l
£l
cl
T
o1

96

ST
¥l
€1
cl
I
01

............................................. gmads ‘=96
AEenuuy—¢|

Apuopn =41

,.A_r—u_.—:—\/_ .uU_>/__. \..A_V—,uu..)/lmmn—ﬂﬁ.ﬁ

ApPom=cl

Apea=11

,:b:._ =01

¢stp Jo Ayrponrad o staeyp

911

SONITIHHS NITLINOOWY MALLNH
¢puny ur sjudwied 95011 Jo anfea porewInsd I STILYA

ST1

b. |
NOLLOHAS<<C A1

ON=¢

SOA=1

éqol (ANODHES)

oA woj dursnoy 3o pooj se yons pupy ur sjudwied Aue 219001 noA piq

P11

SONITHHS NTLINOONWY UL IN
JHO UIYD] 24D SUOLPINPIP A3(10

A0 §22X0] 240[3q STV 2q pIiogs SIGT GUIED NOA PIP Yonuwr Moy “YIuow 1se] Y3 uf

€11

PlI<<

JHO UIYD] AP SUOIINPIP A3GI0 40 SAXD] 240f3q STUID 2 JfHOGS
su 1 ¢sores wosy sSurured uo pred nok orom yonur moy “‘yluous 1se[ a3 uf

(43!

waned dog

Tenpiarpuy a3 uo eyep Surpraoxd uosyad jo JoquunN [eLIDg

0H

JdquIaw proyasnoy jo 33y

ISdH

JIqUISUI P[OYISNOY JO SUIEN]

TdH

39150y HH Ul JaquInu [erog

10dH

ININWAOTdINA WOdA HINOONI ‘T NOLLOAS

Annual Labour Force Survey 2018/19

105



ol<<z a1 z (7 z z z ON=C
T 1 T 1 T SoA=1
&Fom 01
Arumzoddo ue usaq pey 239Y) JT S[FOM 01 PINI] ALY NOK P[NoM [39M I1SB Tl
ON=¢
< C < 4 4 SON=1
Ll<<T a1 T T T T T ¢I1EP 121E] B JE ssaulsng
€ 13e1s 01 sdo1s ATesS300U [[B U EIIOPUN JABY NOA ISNEII( STYI SEA\ qel
4 4 4 C 4 ON=¢
Ll<<T a1 13 T I T T SOR=1
£01ep J31e[ B 1e 1re1s 01 (ol B punoj Apedije dABy NoA IsNedd( Syl Sex ec
M M VH VH M ﬁ:rt,u—: szu./_
(foads) 2oqO=(
[ { ) [\ [ $$OUISTI B 34eds 01 25U 30 ywiod sog parddy =
I 1 I I I duwiey
10 SSDUTSNC UMO 1I8]S O) ?u:EvnE J:?:&:Tu .m:::.:ﬁ ‘pur[ 307 PIYOO =]
HIH HIH HIH HIN HI—” ,L.I,,JCMT.SQ v }Jeis Jo VT:V.)/ vﬁ:,m v_caw— (82} UU:dw,ﬁm.f,mﬂ ?ﬁUCdCc HLIMJCIPWV
0 0 0 0 0 HHOM [ENSED JOJ PIILIDIL O O J02HS DI VO PAIEA\ =, ]
Ll<<[-v A a d a I a soourIuENbIT ‘SOANT[RI ‘SPUILI] PIYSY =]
T 1 1 1 T ADTATIUT FO 1891 T YOO T =(]
a a a a a sooe[dyzom 3o 10 sdoys ‘s1oyrew ‘swaey ‘$o101oe) 1w Apddsp pasnbuj=")
o) o) o) o) o) (s)ruowosnIoape qol poromsue/ pode|[—¢
q q q dq q anua Juowio[dwd ue 38 poINsIFNy =V
Vv Vv v v Vv éssaursnq
B 1JE1S 0] JO JJOM JOJ JOO[ 0] JUOP NOA DABY JeyA ‘SIOIM INOJ ISe[ I U] 4\
eef<<y 4 4 (4 (4 (4 ON=¢
T 1 T 1 T SOA=]
£SSOUISTI( B WIE1S 0] SUuIAn NoA 250M ‘SHO0M JNOJ 1S.] 91 U] qrl
4 4 4 4 4 ON=¢
<<t I I I I T SON=1
¢qol & 103 Sunjoo] NOA 230M “S0aM INOJ ISE[ Y} U] erf
Tenprarpuy a3 uo eyep Surpraord uoszdad jJo oquunp] [errog of
woneg doig JIQUIdWI PIOYASNoY Jo 38y | IS
JOqUIdUI P[OYISNOY JO SUIEN] NgH
J91S0Y{ HH Ul Joquunu [elog I0dH

HAAOGV ANV SUVIA ¢ @IDV ADIOL 4NOIVTAHL NI LON SNOSYAd ANV QIAOTdWANN [ NOLLOAS

Annual Labour Force Survey 2018/19

106



DI<<IJ1

ON=C

SO =1

¢NOA 01 P2IDJJO UDI( PEY SSIUISTY

e uado 01 firumizoddo ue J1sprom 01 po1IElS dARY NOA P[NOD 29M 1SE]

qgf

I<<TJI

i

—

i

—

-

ON=C
SO =]
¢NOA 01 PaxofJo tO( pry ol ¥ JT 3[IoM 01 PO1IEIS DAY NOA PINOD S[20M 1Se|

eg(

ac

— N 0 w0

— N O e

oc

— Ot

— O N D o

= o]

— O

MOV 1 UO([=8

DIOW SO SILIA §—0

SIU0A G Uyl S8 01 SIVOA c—G
SIUDA ¢ UTL S8 01 308 [}

RIORY | UBYE SSD] O3 SUIUOW 9—=¢

SPJUOU § Uyl 8sa] O syjuour ¢ —=¢

SUILOW € LRSS [ = |

éssaursnq

e 11els 10 ol v puy 01 Suidn pue >pom 1oy uddq nok davy Suo] Mo Jog

Lf

orf<

—

[a\]

—

—

:Z‘N

SIR=]

n.m.v.U:mmzﬁ—

7 1IEe1Ss 0] JO MH:.PV .—C‘« v~.c:— ol Mw:mr_u%—u—u Cﬁu noA ﬂ.:ﬁ nm:uﬁh:E N.H um—«.— UH—H wwﬂh_n:.—a

9(

96
0T
ol
8T
LT
91
ST
14}
€T
cl
11
01

96
0C
61
8T
LT
91
St
14}
€T
4!
11
1)}

96
0¢
61
81
L1
91
ST
4}
€T
cl
1
01

96
0¢
61
8T
LT
91
St
14}
€1
4!
11
1)}

96
0c
ol
8T
L1
91
St
4}
€1
[4s
1L
01

:(A3120ds) voseor IPOH=96

IDTASTP /BIIE DU UT RIIEAT $qOl ON=()7

qol e pug 01 pjo 001 30 SUNOKL 00T =g

Aue punojy 10U pey ing 230j2q (s)qol 10 poyoo] pel =81
S LUr—\MJ.:\— I C ./_.I PN _U_LC 0} 2 —HPIQH.W

Y0/ JOJ HOO] 01 DIIYM PUT MO MOUY JOU $20([=9]
Aipqesip 1o Aanlug Ssouf[[=¢|

Aoueuddig=+]

yromasnoy 2o sonifiqisuodsar Apwe,j=¢|

SISO .»J,CMCMG.C JO T ”.:LUL C,vﬁﬂ—&u&/\.“N—

v_.: NI ﬁ uonseos ULu W,Cﬁﬁw}//.\u L1l

ADTAINUT UL 30 tonnadwod LOULdEA € JO $INsIT ol J0J FURTEM STA\=()]
£S3[99M JNOJ 1S YY) UL SSIUISN(

B 1JB)S 0] AJ) JO MI0M Y298 10U PIP NOA AYM UOSEIF UTBW ) SEM JBYA\

sf

Tenprarpuy ay1 uo eiep Surpraoxd uosiad Jo quNnN] [EIXOg

of

urone g dojg

JIqUIdUWI P[OYISNOY JO I3y

ICdH

JIQUIdUI PIOYISNOY JO SUIEN]

dH

1910y HH Ul IdqUInu [BLIg

0dH

HAOLYV ANV SHVIA § IOV HOHYOL HNOIV T AHL NI.LON SNOSHAd ANV QIAOTINUNI] ‘T NOLLOAS

Annual Labour Force Survey 2018/19

107



Di<< | ON=C
v ON=C ON= ON=C¢ ON=¢ ON=C
QA= QA= SOA= SAA=] SOA=] SOA=] ON=¢
A= A= A= A= A= A— SO =]
£9ININJ 9] Ul JIoM 0) Juem NoA o] ol
96 96 96 96 96 {({yrads) voseas 1oy(H=96
U.~.D.:_;_U_.Hf%/\ Q2UASISANG YA PAISHeg=8 1|
81 81 81 81 8T UOSEIS-JPO=L1
Ll LT L1 LT L1 FHOM O OHSIP ON=9
91 91 91 91 9T oM 01 UNoi 00 =¢|
°18 <1 ST ST Q1 HAOMN JOT PIO OO1 JO PR =]
48 14" 148 4 14" Apqesip 3o Gnlur fssouf=¢|
€1 €1 €1 €1 €1 fouvuddr=¢1
A r4 A 4 <1 H1OMISNOY FO SO Mn:z:nv&.ﬁv@ ,f“:ﬂr:u.v—| 11
11 11 11 11 11 %Cﬁhin.uu 10 1OOYUDs UT=()]
or ot 01 01 01 Iam
1sej ured /Aed JOJ JI0A 01 JUEM 10U PIP NOA LM UOSEIT UTEW Y1 SEA 1BY A\ of
Tenprarpuy 9y} uo eyep Surpraord uosyod jo FoqunN [erog 01
JoquUIOW proyasnoy jo 38y | ISL
waned dojg JoquIauI proyasnoy jo sweN [ g
191S0Y HH Ut soqunu [eusg | 10dH

TAOLV ANV SUVIX ¢ IOV IDYOL ¥NOVT IHL NI LON SNOSYAd ANV TIXOTIIWAN [ NOLLDJS

Annual Labour Force Survey 2018/19

108



*$SB PIOYISNOY 11 ey
OIS /PO /UdIP[IYD 10§ Suue) 0% |
sao Furysep yey
asnoy /spsumn guruea)) 3¢y
Bupjoo) | JON
1em Suyoing ey
POOMIIT] FUTDI0N) PEY
A.:. _:L:,:‘_L::U
Fuuedard apnppuriou s20p 1) SIIANDIT IS 1y
Furjrw ‘vondwnsuod 5 J Bs puE sapiy nd 2015241 [s “282012
pue sa1ng Sunpew ‘uwsd Surpu pue Suysanp +§+0) urssanoxd pooy oo pue Surpy bl
siredor 30 uononnsuo) qey
(sonianoe repus
1210 pue ‘sjew ‘syaseq ‘sjod Ao “Gunpop unnuiny -§-9) syeipuey Fupep ey
ON=C ON=C ON=C ON=C ON=C éproyasnoy ap Aq uvondumsuod oy A[Uretr popudItl $INIANDE [EININOLIFY
SOA | SOA ] SOA ] SOA | SOA | -uoN Suimofoy o jo Aue op (JINVYN) PIP ‘sAep £ 1se[ oyl Suun(g o
fepung/
fepaniego
Aepu e
Aepsany [
Aepsaupopy ¢
Aepsong g
ABPUO® |
(Gagpandas (B qova 4o puoory]) ¢SONIATIOR ISIYY
uo pudds (FIVN) PIP sinoy Auewr moy] s90m 1sed o jo Aep yoeos Sunn(y o |
juny o
USH{[PYS 199[]0D 1O UST,] PIY
<<z Aéw S[EWIUE PUI) 30 I8N oy
STWOOI SN “$I1IIDC PIIA| $T 1INS JFNISPOOT INPO IINPLC) qard
$3M37 30 $9[qransaa ‘sdord fue moicy BTy
éproyasnoy
ON=7 ON=C ON=¢ ON=C ON=¢ a1 Aq uondwnsuod yoy A[UTewr papuaiul Jymspooj sonpoxd 01 sonanoe
SOA=] SIA=1 SOR=] SIN=1 SIA=] [P NOBSY Surmor[oy ay) jo Aue op (IWVN) PIP ‘sdep Lisepay) Supnq | 1)
Tenpiarpuy 93 uo eyep Surpriaord uoszad Jo FoqunpN] [ELOS D
JoquuIdUI pjoydsnoy Jo 38y | ISGH
IIqUIDW PIOYasNoy Jo dweN | ITgH
uneg dojg J91S0y HH Ut Foquunu 1erog | 10dH

PIoGasioq 4z w40 10f a4y 0y TOG THD JROGIIA U7 25051 31G0aq Gy Sa11iaijan uorpnposq asn-umo jnoqy a suoisanb asaq |

JAOLV ANV SHVHA ¢ YOV SNOSHAd HOA SHLLIALLOV LAMIVINCNON M NOLLOHIS

Annual Labour Force Survey 2018/19

109



] S § S g jueuLoju aenbapeur quasqe Ajueiodwa | —¢
v v v y ¥ oSty =y
10BJUOD-UON=¢
¢ ¢ ¢ ¢ ¢ paodwos Apaed—g
z Z Z Z z (jenpiatpu] Sutpuodsar £)ny) paojdwo)—|
! L ! i ! FINST MATAATINT IVAAIAIONT |
¢ ¢ ¢ ¢ I ADIAIDIU] AXOd =€
ON=¢C
C C [4 4 (4 SOA=1
PR Fop[o ue 10 Inpe ue jo Auedurod oy ur
I I I I I PamatAur U3 ((IAVN) SPH [ SHVHA L1-§ IOV NINATTHD 404l | o)
Aepung/
.Sw@.-:umw.o
Aepinyg
;/GUVQSLA\ R
,/GTIUCW#NV/ m
,ﬁwﬁuzu:.ﬁ. c
ABpUO” |
(GGamundss (Bp (ova 10f pioizy]) GSINIATIOE IS
uo puads (FWVN) PIP sinoy Auewr moy yoam 1sed oya jo Aep yoed Suun(g o
renpiaipuy 3y} uo eyep surpraoxd uosrad jo raquunN] [erog D
JOqUIdWI PIOYasnoy Jo I3y | ISGH
JquIowr proyasnoy jo swreN | IIgH
J91S0y HH Ut oqunu euog | 10dH

JAOLGV ANV SUVHA ¢ IOV SNOSHAd HOA SHLLIALLOV LMY VIA-NON -3 NOLLOYIS

Annual Labour Force Survey 2018/19

110



APPENDIX 2:CODES FOR MAIN
REASON FOR NEVER STARTING
EDUCATION/TRAINING

1= Too expensive

2= Too far away

3= Poor school quality

4= Had to help at home

5= Had to help with farm work
6= Had to help with family business
7= Education not useful

8= Parents did not want

9= Not willing to attend

10= Too young

11= Orphaned

12= Displaced

13= Disabled

14= Insecurity

96= Other (specify)

CODEBOOK

APPENDIX 5: CODES FOR CURRENT SCHOOLING LEVEL
Attending nursery, kindergarten etc (lower than P.1)
A ENdiNg Pl 10
AENdiNg P2, 11
AtteNding PG . 12
AUEeNding P4 ... 13
AUENdiNg P8,
AHENdING P.6.....
AHENAING P.7
ALENAING S . e

Attending S.2.....................

AHENAING S 3. e
AHENAING S ... 33
ALENdING S 5. ...

Attending S.6..

Attending post primary/junior specialized training or certificate or diploma..... 40
Attending Post secondary Specialized training or diploma
Attending Degree and above. ... 61
DOt KNOW. ... 99
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APPENDIX 6: CODES FOR FIELD OF
SPECIALISATION

09 = General Education

10 =Health Sciences

11= Life & Biological Sciences

12 =Animal Sciences
13=Physical/Natural Sciences

14= Sport Sciences

15= Engineering

16 =Social Sciences & History

17 =Agriculture

18= Computer & Information Sciences
19 =Arts

20 =Food sciences

21= Business Studies

22 =Mathematics

23 =Economics

24 =Demography and Population

25 =Community and Development studies
26= Languages & Literature

27 =Education

28 =Gender Studies

29 =Psychology

30 =Sociology

31 =Special Needs Education

32= Peace and conflict studies

33= Law & Legal Studies

34 =Visual & Performing Arts

35 =Commerce

36 =Procurement and Supply Mgt

37 =Administration and Human Resource
38 =Communications and Journalism
40 =Philosophy & Religion

41 =Architecture & Physical Planning
42 =Home Economics

43 =Library and Archives Sciences

44 =Tourism and hospitality

45 =Statistics

46 =Ethnic Studies

96 =Other specCify............cccooiiiiiit.
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APPENDIX 7: District Codes

Central Region Eastern Region Northern Region Western Region
Code | District Code District Code District Code District
101 | KALANGALA 201 | BUGIRI 301 ADJUMANI 401 | BUNDIBUGYO
102 | KAMPALA 202 | BUSIA 302 APAC 402 | BUSHENYI
103 | KIBOGA 203 | IGANGA 303 ARUA 403 | HOIMA
104 | LUWERO 204 | JINJA 304 GULU 404 | KABALE
105 | MASAKA 205 | KAMULI 305 KITGUM 405 | KABAROLE
106 | MPIGI 206 | KAPCHORWA 306 KOTIDO 406 | KASESE
107 | MUBENDE 207 | KATAKWI 307 LIRA 407 | KIBAALE
108 | MUKONO 208 | KUMI 308 MOROTO 408 | KISORO
109 | NAKASONGOLA 209 | MBALE 309 MOYO 409 | MASINDI
110 | RAKAI 210 | PALLISA 310 NEBBI 410 | MBARARA
111 | SSEMBABULE 211 | SOROTI 311 NAKAPIRIPIRIT 411 | NTUNGAMO
112 | KAYUNGA 212 | TORORO 312 PADER 412 | RUKUNGIRI
113 | WAKISO 213 | KABERAMAIDO 313 YUMBE 413 | KAMWENGE
114 | LYANTONDE 214 | MAYUGE 314 ABIM 414 | KANUNGU
115 | MITYANA 215 | SIRONKO 315 AMOLATAR 415 | KYENJOJO
116 | NAKASEKE 216 | AMURIA 316 AMURU 416 | BULIISA
117 | BUIKWE 217 | BUDAKA 317 DOKOLO 417 | IBANDA
118 | BUKOMANSIMBI 218 | BUDUDA 318 KAABONG 418 | ISINGIRO
119 | BUTAMBALA 219 | BUKEDEA 319 KOBOKO 419 | KIRUHURA
120 | BUVUMA 220 | BUKWO 320 MARACHA 420 | BUHWEJU
121 | GOMBA 221 | BUTALEJA 321 OYAM 421 | KIRYANDONGO
122 | KALUNGU 222 | KALIRO 322 AGAGO 422 | KYEGEGWA
123 | KYANKWANZI 223 | MANAFWA 323 ALEBTONG 423 | MITOOMA
124 | LWENGO 224 | NAMUTUMBA 324 AMUDAT 424 | NTOROKO
125 | KYOTERA 225 | BULAMBULI 325 KOLE 425 | RUBIRIZI
226 | BUYENDE 326 LAMWO 426 | SHEEMA
227 | KIBUKU 327 NAPAK 427 | KAGADI
228 | KWEEN 328 NWOYA 428 | KAKUMIRO
229 | LUUKA 329 OTUKE 429 | RUBANDA
230 | NAMAYINGO 330 ZOMBO 430 | BUNYARUGURU
231 | NGORA 331 OMORO 431 | RUKIGA
232 | SERERE 332 PAKWACH
233 | BUTEBEO
234 | NAMISINDWA
OUTSIDE UGANDA 501
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